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PREFACE 



The following state-of-the-art review is the first phase of a two-year 
project funded by the U.S. Office of EducatiSn, Bureau of Adult and Occupational 
Education, "Identification and Development of Procedures for Facilitating Access 
to Employment through Vocational Education for Displaced Hcmemakers." As a basis ' 
for materials development, the Request for Proposal specified certain tasks 
including: determination of the location of displaced homemaker programs around 
the country, determination of the number of displaced homemakers served and the 
potential' for service to additional displaced homemakers, a review of the 
literature, suggestion of criteria for program evaluation, determination of kinds 
of vocational training in which displaced homemakers are enrolled, and compilation 
of employers' comments. 

The report of the results or the tasks specified above aie found in the 
following seven sectibns, along with other information resulting from our research 
efforts. Our sources of data included responses to a request for Information 
mailed to local programs and to national organizations; telephone interviews 
with local program directors, employers, and state vocational education sex-equity 
coordinators; roundtable discussions with groups of displaced homemakers, vocational 
educators and empldyers; site visits to local programs and to some national and 



state organizations concerned with displaced homemakers; and search of the litera- 
ture in computerized data banks and libraries. 

_______ _■ _ . \^ 

_-_ ^^'^^ to thank the people who helped in many ways Vivian Guilfoy 

of EDC, Harriet Medaris of BOAE, Evelyn Farber of the 1/omen's Bureau DHL, Alice 
Quinlan and Cynthia Marano of the Displaced Homemakers Network, Grace Sheldrick, 
Elaine Bakal, Grace ViJakarjt^ Nancy GrilBer, Susan Laing, and especially the staff 
members of programs whoNshared^n format ion with us. 
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X I ' . Some HlKhtights of , the State-of-the-At^ 4l^v4a^v^ 

The following -is a listing of some of the main points and findings of 
the state-of-the-art review, roughly in the same order in which they appear 
in the body of this paper. Please see individual sections for the full discussion 
on each point. • 

ftLstory of the Movement and Legislation 

• The movement began in 19^5 as the result of charismatic leadership and 

grassroots initiative. 

______ _ 

• State legislation for funding has been followed by Vocational Edacation 

and CETA funding as the major sources of support for local programs. 

Numbers of Displaced Hoanemake rs 

• There are currently no definitive statistics on the 'number of displaced 
hdmetnakers in the country. 

• The Department of Labor has estimated that there are 4.13 million displaced 
homemkaers, a figure considered too low by some. 

Location and Information from Local Programs^ - . 

• Based primarily on the P-rogfam Directory of the Displaced Homemakers NetwotlcV 

and contact with Vocational Education Sex-Equity Coordinators in each state,' 35^4:;^^'"* 
_______ _ _ ' - \ ' 

programs for displaced homemakers were located and listed. - ; , 

_ _ __ __ _ _ _ . _ . ci:. V : 

• Of the 136 local programs which responded to a request for information 

(38% of programs located sent usablie responses in time to be analyzed) ,: gl% were- 'V v 
affiliated with secondary or , post-secondary educational institutions. " =^ 

• 48% of responding programs were established within the last one and ^v-. - . - 
a half years :<;?v i^' 
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• Programs responding Indicated that they had iome in contact with over 

. _ _ _ - . . I ^ 

26,500 displaced homeinakers iti the last year. / ' 

• Seventy-eight percent of prd^ams responding indicated that they could 
serve more displaced homemakers , given their cutrdht resources — a total of 
half again as many as they are now serving. j 

• 47% had some vocational education. funding/ 43% had CETA funding, and 
27% had funding ffdih the state. / 

• Half* of the responding programs had multiple sources of' funding. 

• 41% of programs had annual budgets over /$25, 000 and below $75,000; 
half had budgets above $50,000 and half below./ 

• Over half of the programs had only one/ or two full-time staff members 
or hone. / 

• 65% of programs do not make use of volunteers. 

• Local programs vary in what they offi^r: 

- The majority of programs have job readiness workshops (82%) and 
individual and group counseling. 

- 75% offer skills and career assessment, but less than half (40%) 
offer skills training, most of it remedial for general skills (reading, 
math) rather than job-specific. Only 11% can offer financial support 
for training, and only 8% mentioned on-the-job training. 

Vocational Training ^ttd EdUca^4ohr 

• The majority of local programs focus on counseling rather than job-specific 
training. ''^ * 

, • Displ^c^d Hbmemakers need grd'ater opportunities to receivie fihariciai 
supj)ortywhtle in Icrainiri^.^j^'^^ ' 

• Displaced homemalcers riei^d greater oppbft unities for training and employment 
in nontraditional occupations. ^ 
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AfetArfe tides o ir Eroployers 

• Most of the iemployers who had hired displaced homemakers were satisfied 
citing dependability and high motivation. 

e Displaced homemakers generally tack confidence In their own abilitiesi / 

• There is a need for more awareness of displaced homemaker programs among 
employers. ; . 

p T'o hl P* f ti -Q ji TiH R^ <^ o iriTTi^ TS Ha f* •? rsn-o 
^ ^ — ^ 1^ ^ mo cm ill Tivc^ \jitmtd.mctfc. 

• The term "displaced homemaker" has negative connotations * but should 
not be dropped entirely. 

• The definition of a "displaced homemaker" is not clear-cut; areas of 
vagueness center on criteria of age, employment status, financial resources, 
and status of children. The focus of the movement should remain the middle-aged 
and older woman. . 

• There is a need for more effective outreach to displaced homemakers^ 
especially to minority and rural women, 

• .Multiple sources of funding are desirable, especially when the funding 
source tends to restrict the client population, as is the case with CETA. 

• There is a need for training of displaced 'l^omemaker advisors, counselors, 
and instructors to acquaint them with those aspects of the problem in which 
they lack knowledge. 

^ • Displaced homemakers should have opportunities to explore a variety of 
options, an outcome made more feasible by effective linkages among community resources 

Criteria for gvaination of Programs 

• Critera should include aspects of funding, out reach ^ service to displaced 
homemakers* and methods for the provision of those services. 
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SECTION I " 
THE DISPIACED HOMEMAKERS ^^eVE^ffiNT: HISTORY AND LEGISLATION 

i 

In little over four years the displaced homemaker has gained national 
attention. This has resulted in some concrete efforts at amelioration of her 
plight, focused on methods to enable her to re-enter the labor market. The most 

significant of thiese efforts include state funding of programs for displaced 

. ^ 

homemakers. [Currently 30 states have passed legislation and, of these, 24 have 
allocated funds for p ro grains . See Appendix 1-A . Nine states maintain displaced 
homemaker coordinators with state funds. See Appendix 1-B.], and inclusion of 
displaced homemakers as a special targeted group under P.L. 94-482 of the ' 
Vocational Education Amendments of 1976 (see Appendix 1-C for copies of the 
legislative and .regulative references) and $itie ill of the CETA reauthorization 
of ^1978 (see Appendix 1-D) . 

In theoretical terms, the displaced homemaker as a ^'social problem*' has 
proceeded through fovx typical stages in its "career": (1) Private or 
interest group recognitiGn, (2) pDlitical recognition as appropriate for 
public decision, (3) public debate, and (4) political outcomes (R. Ross and 
G. Staines, "The Politics of Analyzing Social Problems", in M. Chester and 
E. Boiling, et -al. , Perspectives on^ Group^LiJe dfi^ A m erica , Lexington, Mass.i 
Xerox Publications, 1975). 

The process is, of course, a continuing one, as advocates press for 
growth and consolidation of gains (whicli goals are by no means certain in a 
time of economic retrenchment ^ as will be discussed later). 

that the progress of the movement for displaced homemakers has been 
comparatively swift can be attributed to Several factors. At 'the individual 
level, it was the charismatic leadership of two middle-aged formerly married 

8 
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women i Tish Sonnners and Laurie Shields, which galvanized support at the 
grassroots level, first in their home state of California and then in the 
rest of the country. : 
In the early 1970 's while wbtking for a program called Jobs for Older: 
, Wbmeft in Oakland/ Tish Sdmmers became aware of the women who "fell between 

the cracks" of the country's systems of financial support. These were 
_h^memakers, generally over the age of 35 ^ who had lost their means of support 
Xtiie husband 's earnings or AFDC when their children reached majority), who 
were too young to collect Social Security, who did not qualify for 
Unemployment Compensation, and who could not collect under the husband's 
pension plan. Moreover , because of their age, lack of skills and lack of 
recent employment, finding jobs was very difficult, evien though the financial 
heed was immediate and pressing. As coordinator of the Task Force on Older 
Women of the National Organization for Women Sommers wrote of the "poisonous 
combination of age and sex discrimination" ^ad of the necessity to "make a 
public fuss. Until that happens, a conspiracy of silence reigns, without 
even statistics to besff witness" ("The Compounding Impact of Age on Sex^" 
Civil Ri ghts Digest , Fall, '1974)- 

in the interest of making just such a '^public fuss"* Somraers joined 



forces with taurie Shields and brought in lawyer Barbara Dudley to draft 



legislation. In the spring of 1975 a Displaced Homemakers Bill was 
introduced in the U.S. House of Representatives by Y^^So^^rke of California. 
The billi with its newly-coined tenS "displaced homemaker", became the 
rallying point around whi^h Somraers, Shields, and Milo Smith formM the 
Alliance for Displaced Homemakers to drum up support in California and arcund 
the country. 
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As Sommers has stated, "Once the issue of middle years women who heeded 
an assist to move from dependency to self-sufficiency was defined ^ given a 
name* ^nd a piece of legislation as a mobilizing handle, older women came 
but of the wbbdwof.k aad moved into political action/ As a result of . 
television coverage* Women wrote by the hundreds , from cities and towns and 
futal areas ~ with one common theme — 'at last, a. candle of hope...' They 
^ responded in the pract^al concrete wa^ of writing to iegirslators, of 
organizing small groups," of soliciting support £rbm organizations of all 
kinds. In the' process many turned themselves around into effective citizen 
participants. They were no longer victjLmSi .but healer? df sbcietal wrongs." ^ 
( Older W o men; rublic Polic y , ' Private ^ain , paper presented at Western 
Gerontological' Society, May, 1979.) Women no longer Had to think of their \ - ^ 
problems as personal and insurmountable, Uut could perceive inadequacies i^Jthe 
social system which could be ameliorated by social action. Ms lobbying activities 
grew, individual states passed legislation for displaced homemakers, 
California being the first (in record time^) in September of 1975, and 13 other 
states fdlldwihg suit in the next two years. 

The first displaced homemaker center was established in Oakland, with 
Miio Smith as director, in 1975. Since the opening of the first ^center numerous 
programs and centers for displaced homemakers have been established .around 
^the country and/or displaced homemakers have been targeted in existing programs 
Csee listing of programs. Appendices 3-A and B) . In October of 1978, Tish 
Sonnners and Laurie Shields, now having formeii the Older Women's League 
Educational Fund, received grants from ACT iON and the "Women's Bureau of tlie 
Department of Labor for a national conference on the displaced homemaker. The 
conference was held in Baltimore ^ home of the second displaced homemakers center 
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■ __ ______ ' • _ ^ • . .. ..^^ ■ '■ - ■ 

±n thie country, the result of successful efforts to legislate funds in 
Maryland in 1976. With recognition at* the conference of the need, for an 
information clearinghouse and an organization for the interaction of displaced 
homemakers with service prbi^iders, the Displaced Homemaker Network was born 
and incorporated in Washington* D.C. in quartos donated ^ the Business and 
Professional Women's Foiindatibh^ under the' 'gui(l^nce of Cynthia Moraho of the : 



' Baltimore Center and Alice Quirilari. The Network puts but -a— newsletter every 
two to three months, Network News , which gives information about legislatioi| 

- and iocai programs. There is a coordinator in each of the ten Federal regioi}^ 
«7lK) report monthly on current activities (see Appendix' 1-E for a listing of 
coordinators^ . * - ^ 



The growth in the number of programs around, the country gives testimony 

to the effectiveness of grassroots advocacy which' has resulted in ^ie;gi&iation. 

• " • - *- -- -- ■ : - ■ ^ ^_ _ __ * - 1 ^ __ _i _■ _ci_ 

In- terms of the ''career"> of a social** problem, outlined at^the beginning<of - 

: this section, interest group recognition (nuiibef 1) has led- to political 

Outcomes (number 4J • .What-ar^ the cur^nt political outcomes? Representati^fev 
Yvonne Burke's originai- Displaced Homemaker Bill, which called for the 
Department of Health, Education and Wielfare to pTOvide multipurpose service 
programs, including job readiness,' transition counseling, training and 
placement, did not pass in 1975. Early in the 95th Congress (1977), 
Representative Burke ^introduced an amended Displaced Homemakers Act , as 
did Senator Birch .Bayh in the Senate, calling for the establishment of 50 multi- 
purpose service centers. After Congressional hearings. Representative Burke 

__ _ ^ _ _ _ 

and cb^spbnvxbr Augustus Hawkins filed new legislation to include the Act under 
CETA Title III. , ' 
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in October of ±978, displaced homemakers ^rerie targeted in CETA 
reiauthbrizatlon as a group facing particular disadvantages in the labor market. 
--JJnder Title III^ 5 million dollars was set aside in 1979 for programs for displaced 
hbmemakera to be implemented in FY 1980~3, 25 million to go to prime sponsors and 
1 milJilbn for "national demonstration projects" administered directly by the 
Department of Labor. The level of funding represents a considerable watering 
down of the original legislative bill, but is considered by leaders of the 
displaced homemakers movement as a "foot in the door", and^ as such^ significant 
(How to Tame the CETA^easr , Older Women's League Educational Fund, 1979). It 
represents natio^i visible recognition. Regional DOL/ETA displaced homemaker 
coordinators have named. See Appendix 1-F. 

Although leaders of the Network were unsuccessful in having the DOL 
waive poverty guidelines for those displaced homemakers served in Title III 
programs, they feel successful in having field memos state that pribrity 
should be given tb those whb have been but of the work force the longest (bver 
5 years) and are bver 40. This is in keeping with the original fiDcus of the 
movement on the mid-life woman. (See Appendix 1-G, CETA Information Sheet 
which was included in the June, 1979 issue of the Network .News .) 

As of this writing, funds have not been distributed to prime sponsors 
or for national demonstration projects. As the number of prograias has grown, the 
competition for funds has grown also, and there is considerable, impatience at 
the local level to determine which programs Mil be awarded this money. 

It shbuld be kept in mind that displaced homemaker progr^s are not new to 
CETA; several were funded in 1978-79* mainly under Titles^IIB and Vi (see Appendix 
1-H for a listing bf prime spbnsors and programs which were in operation in 
October, 1979, compiled by the Women's Bureau, DOL). In f act ^ a survey undertaken 



programs J;nd±cated total number of cUetitss rather than only displaced homemakers. 
When we suspected this was the case, we tried to deterhiinte how ipany were displaced 
homemakers from other information they suggested. ^ 



A tally of the specific numbers indicated that, the VE group had come in 



contact with 3^072 displaced homemakers; the M group had come it^^cdntact with 

r , _ __ _ _ _ " , _ _ — 

8,344 displaced homemakers; and the 0 group had come in contact with- 15, 112. 
This adds to 26,528 displaceci^_|iomeinakers who have had some contact with a lo- 
cal .progr^. 132 programs responded to this item. As there are at least twice 
as many programs listed in Appendices A and one can interpret that at least 
53,000 displaced hdmemakiers have aome knowledge of the programs in their area.- 
This seems a very high number until one realizes that if there are 4 miliioh 
displaced homemakers in the country, only one in eighty had some contact with 
a displaced homemakers program. •* 

Table 4: Estimated Number of Additional Di^la^ed^jjoaemak^^ 
Served with the Same Resources • 

^ ' ' VE^ M ^ 0 ^ Total . 

N (%) N (%) N _(%) ' N (%) 



a 



Can't serve any more 2 (10) 7 (25) 14 (25) 23 (22) 

b. Can serve more 18 (90) 21 (75) 41 (75) 80 (78) 

. TOTALS ' 20(100%) 28(100%) 55(100%) 103(100%) 

It is somewhat surprising that isuch a high percentage of programs (78%) 
indicated that they could serve more "displaced homemakers given their present 
staff, financial resources and facilities. Evep if the 33 programs who did 
not respond to this item did not do so because they could ^ serve no more, the 
percentage would still be high. : 
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by the Displaced Homemakers Nietwdrk in the winter of 1978 and reported iti the 
June iisisue of the Network News showed that of 45 programs exclusively for 
displaced^ homemakers , CETA led as a source of funding (45%) ^ followed by State 
(26%) and Vocational Education (20%) funding. Guidelines state that 

- - - ■ " 

programs under Title ill may "supplement but libc supplant" activities for 
displaced homemakers through regular prime sponsor programs. It remains to 
be seen,; if this will be the case. 

Although CETA" has been widely heralded as the answer to the prayers of 

local service providers ^ it appears that the past efforts and great potential 

- — - : _ .... ......... ' e» 

of Vocational Education legislation as a source of funding should be more widely 

known and emphasized. It should be remembered that dispiapei^homerakers were 

targeted by name at a very early stage of the displaced ^^oraemakier movement. 

Under P.L. 94-482 of the Vocational Education Amendments of 1976 which 

supplements Title IX in mandating educational equity for' girls and wdmen^ 

* corajfiGnit;y-based organizations are included (btl a subcontract basis) along with 
tEA*s state vocational education agencies, and public and tlbn-prbfit institutions 
in providing services to displaced homemakers. Each state must include 
funding for services for dj^place(^_hpmeMjc^ in its annual and five-year 
plans, although the level of funding is left to the. discretion of the states. 

Res pons ib.i lit y for the coordination of displaced homemaker services usually 
resides with t he state sex-equit y coordinators, biit is_someJtimes ^given to 



ispecial diisplaced hbmemaker cbbrdihatbrs (see Appendix l-I .for the coordinators 
of each state). After a cbmparatively slbw start in 1977-78, during vrhich many 
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states did needs assessments and little else (see results of a survey by the 
ROAE, Appendix i-J) , there has been a jsharp increase in the number bf prbgrarhs 
which. have displaced homemakers as a target group or as the §ble clients. 

^ f -. 

13 
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(See section on vocational education following;) 

. ..... . ... fe., ... 

Several pieces of legislation which woaid haye impact on displaced 

hbmemakers were ihtrdduced in the current session of Congress.* As the session 

will^ adjourn shortly^ there is little or no hope of action in coininitteesi and 

•J 

the bills will have to be re-ihtroduced in the next session. As listed in 

the September, 1979 issue of Network News , they include: 

; HR 3005, intrbducied by Representative Geraldine Ferrarp 
(D-N.Y.) which amends the internal revenue code of 1954 
to allow employers a tax credit for hiring displaced 
homemakers as other hard to ieinplby gr blips are currently 
targeted — in House Ways and Means Cbramitteie (see Appendix 
T-K) . 



SB -464^ -introduced by Senator Daniel Inouye (D-HI) is 
the_companion bill to HR 3005 — in Senate Finance 
Committee (see Appendix i-K.). 



HR 4602^ introduced by Representative Jofux J . taFaice 
(D-N.Y. 5 is modeled on Representative Yvonne Burke ^s 
original displaced homemaker bill. It would provide 
funds for multipurpose service centers through the 
Department bf_Healthi Educatiph and Welfare~ih House 
Committee bri Education and Labor* subcommittee on 
emplbyment bppbrtuhities (see Appendix l-K^) . 

HR 1542, intrbduced by ^Representative Paul Trible (R-VA) 
amends the Internal Reveniiie Cbdie bf 1954 tb allbw 
homemakers to .open individual retirement accbunts oased 
on incomes of their spouses — in House Ways and Means 
Committee (see Appendix'l-K^) . : 

' ■■ -- - - ^ - - ^ - --- - - .^Ai , ■ ■ 

i i» 4948, introduced by Representative <D-N.Y.) 
amends the Higher EducationAct of i96S^ making it 
possible for part-time students to receive financial 
assistance — in House Education and tabor Committee. 

From the foregoing account ^ it should be readily observed that the grass- 

rbbts mbbilizatibn bf ah interest group by determined and energetic leaders has 

-ttene Tnuch~tb" further ~th^"~gbals bf the mbvemeht. This i'S a movement started by 

women 4or wbineri. But other factbrs must alsb be mentioned. 



o - 
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It is Unlikely that displaced hbmemaker issues could have gained national 
attention so quickly, were it hot for a climate already created. by the women's 
- movement V the minority-aspiration moyiemeht, arid the movement against ageism in 
the society; The ideology of women's liberatibri, black liberation^ Hispanic 
equality and senior power paved the way fpr cbmplairits against the 
deprivation of mid-life and older women. 

Yeti the ideological issues should not be over-emphasized. It is rib 
accident that hearings on mid- life women sponsored by the U.S. House bf " " " 
Representatives Select Committee on Aging and SubcoiStttee on Retirement 
Iricbme arid Employment ^ 95th Congress ^ should focus on issues of independence 
or deperiderice. The economic costs of the AFDC, SSI, and other welfare 
programs are staggeririg. The gbverrimerit is rightly concerned about the issue 
of millions bf women unable tb suppbrt themselves or to take care bf their own 
health costs, women who live on the avierage eight years longer than men, and 
who stand a good chance of living in poverty in old age. Accbrdirig tb 
1976 figures, three out of every four women who are widowed, divorced br 
separated i without children under age 18 and without paid work experience, 
are living in poverty; median income in 1976 was $2,100 per year (reported in 
B. Hurwitz, "Displaced H6memakers"i New York: American Jewish Congress, 
Natibrial Wbmeri's Division). With increasing age^ there is a greater likelihood 
bf pbverty. fbr Example, ambrig wbineir 45-54 , 8.4% lived in poveFt^y in 1974; 
at age 65 and over 18.3% were jpbbr. Arid bf those women 65 and over who lived 
alone, 30% of white women and 68% of ttiitibrity wbmeri had low iricomes (Women's 
Bureau i U.S. Department of Labor , "Mature Women Workers: A Prbfile'*, 1976). 

And finally, another fa^ct^ox^in-^fie-swl^t i^ 

public policy has been the image, fostered by the media, of the displaced 

it ■ ." 

C 

15 
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hbmeinaker as "America's number-one lady in distress." Women as homemakers, 
those who had stayed home to raise children * readily accord with notions of 

those who disserve to be helped. Legislators may have identified mothers i 

/ _ _ _ 

sisfers, and other members of their own families as being potentially in a- 
position to need support. 
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SECTION 2 . - 

NUbffiERS OF DISPI:ACED HOl^SmKERS 

There are no truly reliable figures on numbers of displaced homemakers, 
as is repeated many times in the literature The U. S. Census does not 
identify displaced homemakers as a group: participants in Federal programs are 
riot rbutiriely cross-tabulated by age and sex. Tish Sorters and taurie Shields 
have observed that "homem^king is kept ouu of the realm of [labor] statistics", 
and that homemakers are in the "statistical shadows of their husbands" (Women 
in Midlife — Security and Fulfillment, Compendium* 1978). They observe that 
"being counted is the first step to being included in public policy." 

The pool of potential displaced homemakers is irideed large. According 
to 1975 Census data, there were 10 milliori widows, an increase of 41% since 
1950; only 66.5 percent of women 55-64 are still living wi-th husbands. There 
were 4. million divorced women (an increase of 166% since 1950) and over 
2 million separated women. 3,164,000 widows and 2,435,000 divorced women were 
betweeri 35 arid 64. Almost 3 million unemployed women will lose- Federal 
assistarice wheri children attairi majority. Since 1968 the number of households 
headed by women has grown 10 times faster than the number of two-adult families 
has grown (Carol Eliason, ItegOeeted Women , Wash.. ; National Advisory Council 
on Women's Educational Programs, 1978). 

During three years of advocacy, th^^lTialfce~^fdr"Disp^ Homemakers 

estimated that there were between 3 and 4 million diisplaced hdmemakers~women 
who are widowed ^ divorced or separated, who are not in the labor force arid 
have no children under 18. 

Based on a national survey of marital, status, laboTTorTe participatio^^ 
arid iricome by the Census Bureau^, the Women's Bureau of, the Department of 
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tabor has compiled statisstics on the estimated population of displaced 
homemakers; They record a total of 4.13 million, 3. 38 of whom are 40 and 
over. (See Appendix 2-A for total U.S. ^estimates and estimaties by Federal 
region^ and definition of displaced homemakers used in the analysis.) 

As spokeswoman for the Displaced Homemakers Network, Alice Quinlan 
has expressed some doubt concerning tfi-^e ''conservative" figures, and thinks 
they could even be doubled (National Adult Education eonference, Boston, 
November, 1979). Her perception is supported by a recent study of displaced 
homemakers in Connecticut ^ a comparatively wealthy state (Kathleen Palm and 
Sharon Shepela, &j.s^^^ Homemakers in Connecticut; Survey and Evaluation 
of Services , Connecticut Department of Education, Fall^ 1979) which 
estimated the population of displaced homemakers as 64,500 in comparison with 
the ^'^omen's Bureau figure of 46,000. In accounting for thie larger estimate, 
the researchers note that they did not subtract from the potential population 
women receiving maintenance or child support payments because the percentaga 
of such women is so low^ and support payments so low. (The National 
Commission on the Observance of International Women's Year found that o^ly 7% 
of men comply in paying alimony ^ and only. 21%. comply in paying child support. 
Child support payments average only $218 per month nationally.) They further 
note that women who are not living with husbands but are not legally separated 

are 'VtrartstnLt:^-l]r~±r^ as -are-many minority - grdup-and-^otlierL.wome^ 

never visit stat e agencies for. help. The researchers therefore subtract from 
the population of women in the state all thoise who are not, displaced homemakers, 
and arrive at* the higher figure. 

Most state assessments decry the lack of accurate statistics ,yand have 
to "make do" with what is available. In^New Mexico, for exaSpl^ (New Mexico 
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Commission on the Status of Women, Start From Where Yox^^^t^ . January, 1978) 
was based on women who contacted state Employment Security Of f ices~l,094 
compared with the Departmient of Labor estimate of 24,000 displaced homemakers 
40 and over in the state. 

Data from the 198G Census should shed :more light on the question of 
numbers. « 



SECTION 3 : 
INFORMATIOIT FROM tOGAt PROGRAMS 

... f 
Location of Local Programs ^ ^ 

The basis for bur listing of local programs is the "Displaced Homeraaker 

P^^ogram Directory: 'A Listing of Centers* Programs and> Projects Providing 

Services to Displaced Hbmemakers", published by the Displaced Homemakers 

Network, inc. in August, 1979. (See Section 1 on history and legislation 

of the displaced homemakers mdvieinent for information about the organization.) 

We have added to this listing on the basis of updated information sent to the 

Network which they shared with us, and in some cases, on the basis of our own 

contacts with local programs which led us to other programs in the area. 

• Appendix 3-A Is the original listing from the Network to which we have added 

^/twenty programs. In some cases the addresses of programs, telephone numbers 

aiid/br directors have changed since the original listings in the TJ'irectoty in 

August, and we have accordingly changed ttie item in our listing. We haVe 

relied heavily on the Program Directory bepause of the status of the Network 

for over' a year as a clearinghouse for program information. Because our time 

was so short, we xould not have done a thorough job of locating local programs 

arid obtaining information from them without the listing from.the Network. We 

owe them a debt of gratitude. 

Appendix 3-B contains a listing of programs with funding for vocational 

, education^ usually unde^ Pi>L . 94-482 of the Vocational Education Amendment 

1976, which targets displaced homemakers as a special population for service. 

(See Section 1 bti history and legislation.) We obtained these additional 

naihes as the result of calls to sex-equity coordinators or the person designated 

' as the vocational ecfucation displaced homemaker coordinator in all 50 states. 



We asfce^^hem for programs listed in the Network Directory, Most of these 

programs ^are not in the original Network Directory because they were funded 

after A^|ust, 1979. Others which were established before"^?hat time perhaps 

had no c&itact with the Nietwork and, therefore, were not listed, 

We^could not list the new pfogfams funded under GETA title ili because 

the awaFds were made too late for our time schedule. However, we received- a 

UstdftigP&f CETA prime sponsors ^ with programs funded for displaced homemakers 

tinder "3t fie r titles. In a few cases ^ we added these programs to our listing; 

In oflJS^^cases, the prograjoas were already listed, and in other cases ^ we were 

onstfe^cefsfful in "tracking down" the program from the information provided. We, 

therSSri, cannot claim that dtir listing of local programs is definitive. 

Mo recive? 'iiew programs seem to be "cropping up overnight" in the experience of 

NetwbrS^ieaders , who see the need for revlision of the birectory since August 

(bnl^ f$ur months from the publication) . We can also anticipate that some programs 

will^tiSt'be funded from year to year (see section on Problems below)" and will, 

therSf(^fei have to cease providing service. For the most part, the programs 

list&d'are those which: (a) had contact with the Displaced Homemakers 

Netvfdrk^befbre August, 1979 and were^ therefore, listed in their Directory or 

(b) ^^^e funded by CETA "of vbcatiohal-educatibri with the prbvisibh that 

servitSs be provided to displaced hbmemakers (solely br as part bf a rhbre 

genferii ' population) , usually after August. There are without doubt programs 

in tfie 6.S. which give service to displaced homemakers but were not funded for 

that ptirpdse particularly^ and have had no contact: with the Network. (Vie are 

X^ v, . . ^ ^ ^ ^ 

thinklRg particularly of various CETA training programs and programs at 

Womefi'^S enters.) These could not be included in this listing. 



-15- 



It should be emphasized that inclusion in our listing is 4a fia way an 

ehdbrsemeht of the program or the services provided; We received information 

about services provided from about half of the programs listed in Appendix 3-A 

and, because most of the programs are so new^ comparatively few of those listed 

_ o . 

in Appendix 3-B. Therefore, we know little about programs listed in 

Appendix 3-B beyond the fact that they were funded to give some types of 

service to displaced homemakers (usually as part of ^ more general population 

of clients). . Even when we did receive a reply to our inquiry for information 

, f rom local programs, we made no attempt to evaluate systematically or to judge 

'the effectiveness of those programs. Although desirable as a future goal, such 

a task was well beyond the scope of this short-terra project. 

Information About Local Programs 
We received information about local programs in response to a letter we 
sent (see Appendix 3-e). The letter was mailed to all programs listed in the 
original Network Directory, to some of the supplements to "the Directory if they 
were located in time, and to ail programs listed in Appendix 3-B. In addition, 
another letter was written by the Displaced Homemakers Network asking for I 
cooperation in responding to our request, and sent to every program in the , i 

original Directory. This probably , increased our response rate significantly. 
As mentioned pi: evibuslyi programs in Appendix 3-B had a poor rate of response 
probably because most had begun recently, (some wrote that they could not provide 
any information at thiis time) and also because they received only one letter : 
requesting information. The starred programs in Appendix 3-A and 3-B indicate prograSs 
which provided usable information which we coded. The programs which responded 
seem to be representati^7e of the whole listing of programs. We cdulB not detect 
any factors which divided the respondents from the non-respondents. We thouglit 
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that perhaps the respondents had larger staffs and cbuid spend time answering 
requests i but this was disproved by the fact that a full 56% of those responding 
had only one of two full-time staff members. I^atever bias may be found in the 
tables of responses is pfobabiy due to the fact that programs with vocational 
education fun^^ng are over-represented because we concentrated on finding new 

programs, while those with CETA funding are imder-represented , because the new 

. _ _ _ ^ 

programs were not yet in operation. It should be mentioned that we received 

many responses too late to be included in this analysis. 

For the purposes of analysis we have divided responses according co 

programis which (a) are funded with vocational education monies alone; (b) are 

funded by vocational" education arid at least one other source of funds, and 

(c) are funded by one or morje sburcies, excludirig xj'bcational aducation. We 

labeled the first group "VE", the second "M" arid the third "5". In all* we 

received 26 usable responses from the VE group, 38 from the M group and 72 

from the 0 groups a total of 136 pro-ams. Not every program respbrided to every 

item of our inquiry^ an4 we have indicated the total number of tesponses to any 

orie item we deceived from each group of programs. 

<? ■ 

As cari be seen in the table below, a full 61% bf programs for displaced 
hbmemakers are affiliated with secbridary br pbst-secbridary educational institu- 
tions • For those with vbcatiorial education funding albrie, 'the figure ±s a full 
82%, indicating that, at least among this group of respondents, funding to other 
^ than educational institutions is rather rare. the fact that 47% of , those res- 
ponding had some vocational education funding probably weights the responses ■ , ' 
toward affiliation with educational institutions. 
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tabie i: jnstltJtlonal Afflilation 









VE 


M 


0 


Total 








N m 


N i%) 


N (%) 


N, (%) 


a. 


eommunity or jr. college 


in t'^R'i 




15 (21) 


X.- . 

^ (25) 


b. 


Vbcatibhal/technlcal school 


^ Z' 1 Q S 

D C19; 


11 (29) 


^ ( 6) 


20 (15) 


c • 


Four year college 


J QIZ) 


6 (16) 


8 (ii) 


17 (13) 


d; 


Public 


s c. hb b 1 sy s t em 


6 (23) 


5 (13) 


0 


11 ( 8) - 




Women ' 


s center - not academic 


0 


6 


3 ( 43' 


3(2) 


f . 


Rellgl( 


ous groups 


0 


d 


1(1) 


1 ( 1) 


s- 


Private non-profit ' , 


1 ( 4)- 


5 (13) 


11 (15) 


17 (13) 


h. 


YWCA 




. 1(4) 


"2 ( -5) 


14 (19) 


17 (13) 


i. 


Local social service agency 


0 


d 


8 (11) 


8(6) 


3- 


Other women's group 


0 


0 


2 ( 4) 


2 r 111 




Other 




0 ■ 


0 


6(8): 


6 (3) 






TOTALS; 


26(100%) 


38(100%) 


72(100%) 


136(100%) 


Table 2: 


Began How Long Aeo ^ 
















VE 


~n 


0 


Total 










N (%■) 


N (%•) 


N f%) 


a. 


6 mo. 


or less 


11 (46) 


11 (29) 


. 22 (31) 


44 (33) 


b. 


about 


1 yr - 1% yrs 


10 (42) 


20 (52) 


29 (42) 


59 (45) 


c; 


About 


2 years 


3 (12) 


5 (13) 


8 (11) 


16 (12) 


a. 


About 


3 years 


0 


1(3) 


2 ( 3) 


3 ( i) 




About 


4 years 


: 0 


0 


, 4 ( 6) 


4(3) 


f. 


About 


5 years or longer 


0 


1(3) 


5 ( 7) 


6 (-5) 



TOTALS ^ 24(100%) 38(100%) 70(100%) 132(100%) 



It can be readily observed that the majority of programs, are quite new. 
78% were established Ih years ago or later. It should be kept in mind that the 
first program specifically for a ^client population called "displaced homemakers" 
began in 1975. The programs which indicated they served displaced homemakers 

- --• . • " • ^ 
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_bef6re that time (a mere 5%) were indeed doing iso, but not as a iseparate grciip. 
The largest percentage of new prograns is in the VE group, with 46% at 6 tndnths 
or less. These new programs have not had time' to acquire other funding sources. 
Thfe median age of those in ^he M group is siightiy older; they have had more 
time to organize and to seek additional funds. 



Table Number Served Since January 1^ 1979 







VE 


M 


0 


Total 






N (%) 


N (%) 


N (%) 


N (%) 


a. 


20 or less 


8 (32) 


6 (17) 


5 (7) 


19 (14) 


b. 


21-50 


2 ( 8) 


2 ( 6) 


16 (22) 


20 (15) 


c. 


51-100 


7 (28) 


4 (11) 


13*(18) 


24 (18) 


d. 


101^200 


6 (24) 


6 (17) 


±3*(±8) 


25 (19) 


e. 


202-300 


0 


5*(14) 


12*(17) 


17 (13)' 


f . 


301 or more 


2*( 8) 


12* (35) 


13* (18) 


27 (21) 




- TOTAi 


25(100%) 


35(100%) 


72(100%) 


132(100%) 



^ Indicates tfeat at least one respondent based number of dlsplaced^homemakers 
served on a large percentage of tielephorie contacts or "open forums". This 
includes 2 programs in the f. category of the VE group;/ 2 in the e. and 7 in 
^^^^•_5?^^®89ries df the M group; and in the 0 group, one in the c. , d. and e. 
categories and 7 in the f. categories ^ 



The correct title of this cable should perhaps be "number of displaced 
homemakers who have come in cohta-^t with a displaced homemaker program" rather 
than "number served"; The numbers are inflated by local pirograms having 
counted any type of contact, in many cases. Furthermore, some programs 
may-have indicated the number served since the program began, rather than 
since January first if the program was older than a year, because of the 
ambiguous way in which the request was worded. When we were fairly certain 
that this was the case,' we divided the number indicated by the time since 



the establishment of the, program. In other cases we suspect that local 



§5 



programs J^ndicated total number of clletitss rather than only displaced hdmemakers. 
When we suspected this was the c^ise, we tried to deterhiinte how ipany were displaced 
homemakers from other information they suggested. ^ 



A tally of the specific ntambers indicated that, the VE group had come in 

V 

contact with 3^072 displaced homemakers; the M group had come it^^cdiitact with 
8,344 displaced homemakers ; and the 0 group had come in contact with- 15, 112. 
This adds to 26,528 displaceci^_|iomemakers who have had some contact with a lo- 
cal .progr^. 132 programs responded to this item. As there are at least twice 
as many programs listed in Appendices A and one can interpret that at least 
53, GOG displaced hdmemakiers have aome knowledge of the programs in their area.- 
This seems a very high number until one realizes that if there are 4 million 
displaced homemakers in the country, only one in eighty had some contact with 
a displaced homemakers program. ^ •* 

Table 4: Estimated Number of Additional Di^la^ed^jjom^^ake^^ 
Served with the Same Resources * 

^ ' ' VE^ M ^ 0 ^ Total . 

^ - N (%) N (%j N _(%) ' N (Z) 



a. Can't serve any more 2 (10) 7 (25) 14 (25) 23 (22) 

b. Can serve more 18 (90) 21 (75) 41 (75) 80 (78) 

TOTALS ' 20(100%) 28(100%) 55(100%) 103(100%) 

It is somewhat surprising that isuch a high percentage of programs (78%) 
indicated that they could serve more "displaced homemakers given their present 
staff, financial resources and facilities. Even if the 33 programs who did 
not respond to this item did riot do so because they could -^serve nc^raore, the 
percentage would still be high. ^ ; 



The VE group indicated they could se'i^e i,Q~52 more displaced homemakersi 
the M group 5,212 and the 0 group 5.040. which a^ds to 13.304. The respond- 
ents Indicate, therefore, that they could serve half again as many displaced^ 
homemakers as they are currently serving. The. VE group, with the largest per- 
centage of new programs, had the highest percentage of programs (90%) which 
could serve greater numbers. But a large percentage of programs in all three 
groups are being under-utilized. Many of our telephone infffrmahts (sei next 
section) indicated that outreach was a problem; the data supports their per- 
ceptions. 

Table 5: Funding Source^ - 



a. GETA 

b. Vbcatibnal Education 

c. State Funds 

d. Local Government 

e. Educational Institutions 
Foundation 

g. Fees paid by Displaced Hom< 
fi. Other 

TOTALS* 



VE 


M 


0 


Total 


N (%) 


N (%) 


N (%) 


N m 


0 


23 (61) 


35 (49) 


38 (43j 


26 (100) 


38(100) 


0 


64 (47) 


0 


5 (13) 


32 (44) 


37 (27) 


0 


7 (19) 


8 (11) 


15 (11) 


0 


8 (21) 


11 (14) 


19 (14) 


0 


3(9) 


4 ( 6) 


4(6) 


1 0 ■ 


8 (21) 


7 (10) 


7 (10) 


0 


8 (21) 


17 (24) 


25 (36) 


26 


38 


72 


136 



* Total percentages are not given because categories are not mutually 
exclusive. Columns add to more than 100%. 

The fact that the largest number of programs (47% of total respondents) 
had some vo^tional education funding can be attributed, at least in part, 
to 'our focus on "discovering" new programs with this source of funding. As 
mentioned .previously, GETA funded projects are under-represented because 
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awarding cf funds to local progri^s under Title III was still pending at the 
time of our data colxection and analysis. Nevertheless, it should be noted 
that vocational education funding represents a significant portion of ^e 
financial resources of displaced homemaker programs around the country. 

Among those prograi^is with mixed vocational education and other funding 

_ J'. 

_ __ - _____ ______ 

(the M group), CETA :|^d,^s a source of additional funds (61%), followed by 

• auxiliary funding from the- educational institution which was affiliated with 
the program (21%), fees paid by the displaced homemakersi sometimes on a 
sliding scale and sometimes a flat amount (21%) and local government agencies, 
most notably city or county school boards (19%). 

In the "other*' category for both the M and 0 groups were government agen- 
cies with limited funds for displaced homemakers (4 were partially funded by 
WIN, 2 by WEEA, 2 by BVR, 1 by ACTION and BEOG) , local social service agencies 
such as United Way (8), women* s and religious organizations such as the National 
Cbuncil of Negro Women (4), private contributions (3) and private bxisiness (3). 

Table 6: Money from More Than Qne Funding Source 

VE M 0 Total 

N (%) N (%) N m N (%) 



^; 0 38(100) 31 (44) 69 (51) 

26(iee) d 39 (56) 65 (49) 

TOTALS 26(1G0|^^ 70(100%) 134(100%) 

(41%) 64 (59%) 

Of the total number of programs which responded * about half had multiple 
funding sources (51%). Among the 64 programs with vocational-education fund- 
ing, 59% (38) had some other source of support. 
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Table 7: Annual Budget 
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. VE M 0 Total 

; N (%) N (%) N UK.^N (%) 

a. $5^009 and under 1(6) 0 3(6) 4^^)- 

b. $5.100-$15,00 4 (22) 0 5 (10) 9(9) 

c. $15ilDD-$25.0O0 3 (17) 6 (22) 3(6) i2 (12) 

d. $25.lbb-$50.000 8 (44) 6 (22) 10 (19) 24 (25) 

e. $5OilOO-$75i000 0 J (27) 9 (17) 16 (16) 

f. $75.lbb-$10().000 2 (11) 2 ( 7) 5 (10) * 9 ( 9) 

g. $lOOilOD-$200.0O0 0 4 (15) 12 (22) 16 (16) 

h. $2bb,lb0 and over 0 2(7) 5 (10) 7(8) 

TOTALS 18(100%) 27(100%) 52(100%) 97(100%) 

As might have been expected, those programs with only one source of 
funding (the VE group) had the highest percentage of programs which run on 
$25,000 or less per year (45%). The programs in the 0 group which run on 
$25,000 or less (22%) are probably those with one ftiridihg source. Programs as 
a whole are split almost evenly between those with annual budgets above 
$50,000 (51%) and those below $50, bbb (49%). Forty-one percent of programs 
had anpaal budgets over $25,000 and below $75, bbb. 

Table 8: Ntmber of Full-Tlme Staff 

YE H : 0 Total 

N ( %) N ( %) N (%) N ( %) 

a- 0 7 (3b) b 14 (20) 21 (16) 

b- 1 9 (39) 13 (35) 11 (15) 33 (25) 

c- 2 : 4 (17) 7 (19) 9 (13) 20 (15) 

<i- 3 2(9) 5 (14) 9 (13) 16 (12) 

e- 4 1 ( 5) 2 ( 5) lb (14) 13 (10) 

f • 5 6 4 (11) 2(3) 6(5) 

g- 6-10 d 4 (11) 13 (18) 17 (13) 

h. over ib 0 2(5) 3 ( 4) 5 ( 4) 

' • ■ \ ^ 

TOTALS 23(lbb%) 37(100%) 71(100%) 131(lbb%) 

•' 29 
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Over half of the local programs have only one or two full time staff 
members oi none at all. Only 22% have five or more. Ambng programs with 
vbcational-edacation funding, more which had multiple funding could afford 
larger staffs: none in the VE group had 5 or more full-tiii people, while 
27Z in the M group did. Every program in the M group had at least one full- 
time person; 30Z of the VE group had no full-time workers. 

Table 9: Any Voinnteersj^ 



a. yes 

b. : no 



TOTALS 



VE 
N (%) 



K 1) 
22 ^96) 



M 



0 



Total 
N (%) 



14 (385 
23 (62) 



31 (44) 
39 (56) 



46 (35) 
84 (65) 



23(100%) 37(100%) 70(100%) 130(100%) 



The majority of programs do not make uise of volunteers. Although the 
Baltimore Center, for one, has shown that the creative use of volunteers can 
do much to enhance programming and aid volunteers who hope for future employ- 
ment, two-thirds of the local programs do not use volunteers. Of those that do, 
only 20% have mire than 5. 
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fable Id: Services and Actlvdlrles 



VE M ,0 TdtaL 







N 


(%| 


N 


(%) 


N 


m 


N 


(%) 


a* 














t/1) 




(61) 




Individual counseling 


19 


(73) 


23 


(61) 


53 


(74) 


95 


(70) 


f* 


Peer support groups/ 




















group counseling 


21 


(81) 


3d 


(79) 


56 


(78) 


107 


(79) 




*^kills asiessment 


16 


(62) 


30 


(79) 


56 


(78) 


102 


(75) 


e. 


Job readiness 


21 


(81) 


33 


(87) 


57 


(79) 


111 


(82) 


f. 


Skills traitang 


8 


(31) 


16 


(42) 


31 


(43) 


55 


(40) 


8. 


Job placement assistance 


20 


(77) 


23 


(61) 


37 


(51) 


80 


(59) 


h. 


FdlldW'Up after placement 


3 


(12) 


lO 


(26) 


7 


(10) 


20 


(15) 


1. 


Auxiliary services (child care. 




















transportation,^ legal services. 




















health counseling and /or care) 


12 


(46) 


23 


(61) 


41 


(57) 


.76', 


(56) 


j . 


-Financial aid 


2 


( 8) 


1 


( 3) 


12 


(17) 


15 


(11) 


k. 


Exploration of non-traditional 




















jobs 


7 


(27) 


12 


(31) 


10 


(14) 


29 


(21) 


1. 


On- the- j ob- 1 raining 


0 




3 


( B) 


8 


(11) 


11 


( 8) 


m. 


other 


0 




2 


( 5) 


0 




2 


( 1) 




TOTALS* 


26 




38 




72 




136 





* Totals do not add to 100% because categories were not mutually exclusive. 

The most "^popular" service offered by displaced homemaker programs (82%) 
is aid in job readiness. This is usually given in the form of short-term 
group workshops on subjects such as interview strategies, resume writing, stress 
management and time management. 

Seventy-nine percent of activities fall into the category of peer support 
groups or group counseling^ in which personal topics such as self-image and 
self-esteem are discussed. Sometimes this is labeled "assertiveness training". 
Among the ten Massachusetts displaced homemakers we spoke with during a round- 
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table discussion, those wfi5 had had contact with displaced homemakers progfami 
cited this aspect as the most important. The displaced homemakers spoke of the 
Importance of knowing others were "in the same boat" arid of the comfort and 
added courage which come with sharing experiences arid feellrigs. Similarly ^ 
our telephone conversations with directors of displaced hbmemaker programs 
around the cburitry (see Appendix 3-D for a listing and Appendix 3-E for topics 
discussed) revealed that they often perceived success in terms of the renewed 
sense Of self-worth amorig their clients i 

Seventy-five percent of responding programs offer some kirid of skills 
assessmerit, either self-evaluation as an adjunct to counseling and/or using a 
variety of testing instruments. Assessment also includes career exploration, 
sometimes taking the form of visits to work places and/or occasionally a limited 
amount of hands-on experience and the sharing of job search experiences. | 
Only 21% mentioned specifically/ exploration of non-traditional jobs. ' ' 

■ Seventy percent offer so^e individual counseling, especially during the 
initial phase of contact whgn Internal turmoil anS external problems are apt 
to be most acute. 

Sixty-one percent mentioned referral to other resources; in some cases, 
such as the. telephone referral service offered by the New Mexico Coimlsslon on 
the Status of Women to women in rural areas, this was the only contact with 
the displaced homemaker . Some programs may not have mentioned this as a 
special activity because it is so much a part of other services, such as job 
placement assistance, which was Offered by 59%. 

Some type of auxiliary service is offered by 56% of responding programs. 

^ . . ._ JL _ _ _ _._ ._ • _ 

It most often involves the services of consultants or lecturers who give short 
courses on nutrition, lav, parenting, money management ^ physical fitness. 
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or aiitb or home maintenance. Less f irequeifltlyi there Is aid in transportation 
or child care. In factj among the telephone informants child care was low- 
priority, with several noting that clients were middle aged arid had few yburig 
children or that displaced homemakers made their own arrangements when there 
was a lieed. 

Skills training (offered by 40%) is typically short-term and morfe often 
focused on acquisition of general skills, e.g. basic English and math as 
preparation for the G.E.D. ' exain^^ than oil skills specific to a certain type of 
Job, e.g. carpentry or shorthand (See next section on Vocational Education for a 

_ _ ■ _ _ _ s 

further discussion of training for displaced homemakers) . The malbrity of 
programs do not themselves run training programs for specific occupations. 
Rather, displaced homemakers are referred to local training programs according 



to interest and avallabj^lity, for which a stipend is sometimes available, as 
through CETA. 

- Only 15% offer follow-up after job placement, and only 11% and 8% offer 
financial aid and contact with on-the-job- training opportunities, respectively. > 
These activities would be desirable in the view of many of our informants (see next 
section) . 
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SEeTlbN 4 
VOeATiONAt TiUiNING AND EDUCATION 

According to our mail and phone respondents^ the skills training 
activities in which displaced hc)memakers are enrolled include: basic English 
(ihcludtog--^readi^g^nd gr^Sar) ^ basic math, secretarial skills (including 
typing and shbrthahd) ^ communication skills, courses in self-employment . in 
small business, practical nursing, home health aid to the elderly, 
occupational therapy assistance, accounting, carpentry ^ management of 
institutional housekeeping services, industrial and mechanical fundamentals 
(including electricity and use of machines) , and restaurant and beverage service. 
This listing certainly does not exhaust all the vocational training activities 
in which displaced homemakers are involved (there Is virtually no field in which 

displaced homemakers could not be involved) , but it includes those which 

_ ■ _ _ _ \ 

retspbndehts named directly. : 

The listing includes: (a) courses or short-term workshops given "in- 
hbuse" or in nearby facilities by multi-service displaced homemaker centers, 
(b) courses given in training institutions (vocational-technical sch9ols^ two- 
year colleges, etc«) sometimes with CETA or vocational education "displaced 
homiemaker" funding, in whxch some displaced homemakers are enrolled (along with 
other categories of students in the same course) either by coming directly or 
being referried by a multi-service center, and (c) an intermediate category of 
training which links the displaced hbmemaki§r center to the training institution 
as, for example, when mini-courses which include hands-on experience are given 

specifically for displaced homemakers in vocational-technical schools (the 

• . ' ■ 1/ 

displaced homemaker program pays the instructor) or when courses stressing job 
readiness and career exploration are offered to displaced homemakers who receive 
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credit toward an associate degree at the affiliated cdmmuhity college; 

it appears that many of the 40% of local programs which were categorized 
as offering skills training (see Table 10 in Section 3) offer in-house work- 
shops or tutoring in general subjects such as remedial English and math (often 
as preparation f or ,the 6.E.D. exam) or basic communications skills^ rather than 
training for specific jobs. Of those which did offer vocational training for 
specific jobs,, the most popular was secretarial, followed by courses on how to 
run a small business, with a smattering of others such as accounting and 
"food and beverage service". 

It is evident from brochures and letters we received from local programs 
and telephone information', that displaced homemaker programs focus on counseling 
and workshops to offer support and to foster awareness of what the displaced 
homemaker can do and wants to do^ rather than the provision of training 
directly. As Table 10 in Section 3 shows, this is true of all categories—those 
programs with and without vocational education funding. Rather than offering 
specific training themselves, displaced homemaker programs more often said that 
they referred clients to CETA training programs or to the local community 
cdll^e. ' 

The in-hbuse training course has its pros and cons. On the "con" aide, 
the displaced homemaker may be tempted to take the course sii^iy because it 
is available; her options may be prematurely limited because most programs 
are not large enough to offer a range of training opportunities. This was the 
case with at least one of the displaced homemakers who participated in our 
round table discussion. 

On the "pro" side the displaced homemaker has the support of the peer group 
and probably special consideration and understanding of her status as a 



fe-ieritry woman* which she may not have were she "mainstreamed" in a regular 

class. Moreover* and this is most important* there may be nothing else available 

to her. Just as the displaced homemaker has "dropped through the cracks'* of 

the financial support system* she may also drop through the cracks of the 

vocational training and education system. Slie may not be in dire enough 

financial need to qualify for training through CETA* but she may not be able to 

ifford any other training. The American Association of Community and Junior 

Colleges* as part-^ of their Policies for Lifelong Education Program are 

concerned with the lack of financial aid to any but full-time students. 

Michigan* for example, has a tuition reimbursement program for displaced homemakers 

in each of 24 community colleges, but even when tuition reimbursement is 

•available the displaced homemaker tnay not be able to manage financially. 

€o-op and work-study regulations should be rieassessed to make them more 

responsive to the needs of displaced homemakers. A few well-funded programs are 

able to give stipends while the* displace^ homemaker is in vocational training 

but certainly not many. Therefore, the displaced homemaker tnay well accept 

whatever employment is available to meet limnediate needs, often "diead-ehd" jobs • 

without chance of advancement. Taking courses after work to upgrade employment 

Is certainly a possibility, but may involve too great a drain of time and 

energy. Obviously* on-the-job training would be a desirable option for many 

displaced homemakers but only 8% of responding programs (see Table 10, Section 3) 

stated that they had developed or placed clients in such positions. One 

respondent mentioned three women who were receiving training to be painters at 

the local Aix: Force base^ but this was the exception rather than the rule. 

Perhaps more programs had assisted in placement in on-the-job training, but had 

. . \. 

not reported It as part of the program, per se. 

• , 36 ■ , ■ 
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Otie group 'bf prbgratus for on-the-job training of women who meet low 
income guidelines is s{)onsored by the Department of tabor as national . 
diembhstratibn projects. Fburteen "Supported Work eorporations" around the 
country offer training* counseling and supportive services such as 
.transpbrtation and c^iild care while paying women wages as they leatTi. In 
Massachusetts the majority of participants come from the "unassi^ed pool" of 
WIN, but 35% are bver 30 and ages range up to the low fifties!^ Half do not have 
a high schobl 4iplbma. Employers are recruited from the private sector 
(e.g. banks and cbmputer firms) who provide facilities for the training of five 
women at a time, guided by a full-time supervisor hired by the program. * 
Employers commit themselves to hire, and 60% of women in the Masssachusetts 
program stay with the company at which they trained. Programs like these are 
extremely limited compared with the numbers bf eligible people in the country but 
if expanded they could offer valuable service to displaced homemakers. 

it almost goes without saying that displaced homemakers deserve good 
counseling and help with realistic assessment of options. They shbuld be 
steered toward training for available good paying jobs.- But are resources for 

training available? 

:^ _ _ _ _ - ' _ _ _ ^ _ 

We have heard numerous complaints that tra;tning under CETA, Vocational- 
Education and WIN (available to poor women with children under 18) is 
unresponsive to the needs of the displaced homemaker. Critics cite the 
fact that most training is sex-stereotyped, that older women are excluded and 
that training which is avaiiabie does not lead to viable employment in the 
private sector. Obviously, conditions vary frpiii region to region, arid city to 
city, the above mentioned program in Massachusetts is only one example bf 
programs which seem to be working well. Aggregate statistics show a mixed 
picture. 
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A publication by the American Vocational Association (Facts and Figures 
oh Vocational Education in the U,S, » March, 1979) indicates that vocational 
education programs are expanding to meet the heeds of emerging areas of 
'emplo3rment (see Appendix 4-A) . Vocational educatioh planners ahd implemehtbrs 
must gear their programs to the local labor market. Ihformatioh of expanding 
.areas of local employment such as that prepared in Massachusetts and New York 
(see Appendices A-B and C) must be used in allocating funds and building 
programs • 

But it appears that thiere has not alwayis been a match between vocational 

education and training programs and thie needs of adults versus young people. 

The A.V.A. riepbrt shows that adult enrollment in programs preparatory for 

employmient actually went down from 1976 to 1977 (see Appendix 4-D) although 

there was a small increase in total enrollment. Furthermore, the U.S. • 

Cdinmissidn on Civil Rights, in its study of federal programs including GETA, 

found that fn*^76 enrollment in Title I training programs of persons 45-54 

• ..... 
totaled only 4 percent and was even less for older age groups. According to the 

study, "Persons in each of the age groups over 44 are enrolled at less than 

half their proportion of the unemployed populations*' (from How to Tame the CETA 

Be ast , Older Women's League Educational Fund, 1979). 

A fact sheet by the American Association of Community and Junior Colleges 

indi^tes that in two-year colleges women now comprise 52% of the populations 

and 53% of part-time students. The fastest growing segment are womeft over 35, 

'up by 5.9 percent between 1974 and 1976. There are no statistics to sHbwohow 

many of jthese women are displaced homemalcers, but many undoubtedly are~th6se 

displaced homemakers, that is^ who have the resources ^ fihancial and otherwiisei 

to upgrade their employment possibilities with further education. A survey of 
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A.A.C.J.C. members* done under the supervision of Carol Ellason* Director of 
-tlie Women's Opportunity Center of A.A.C.J.C., showed that of 600 community and 
junior colleges who responded, 230 replied that they had some kind of service, 
for displaced homemalters usually counseling arid usually subsumed under the 
more general category of re-entry women. (See Appendix 4-E for names of colleges * 
contact people and sbtne remarks about sisrvices.) 

_______ ______ ( ■ 

The fact that about a third of two-year colleges recognize that mature 
women students have special needs may be considered a hopeful sign. Other 

statistics are far less hopeful, however. The A.V.A. report ^hows that 
enrollitients of "adult disadvantaged" students in member institutions, a category 
which would include a substantial proportion of displaced hbmemakierQ, decreased 
by 16.1% between 1976 and 1977 in courses preparatory for employment. (Setv 
Appendix 4-F.) * . 

;^ /And, in what types of courses are women being trainaed and educated? A s 
high/ proportion of jotjs with highii^r earnings, more mobility and more opportunj^ty / 
to Jearn on tlie job are in areas considered "non-traditional" for women. ^/It in 
no Occident that funding for displaced homemakers is legislated under P.ti^4-482 
wfa£ch Insures sex equity in vocational education. The A.V;A; report indicates 
that there has been a modest 7% increase between 1976 and 1977 in female 
enrollment in noii-traditional areas, with greater increases in certain sub-categories 
(s|ee Appendix 4-G) . But a report by the Pro j lee t on Equal Education Rights 
(PEER) of the NOW Legal Defense and Education Fund (reported in the October, 
1979 issue of the Federal Education Project Newsletter) found widely differing 
rates of participation by women in non-traditional vocational education according 
to state -(see Appendix 4-H) . The highest was 20.09% (Michigan) and the lowest 
was only 1.77% (Delaware).. Even a state like Massachusetts, which is about 
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avierage, should be doing ihbre to foster ieriroilfherit of vbmen and girls in non- 
traditional areas, according to a report by the Massachusetts Advocacy Center 
^ ("Equal Opportunity Disnied: Vocational Education in Massachusetts"). 

According to the roundtable discussion group of vocational educators with 
whom we met (see Appendix 4-1), training for ndii-traditibhai work is among the 

most impor^^nt, and also most problematic, issues in relation to thie 

.......... . \ 

displaced homemaker. Among problems cited were the attitudes of vocational 
counselors themselves, who often share the stereotyped notions of the general 
population i the lack of confidence of mature women and their initial resistance 
to non-traditional jobs, the lack of support once on the job ("Your boss 4tiay 

be Archie Banker") and the lack of follow--up and counseling af^er job - 

....... , 

placement. (Among our mail respondents, only 15% said they had any such |ollow- 
upi) In the words of one participant, "The work place is a different situation 
from the womb-iike atmosphere of the displaced homemaker center ^"/--^Homen in 
construction £a:ce proM:ems of physical staminas espiciaiiy in outdoor ^work, 
and none of the participahts knew of many women over 40 who were employed on 
outdoor construction projects i " ^ 

But not all non-traditional work is phystcaiiy demanding^ 2n Massachusetts, 
for example, high technology jobs and those in allied health fields are expanding 
and offer good opportunitiles . Jobs involving respiratory therapy and medical 
electronics i for exanjplei are less sex-stereotyped because they are newer. One 
of our roundtable participants described a svtccessful CETA funded project to 

^ train computer progratmners. Half the participants are women^ and while most 
are ybiihger ^c.f.,the criticism^ of ageism in CETA programs mentioned above) 
the ages have ranged up to 51. The program Includes 100 hours of classroom time 

on math review* writing* .communications skills and technical skill training. 
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Performance standards are high and ^participants are challenged by written 
assignments, roie-p laying and simulation of on-the-job work experiences. But 
for thjB majority who complete the 30 week training course, the struggle is worth 
it (and it ±3_ a struggle for some displaced homemakers , the director stated) 
because entry level programmers make $11,500. 

Even in mal^-intensive jobs in such areas as construction, transportation, 
manufacturing and^^eleetronics , displaced homemakers need not come up against 
unnecessary barriers. The Non-traditional Occupation Project of the Boston YWjGA 
(Vivian Guilfoy and M. Grothe, Preparing Women for Non-f raditional Occupation s, 
Report to the U.S. Department^f Labor, 1978) demonstrated that the women over 
30 in the program (3 out of 10) were as satisfied with the program, had the 

same rate of completion as younger participants, had as many job placements^ 

. - _ ■ I 

and received the same wages as other participants. Among elements of the 16 week 

course* women received hahds-on classroom instruction in electricity ^ 

cbhstructlon^ darpentry^ painting, papering, and plastering, actiial work site 

experience In large urban institutions and physical fituess training. The report 

of the piroject indicates that factors which discourage women (and, by i 

extrapolation i displaced homemakers) from participation in non-traditional work 

can be overcome. 

In siimmary, there is a heed for more short-term training of displaced homemakers 
which will lead to available permanent jobs with good pay. As one of our 
panel members observed, "Look at the manpower training from World War TI. 

Women did everything! .. .Employers are not looking at our skills, our courage." 

/ ■ 
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SECTION 5 
SOME RESPONSES OF EMPLOYERS 

Attitudes, experiences with, and perceptions of displaced hoinemakers^ 

were elicited f-rom employers during a 2% hour rbundtable discussion (see 

^ ^ ^ --- - 

AppendiS 5-A for a list of participants) and also via telephone calls (see 
Appendix 5-B) . Some of those who responded had hired displaced homemakers 
through displaced homCTakers programs, others had hired them when women c^e 
on their own initiatives, and few had not hired any. 

Almost everyone we spoke with mentioned the positive qualities of 
maturity i dependability, and motivation of displaced homemakers. As a 
personnel assistant at a large supermarket chain commented during the 
roundtable discussion, "We^ve had better luck with older people [in our 
office]. Younger people party all night, sleep late, doh*t show up for work, 
etc. People over 35 make valuable, committed employees." The supermarket 
chain employs 285 people in their main office, about 10 percent of whom could 
be categorized as displaced homemakers. Some were part-time cashiers and 
wanted to work full-time, j , 

In most cases, displaced hbmemaker programs haid contacted employers to 
request consideration of their "graduates", or women had been employed as the 
result of their own initiatives. Most e^Iojrers had not been aware of 
displaced hbmemaker programs before being contacted by one of them, or were 
still not aware bf ways to make contact with the displaced homemakers labor 
pool. In only one case could an employer remember seeking out a displaced 
homemaker for a job: she had been one herself. The public relations director 
of a large hotel commented: "I could relate to this. It had happened to 
ie. i had done a lot of volunteer work in politics and women's organizatiqns . 
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1 know volunteers who could run General Motors, but ah employer doesn't look 
for that, 1 was ±uclqr~i was at the right place at the right time when 1 
needed work and bluffed my way through. I learned on the job. But it's hard 
to do if you have kids. The hours are long. I could see myself through her 
[the displaced homepake^] eyes — she learned a lot from me." 

. This employer/former displaced homemaker was rather atypical in having 
been able to "bluff my way through.'' Many employers mentioned the displaced 
! homemaker 's lack of confidence in her om abilities, the training manager of 
a large public utility learning center commented on the organizational and 
planning skills that are transferable from homemaking, but commented, "Women 
don't realize this. They are their own worst enemies." Having been 
affiliated with the Northeastern University Women's Career Project which 
focuses on the transfer of skills from home to work, (see description of 
program in The Coming Decade; American Women and^Jiuman^Resources^ , ^alicies and 

_ ^ _ _ ^ 

Programs, 1979 ^ Hearings before the Committee on. Labor and Human Resources, 
United States Senate, p. 405) this manager is particularly perceptive. The 
program at the public utility features on-the-job intensive, short term 
training. The "entire company is available to them. We hired one woman in 
her 60 's who does the work of two twenties I" he stated. 

Similarly, a large corporation has an affirmative action training 
program, and, according to bur informant, seeks out older women. Nationaliy,\ 
tJ. p. program has been very successful. The woman hired through the local 
displaced homemakers center is a service representative for copying machines 
and has been twice promoted. 

Employers who hire women for traditional jobs are generally satisfied, 
the social service agency in a Boston suburb "places a high value on life 
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experlehce". The fbtmdtah;!^ discussant who represented a large department 
store chain reported that their "first choice is the mature woman who can 
' identify with the customers. Part-time workers are eligible for fringe 
benefits, and schedules are flexible .Women can go up the ladder to the 
executive training program." But she* too, mentioned the lack of self- 
confidence of mature womeh~"they don't realize they're good"--and mentioned 
that only the more confident women go into the commission sales departments^ 
such as men's clothing arid furniture. 

Another problem mentioned frequently was the uriwillirigness or the 
inability of middle class women* especially, to accept low-paying entry-level 
positibris. Some womeri have rib desire to "go up the ladder" and are happy with 
jbbs paying $150 a week. These jobs are readily available* said the round- 
table discussarit from the savirigs barik. But mariy more wbmeri cannot afford to 
take low paying jobs if thiey havie a house arid children tb support, even if the 
possibility of advancemient is present. In some cases, iri fact, rib real 
advancement exists. Thie riepres0ntative of the Diyisibri bf Emplbymierit Security 
characterized the isituatidn as "very difficult", especially if transpbrtatibrt 
and experience are lacking. Other women have unrealistically high aspirations. 
Some of these women have heeded advice to get advanced degrees in business or 

_ _ _i :__ _■ V 

education, and cannot find work. I The president of an employment service for 



women stated fiatiyi "Business won't hire women over 5d..\^Women are over- 
educated for the jobs out there. More education isn't the^^est answer." 

Many of our discussants thought that training in the u^e of business 
machines would almost guarantee a job. But one said many of ^ese jobs are 
boring, and should be done by two part-time people. ^ 

Putting women in non-traditional jobs is seen as desirable but problematic 



by counsellors because wome)n often feel isolated. Our roundtable discussion 
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groap of vocational educators which had met the week before (seie siectibn on 
vocational education) had agreed that many older women were reluctant to 
entertain thoughts of such jobs, that a small amount of handis-on-experience 
or even just a realistic look at what the work entailed was enough to change 
attitudes, and that women sometimes encountered difficulties with male co- 
workers at first, and felt a lack of support. The owner ^of the floor covering 
business to whom we talked had never hired a woman. He would not be averse | 
^to^thl^^he said^ because he had seen many women on construction sites in 
the Boston-Cambridge area, but he felt that lugging heavy rolls of floor 
covering may be too strenuous. He would gladly hire a middle-aged woman as 
an estimator » but there are '*no women around with experience, and I don't have 
time to do on-the-job training;'* 

Of the employers who mentioned problems with displaced homemakers , one 
reported a lack of "professionalism" — being able to take orders from younger 
people—and another stated that. the woman really "wasn't ready to work. She 
hadn't recovered from her loss sufficiently." An employer in a large social 
service agency spoke of hiring a displaced homemaker, aged 40, who has 7 
children. She works full-time and the older children care for the younger 
ones. The employer complains that she is frequently late and absent, and 
wishes she would not spend so much time talking to her children on the 
phone. The employer would be willing to pay for a course for the woman to 
upgrade her office skills* which need improvements * but she does riot have the 
time after work* and he is not willing to jgive her time off during working 
hours. 

But others* experiences have been more positive. The training manager from 
a large corporation stated, "Tell other employees that they should overcome the fearl 

that women's' families will interfere with their work. The women are committed 

\ ■ . 
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and determined and they work out ahy family arrangements on their own without 

involving the employer." 

bar roundtable Informants agreed that short and long term training 
programs and on-the-job training were desirable for displaced homemi^kers. 
One member commented that "only one in a hundred have the skills and orientation 
to get a good [high paying] job. Most have to jget It." She suggested that 
one way to sharpen skills was to work for a temporary agency. All agreed that 
realistic. Informed counseling and support were necessary. 

They suggested that In Massachusetts adult vocational-technical 
training has not been a priority, but that things are beginning to change. 
They look to the vocational-technical schools as places that can produce 
needed workers. 
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'Section 6 

PROBLEMS RECOMMENDAf iONS 

The problems and recommendattons whi ch we identify in th±s=isect±on 
represent recurring themes in our contacts with our national consultant panel 
{see Appendix 6-A for those present) > our telephone interviews » our site visits 
(see Appendix 6-B) our three roundtabie discussions with displaced homemakers» 
vocational educators and employers^ responses to our mailed request for 
information and cofhtact with knowledgeable individuals in the displaced hdmemaker : 
movement. Informants advised us of problems as well as successes and we have' relied 
heavily on their perceptions in the presentation of this section. 

• The term "displaced homemaker". One of our telephone informants 
stated » "They [the displaced hbmemakers] see themselves in it — it describes 
them*^-but they hate it." Actually » among our groups of roundtabie discussants, 
the (displaced homemakers objected to it the leasts with several saying that it 
adequately described their state of having been psychologically uprooted, and 
feeling lost. But others who had hot been part of a program claimed that the 
term had too negative a connotatibn—-it made them think of displaced persons after 
World War II--and one said that her children objected to it strenuously. 

Our vocational educator and employer roundtabie participants almost 
universally objected, to the term. One educator made the point that "You can't 
approach employers with th^|idea that it's their duty to hire these poor 
souls [which the term "displaced homemaker" suggests.]. They have to see that 
it's to their own benefit." The employers agreed that the term' was too 
negative and that we should thiiik of another more positive way to refer 'to women 
who were entering or reTentering the job market. 



* We are therefore giving considerable thought to an acceptable name for 

the project, which will be used for identification in connection with the various 
products. The term "displacied hbmemaker** should riot andrHtixdeed, cannot be — 
dropped, however. The name has been used for over four years as a* rallying 
point for diverse activities ^ and has gained in reco^itiorii if not happy 
acceptance, among the general public' The term "displaced homemaker" relates to 
a set of circumstances and conditions differerit from the "singie mother" 
(which connotes a young woman) or the "re-entry woman" (any mature woman who 
goes back to school pr work). Moreover^ the term is now found in indices of 
various data banks, such as ERIC^ as a description to retrieve relevant written 
materials. 

0 Definition of a "displaced homemaker". This is an important issue 

since It can be tisied to decide who can be served by displaced ho^^aker programs 

and/or which programs, or activities can be funded by Federal and State agencies. 

The basic problem centers on the "fit" between regulations and the population 

\ _ _■ 

needing service. Issues of age arid employment status are central. 

(a) Age as a criterion, the leaders of the grassroots movement 

have always insisted that , the focus dri middle age is a sine qua rion—that older 

women have to fight against both sexism arid ageism arid are, therefore, at a 

double disadvantage. The displace;d homemaker movement was beguri on behalf of the 

middle-aged woman. It appears that most programs exclusively for displaced 

homemakers take this philosophy to heart: a survey of 46 programs by the 

Displaced Homemakers Network, reported in the July, 1979 issue of I^etwork News > 

showed that 75% of clients were over 40. Our 30 telephone interviews also 

indicated that the majority of programs served women whose average age was in the 

low 40' s. But some programs, especially in rural areas and those which serve 
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minorities » indicated that clients who had been married for as long as 10 or 

faHre years were still in their 20's. And women with small dependent cjtiildreri, 

— .-no means to arrange-fo^'-childcare, and no-^-BkiiiS' were even hai^der^-t^-^^ploy 
__•*_. ^ ..... ... : 

than older women. There was sometimes no other place for these women to go, as 

the WIN and CETA programs were deemed ineffective in counseling and as a means 

to employment. * . 

It appears that programs which include displaced homemakers among other 

■*._■.:_ _ « ' . .. 

target populations lose the focus on middle-age more easily. This is why the 
Displaced Homemakers Network lobbied as strongly to insure that memoranda I 
concerning CETA Title III funding specify that women over 48 be given i 
priority. It would J>e easy to say that all displaced hom^akers were being 
served y when only women in their 20 'is and 30 's were clients, this could be a 
logical outcome of not specifying age* especially in light of the Givii Rights 
report mentioned in ah earlier section* which showec^ that Federal employment 
programs favored the young. , 

(b) Emplqymeht status as a criterion. Most definitions include 
the fact that the displaced homemaker has been in the home for a number of 
years without work. But this definition applies Vore to the middle class woman 
who has had the luxury of staying home with children and managing oh a husband's 
wages, then it does to the. lower class wbmah, often a minority group member, 
who has always had to work. A 1979 study by the Cehter for Human Resource 
Research (tois B. Shaw, "A Profile of Women Potentially Eligible for the 
Displaced Homemaker Program under tHe Comprehensive Employment and Traihihg Act 
of 1978") concluded that the majority of women otherwise eligible for CETA 
displaced homemaker programs do not fit the stereotype in that they have had 
considerable, albeit Irregular and low skill, work experience. Should women who 
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have beeii oh AFDC be counted as displaced homemakers ^ while those who have 
inanaged to vork not be included as eligible for services? 

(c) Other criteria. There is little debate about including In the 
defihitidh the loss of the support; of the spouse through deaths divorce^ 
Separation (iiiciarcerationi etc.) or disability. All women who re-enter school 
Or the work force are not displaced homemakers. The definition used by 
grassroots leaders, either implicitly or explicitly ^ is the woman who is pushed 
into the labor market by financial necessity after the loss of support. But 
the question reioains of how dire the necessity. One of the most prevalent 
complaints ve Ijeard from local CETA-funded programs was the inability to serve 
^vbmeh who did not meet CETA poverty guidelines. A few of the participants In 
bur panel discussion claimed that the loss of support for middle class women 
was even more devastating than for those with fewer resources before the loss. 
If she cannot find a way to make a living, the middle class voman may lose her 
home and all her assets before becoming eligible for some kind of support* 
Actually, the Network found that of diisplaced homemakers served by the 46 programs 
surveyed, 75% had annual incomes below $5,000. 

Another problem area Involving criteria for service involved age of - 
dependent children. In New York State, for example, state funding regulations 
prohibit service to women with children below 16. But many middle-aged women 

continue to have children into their AO's. Informants from some programs felt 

- - - - . - / ■ ' _■ 

frustrated in having to turn these women away. 

There are pros and cons for a rigid definition of the displaced homemaker. 
Upholding a rigid set of regulations suggests that the loss of flexibility may 
lead to many needy women bein^ turned away. But if criteria are tod vague the 
older, unskilled^ poverty-stricken woman may be forgotten in favor of more 
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employable, less '•difficult" groups. Funding under vocational-education is 

inofe flexible i but we have become aware of some difficulties and misinterpretations. 

The "Rules and Regulations" (see Appendix l-C) under the Vocational Education 

Amendments of 1976 lists displaced homemakers along with "other special groups'*. 

■ ■- . . ■ - * ' .... . ... . > . . 

Clearly, persons who are simply "single heads of househoidSs"^ persons who are 

cixrrently "part-time workers but who wish to secure a full-time job" and women 

who are in tfaditibnal female jobs and wish non-traditional jobs are not all 

displaced homemakers. But we suspect that in a few instances they may be being 

counted as such. 

In y±&a of the factors above, we think that the emphasis in the' 
\^ definition of thp displaced homemaker should be on the middle-aged woman who has 
^lost her means of support and mus^ re-enter the world of worfci But too great 
insistence on having spent time at home may link the definition too rigidly to 
the middle class woman. There should be* flexibility in including women who 
have been irregularly and under-employed as well. 

• \ Finding the women who should be helped. One of the most 
prevalent problems cited by our telephone informants is that of outreach— -getting 

\ . _ , _ * _ _ ■ _ _■ ; _ .- _ ■ . ■ 

in contact with the women program leaders know are "but there" * but who do not 

present themselves. These are often the most isolated ^ the most lacking iii 

. _ ■ _____ _ I . • _ 

confidence and the most nieedy. Wbrd-of -mouth was often mehtibhed as the most 

effective means of bringing pebple tb tliie prbgram, but these women are often hot 

part of a si^cial network^aiid do not belong tb social brganizatiohs . Television 

spots may reach thiem, but as a means of biitreach, television is used rather 

' rkrely by local programs, probably because of thie time and/br expense involved. 

(It appears easier to get: articles and ads in the Ibcal press, and programs make 

use of that. They also use posters. and notices in centers of community life. 




such as the local supermarket. Other approaches included contact with local 
clergymen, lawyers and funeral directors, making presentations to local women's 
groups^ and radio spots.) 

The problem is most acute itl relation to minority groups. Hispanic ' 
women, es^jecially, are unlikely to contact a program for displaced homemakers. One' 
program which has had success in attracting younger Hispanic women is the 
Mi Casa Resource Center in Denver. They attribute part of their success to a 
sensitive community-based advisory board. Located in a two-story house in 
the middle of the community, women know that the Center is available and effective 
to help in an emergency such as those involving food stamps or housing. Once 
women in crisis have made contact, they accept other services, such as G.E.D. 
prep>aratibn and counseling; Sometimes younger women brini their mothers, but 
there is still a need to reach older women. 

Another problem category are rural women who may live far from any 
displaced homemaker activity and may iack transportation. Ohio and Washington 
are trying to reach more women outside urban population centers by vocational- 
education funding of programs in commonity colleges throughout the state. The 
danger is that resources may be spread too thin to be effective, but the programs ? 

_i _ ^ . 5* 

appear to be working. (For a description of the program in Ohio which has 
since been expanded^ see Carol Bbdein, "What Happens When Homemakers Lose Their x 
Jobs?"* A.V.A. Journal , Kbyemberi 1978.) 

The Displaced Homemaker Center of Western New York, in an effort to reach " 
more rural women, hopes to find ftmdlng for a mobile van. Other^,^rograms arrange 
workshops In libraries or other commxinity centers in rural areas. 

The fact that the majority ,of displace^ homemaker prbgrams reported that 
they could serve more displaced homemakers (see Table 4^, Section 3) indicates thaj: 
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special efforts at outreach are Important | most; programs are well aware of the 
ieedijbne way to reach a large number of potential clients -for displaced homemaker 
programs Is through national organizations. The leaders of the displaced, 
^homemaker movement realized this early in thieir efforts* iiiid were successful 
in enlisting the aid of many organizatit)ns concerned with women and/br 
employment, in order to find out*more about the past, ^ present aM future of 
organizationa vis-a-vis the displaced homemaker, we sent a letter (see Appendix 
6-e) to organization^^hich to our knowledge had supported activities in the 
pas^i or whose membership wo^ld have a potential interest in aspects of the 
displaced homemaker problesm (see listing. Appendix 6-b) . Respotises cafiie iri too 
late to be analyzed for this report; the listing and responses will be considered 
in planning for the national conference in 1981. 

6 Funding. I^en asked about problems^ a typical statement was 
"Sbthing that $50,600 wouldn't cure!" ^^xxforraants most oft^n ment^ioned the 
desirability of special outreach and job- development people for whom funding 
was lacking. They also mentioned the uncertainty of funding from year to year. 
Even demonstrably successful programs have fxad to cut back services or cease ^ 
operation when funding ceases. Program directors such as those in New York 
State, with funds legislated by the state and linked with the state 
Department of Labor ^ feel more secure in being "inside" the system. 

As mehtiohed previously ^ another common complaint was having to turn 
away clients ineligible for CETA. The prevalent perceptipn is that 
VQcatiohal-Education funding is more flexible and that programs can service a 

wider variety of clients ; ^ 

j' _ ■ _ .**»....._ 

— The most. obvious "cure" for funding problems is the acquisition of 

multiple financial resources. Current regulations imder both CETA and 



53 



er|c 



V6catiohai-Educat±bn were designed to foster "coordination ;and cooperation 
(see David W; Stevens i the Coordination of Vocational EdiieafclonJrcgratts^ With 

-- ■ • ■ _ _ ji • ; 

CETA » Columbus i Ohio: National Center for Research in Vocational Education, 
1979) • Responses of ''new" vocational education programs to our, mailed request 
letter did not permit analysis of how much cooperation does exist with CETA. 
It is significant, however, that of 64 programs with Vocational Education 
fundings 36 had some other source of support. Those which did not were newer 
and smalle^« ^ " 

At least one telephone respondent reported that when the program received 
alternate fundings they "dropped CETA — it was too restrictive". Other 
complaints we have heard about CETA are that "there's too much red tape" 
involved in obtaining funds ^ that "it's too political", and that programs get 
the news about funding later than expected and then have to spring into action 
immediately, with no time to hire staff and to plan effectively; These 
criticisms echo those in a study by the Office of Governmental Affairs, AiA.e.J..e. 
("Coiunuriity and Junior Colleges and the Comprehensive Simployment and Training 

Act: Participation and Recommendatibhs for Improvement i" Washington, D.C., 
1977). The ^tudy cbficluded that "those that effectively cope with the politics 

and know or get involved with the manpower planning coxincil are most likely to 

do well." 

" - ■ .5 ■ ■ _ ' _ _ _ _ _ ■ ■• * 

It seems. obvious that tlie greater the multiplicity of fundingi the better. 

The bookkeeping procedures must bev-mbre complex and careful but the 

additional services, special projects, larger staff and greater variety of 

clients which can be accommodated in the existing structure makes up for the. 

t - 

inconvenience. . ' ' . ' ; 

^0 9 Training those who advise, counsel. Or instruct displaced hbmemakers. 
Those who are in a position to help the displaced homemaker move to a personally 

c ' ' ' ' ■ ^ ■ ■ . 



ERIC 



54 



— - • - - - -^"n ... - - 1- - - ■ - - 

satisfying and financlalj.y productive ^bb should ur|ierrt^nd the special 

problems of the displaced homemaker, should have realistic ^ up-to-date 

information on empldyment and training opportunities, and should be aware of 

the fall range of suppdrtive services in order to h^lp the displaced homemaker 

set goals and take appropriate next steps. I 

Gurrently, people from many different iexperientlal arid academic 

backgrounds provide assistance and counsel to the displaced homemaker. Our 

research suggests that all could benefit by pre-servlcie or iri-service trainirig 

which would help them to develop additional competencies. Iii^ general, advisors 

to displaced homemakers tend to focus on their own special arieas of expertise 

and may, as a result, neglect other important areas identified above. For 

example i some who staff displaced homemaker centers have considerable 

experience in working through the special problems of the target group and as 

8^ "ex-displaced homemakers" provide excellent peer support^ They tend to have a 

realistic philosophy about helping expressed by such statements as "you can^t 

^l^e everyone's savibr"^ "the more you know the tougher it gets", or "we need to 

educate displaced homemakers for economic independence"; But some have 

difficulty translating homemaker skills into labor market alternatives. Some 

who work in educational settings are norfi aware of the educational and work 

opportunities i but may be less informed about and sensitive to the needs of the 

pbpulation~e. g. "the resources are here^ why doesn't the displaced homemaker 

^xxst use themV* or "I see education as therapy and even if a displaced homemaker 

gets a degree in education and can't get a teaching job later * I figure she's 

better off iri college than sitting home depressed and I hope that she will 

meet people and get ideas about what she can do afterward". 
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In a few instances, advisors "^may be more concerned with filling 
available slots in educational programs, rather than expanding career options 
for the displaced hdmemaker. Still others ^ who know the job world and the 
training wbrld> Impose stereotyped views about what is "women's work" on the 
displaced homemaker or accept rather than challenge the initial occupational 
chdicies of the displaced homemaker. In effect, they act to eliminate choices 
before any explbratibh is possible. 

Dissemination of information is necessary to help to fill in the 
"missing pieces" among helpers. For example^ the Displaced Homemakers Netx^ork^; 
conducts national and regional training seminars and conferences for local 
program staff and its regional coordinators; a few telephone respondents 
such as The New Mexico state project for displaced homemakers had programs 
for training people in cdmmuhity service agencies; the NTO Project of the 
Boston YWCA overcame stereotyped attitudes about "women's work" on the part of 
referring agencies by direct contact with counselors and easily accessibility 
to the project via ii^n "open door" policy. Carol Eliasoh, Director of the 
Women's Opportunity Center of tha A.A.C.J.C. suggests retraining of personnel 
in a wide variety of organizations which provide services to displaced homemakers 
such as personnel in federally-funded State Departments of Emplbyinent Security * 
iJSDA County Agents and Home Demonstration Agents who come in contact with rural 
displaced homemakers, akd personnel of other agencies such as the Bureau of 
Indian Affairs, VISTA, and CETA manpower training offices. 

In addition. Dr. Eiiason, a program evaluator, suggests certain 
criteria for staff effectiveness in displaced homemaker programs: 



Staff selectior^ should _be_ based upon skills^ competencies 
and background Jrather than politics or traditional 
hierarchical educational credentials. 



ERIC 



-48- 



* Staff should include brie or more minority persoris to 
assure serisitive role models. 

* Staff should include one or more former displaced 
hdineinakers • 

* Every staff person (paid and volunteer) should have 
at least semi-annual evaluations with a written 
report filed for persdnniel records. 

* Every st^^ff person should bie trained iri the basic 
job seardh and development skills offered to the 
clients jao insure rapport iri problem sblviiig. 

■' f 

^ Widening the options of displaced homemakefs. The most important 

- - - - ^ __ ______ 

functions, of a displaced hbmemaker program have to do with options — to foster an 

awareness of options for the future ^ to assist in the choice among those options,: 

arid to aid in f ulf illment . once the choice has been made. Unfortunately, many 

obstacles stand iri the way of a eal freedom of choice and accomplishment. 

The most seribiis bf these problems were discussed in the sectxon on training and 

education. Further trainirig and educatiori are often impossible even if^ 

through cburiselirig, the displaced hbmemaker arrives at a recbgriitipri bf the 

importance of these activities in reachirig her goals. The reasons are usually 

financial. Displaced homemakiers should havie more bppbrtunities tb learri and 

earn at the same time. Pro^grains like the one at the Baltimore Center for 

Displaced Homemakers have found the furidirig, initiative and creativity to develop 

a series of training options: Internships, Tuition Assistance, Self-Emplbyment 

Assistance, On-the-Job Training and Non-Traditional Tra^^ning. The Baltimore 

e^nter has been establishes^ longer than most, but it wduldvbe beneficial for 

many programs to develop training and education opt ions in adxiitidri td iridividual 

counseling, recognition of transferable skills and job readinessN^brkshbps. 

One of\ the^keys in this endeavor is effective linkage with other community 

resources, such as Vocational Rehabilitation and the business community^'l^e^ have 
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. , ..Become aware of community resources such as Human Resources Development 
institatlons, LEi^ programs of the National Urban League, and Educational 
Opportunity Centers. Displaced Homemaker programs must seek but other service 
providers; they mUst become brokers and advocates for displaced homemakers. 
Foraation of a community-based advisory coraiittee with representatives of 
agencies^ institutions, businesses^ unions and displaced homemakers is another 
step In the right direction. 

One of the biggest problems is the lack of jobs in a stagnant economy, 
especially in rural areas. Some women may be content with traditional, 
entry-level jobs; for some, getting and retaining a job with a regular paycheck 
is the fulflllient of a goal, and this should be recognized. But every woman 
should be at least encouraged to consider jobs she would not have considered 
before. Programs which have the facilities to allow woinen a small amount of 
hands-on experience in non-traditional Work are fortunate; if they do not 
have the facilities, they should seek them out. Development of good 
relationships with area businesses is also very Important. At the Oakland, 
California Displaced Homemakers Center, for example, many large employers 
notify Center persbnnel of jobopenlnga before advertising to the geSeral 
public. They/have become "satisfied customers". 

Displaced homemaker programs cannot be all things to all people, however. 
Most of the program directors we interviewed claimed above a 50% job placement 
rate, and some said that 90% 5f "graduates" were placed in jobs or further " 
training. So results, in general, are good.; 

On the Whole, we have found that program leaders are ent^husiastlc and 
firm in their dedication and commitment to provide service to displaced homemakers. 
Perhaps because of the grassroots origins of the movemt.it Ind because maSy are 
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or were displaced homeraakers themselves., they are generally concerned about the 
effectiveness of their programs and eager to make changes for the better. 
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SEGTiON 7 . 
SOME CRITERIA FOR EVALUATION OF PROGRMIS 



The following criteria are extensions of the discussion in the last • 
section^, and are based on the same sources. We have attempted to be quite 
general, leaving room for individual program differences. 

A. Multl-^sburce funding. 

B. Outreach attempts and service to every se^ent of 
the community. 

C. Innovative outreach techniques. 

D. Advisory committee which includes representatives of 
connnunity groups (including tainority groups), service 
agencies, business and unions, if possible. 

E. Intake service which includes information and 
referral for immediate individual problems. 

F. Flexible programs to meet individual needs. Elements 
of the program shbuld^,^ include personal, and skill 
assessment, career exploration (what the displaced 
homemaker wants to do and can do) and methods for 
attaining goals . 

Element of peer support (^.n group workshops, etc.). 

H. tinkage w^.th other agencies in commuhity to further 
goals of training, education or job placement. 

I. Job development and placement efforts, which include 
contact with the local business cbiranunity. 

J. ^^i^S_iifP^^9f^ homemakers aware bf tibh-traditibnal 
PP^^P'^i ™^_PF^^^^^^^y efforts toward developing 
on-the-job training and apprenticeships. 

Ki auxiliary service such as 

transportation^ child care, or health service. 
Creative approaches . to help. 
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APPENDIX 1-A. L 

__ ■ i _ 

No tchow^tl legislative plans. 

No legislation pending; background research in process. 

Bill passed, no appropriations (1979). 

Bill introduced 1976'77-78; not introduced 1979. Plans for introducing 1980. 
Bill passed 1976. 

Bill passed 1977- Re-enactment of 1979 still pending (6-79), 
Bill introduced 1979; held in appropriations com. (6-79). 
Bill passed 1978. ^ 
Bill passed 1976; funds released. 

House resolution mandated DH advisory council (1977); report made Dec. 1978. 
Bill passed 1979; $75,000 appropriated. 
.No known legislative ^lans . 

Bill passed. / 

No known plans for legislation. Study committee at work - July 1979 

Bill introduced i978-*79 awaits 2nd session Jan. 1980; appropriations passed. 

Bill introduced 1978 and 1979; died both years. 

Bill passed 1978; no appropriations. . : • 

Bill passed 1978. 

Bill passed 1977. ^ 
Bill passed 1977 and 1979. . 
Bill passed 1977; no funds appropx'iat'ed. 
.Bill passed 1979; $500,000 appropriated for rural, urban, and serai -urban progs 
Bill -passed* : ' : 

_ _ _ _• t_ .'J ' ■■ 

Bill died 1978; no current plans. 

Bill introduced 1978 and 1979; died both years. 

Bill passed 1978; funds released from CEIA proviso 1979. 

Bill passed. 

Bill passed 1979; $36,000 appropriated for pilot prog, under state 
Bd, of Voc. Ed. 
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Mexico 
York 
Jlortih Carolina 
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Itbrth Dakota 
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introduced if 79; held in Senate (6-79). 
Bill passed 1979 ($25,009 tb NJ Div on Women) 

Bill passed 1977 (research & planning) and 1978 (created state office). 
Bill passed 1977. Amendments introduced 1979 pending; action exp.fall 1979, 

Bill introduced 1979; provisioxt for appropriations removed; awaiting 
action (6-79). Passed 6-79- 



Bill passed 1979; no appropriations. 
Bill passed. 
Bill passed 1978. 
Bill passed 1977. 



I^hnsylvahia 
iPuer4:o Rico 
Ijiode island 
:&outh Garblina 
8>uth Dakota' 
^nhessee 
Texas 
pah 
Vermont 

I 

Virginia > 
^shlngtbn 

West Virginia 

pscdnsin, 

^omlng 



Bill Introduced 1978; died. Introduced In 1979t in committee 
Jlo known plans for legislation. 
Bill passed. ; 

hill peindtng; in committee until Jan. 1980 
Sill passed 1979; no appropriations. 



Bill Introduced 1978; died in Senate. Not introduced' 1 979; plans for 1980 

unknown* 

Bill passed 1977. 

No known plans for legislation. 



' No known plans for legislation. 
No known plans for legislation. 
Bill passed 1979. 

No current plans for legislation; Women's Commission interested. 

Bill passed 1978 w. $50,000 appropriation; appropriation pending' 1979. 

No known plans for legislation. ' o 
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ERIC 



134 



-126- 

&T&TXJS-^ I)ISPIAC£b HOMEMAKER I^GISLATION 



LEGISLATION FAS SEP 



I^GISiAtldN FENDING 



California 

Colorado 

Delaware 

Florida 

Hawaii 

iiiinois 

Louisiana 

Maine 

Maryland 

Michigan 

Minnesota 

Montana 

Nebraska 

Nevada 

New Jersey 

New Mexico 

New York 
. Ohio _ 
'dklahoma 

Oregon 

Rhode Island 

Texas 

Washington 



Connecticut 
Iowa 

New^ Hampshire 

North Carolina - PA^$£D 

South Carolina 



BILL BIEB 



Kansas 

Misgburi 

Mississippi 

Fennsylvania 
Tennessee 



INTEREST. FLANS 

Alaska ; 

Arizona 

Geoifgia 

West Virginia 



2GISIATI0N PASSED y 
PFROPRIA^HON 

Irkahsas 
|w_ehtucky 
issachUsetts 

Jbrth Dakota 
>buth Dakota 
(Wisconsin 



NO KNOWN FLANS 



Alabama 
Idaho 
Indiana 
Fuerto Rico 

Utah 

Vermpht , 
Virginia 
Wyoming 



* We would like to thank the Displaced Homemaket Network for compiling 
and supplying the Infonhation included in Appendix T-A. 



-127- 



APPENDIX 1^ 
STATE DISPLACED HOMEMAKER PROGRA 

Colbradb Ml 

GeprgettaH. Hitchell^ Coord. _ 
Colorado Displaced Hpmemaker Programs 
State J3epartme]|^t of Labor ^ 1 

1200 Lincoln^ Street, Siiite 620 
Deriver^^CO 80203 
(3Q3) 861-05'<f 



Louisiana 

Jan Ortegbjt State Supervisor 
Displaced Hpmemaker Services 
P.O. Box 44064 
Baton Roiige, LA 70864 
(504) 342-3450 

Mary 1 atid 

Cynthia Marano, Coord inator_ _ Gn 
State Displaced Homemaker Project 
Baltimore New Directions for Women ^ 
2517 N. Charles St. , i 
Baltimore,.MD 21218 

(301) 366-3717 ' 



Massachasetts 

Ann Petter, State Coordinator 
Mass. Displaced Homemaker Programs 
State Employment & Training Council 
Dept. o-f Manpower Development 
Htirley Building, 4th Floor > 
Government Center^^ 
Boston, MA 0:^114 
(617) 727-4344 



Ne^ 



Michigan 

Pat Curran^^ State DH Coordinator 
Office of VJdman and Work 

Michigan 6e:^t . of Labor * - , 

309 N. Washington i Box 30015 
Lansings MI 48909 
(517) 373-9475 

( 
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APPENDIX 1-C, 
Vocattonat Edacatioii : 

Education Araeadments of 1976 ?P.L. 94-482^ 
Legislative 



"Subpnrt 2 — Basic Grant 

"AOTIlbkixAtlON OF GRAKt« *ND USES OF FUNDS ' 

•'SEa 120; (a) From the sums made available for grants nnder tBs 20 USC 2330. 
subpart pufsuant to section 103. the Gdniroissipner is authpn^^ 
make gitotLto Slates tb assii^ them in_«»nducting wcational ediica- 
tionprograirainaccordaiiSwiththei^ ^ 

"{oHl) Grants^ to States under this subpart be usedv m 
accoKiancc with five-year State plans and annual program plans 
approi^d pursuant to section 109, for the following purposes: 
**? A) vocational education proKrama; 

"(B) work study prpgrams as describGd in section 121: . ^ 
"(C) cooperative vocational education programs as described 
: in section 122; 

.1 - ' - . 

"(D) energy education pi*^rams_a8 described in section 123 J . 

^(E) constructioirof area vocational ediLcati6nsch<k>l_f ad 

"(F) support of fullHime personnel to perform tiie duties 
described in section 104tb): ^ - z it i • 

"tQ) tiie provision of stipends, subject to the rcstnctjon coa- 
tained in paragmph L2)i which, shall not exceed reasonable, 
amouxits, as prescribed By the eommissiohcr pursuan^^^ 
tiohs^ fOT studehts entering of already enrolled in vocational edu- , 
cation progruins, if those studente have ai^^^ needs 
which caiindt be met under WOTk-study programs; * ^ 

"(H) placement services for students who have successtuily 
cdmpleted vocational education prbgramSi subject to the fcstric- 
tioh cohytinedih panigi ap^ ^ , .- 
^ "(i) industrial arts piognims where such programs will asist 
ihmcctingUiepurposcsof this Act; ^ __i — _ _ , — _ 

" (J ) support ficrviecs for Svdmen who enter programs desired 
to pi'epare individuals for eiiiplc)ymimt Jii ibbsj^^^ have bwn 
tniditionLally limited to men Jnciuding counseling as to the natui| 
of such programs and t he d ifficulties which may be encou^red , 
by wotncii lu such programs, and job development and job / 

followup services; ^ i ^ ^ i * ^ - ' 

' "(K) day care services for clnldren 91 st^^^^ in secondary 
' and postsccondary ^b^ional-cducatibh programs; 

"( Li vdcatibhai^ed Cflto t bn fd^ — . ^ , 

"/is per sons iiad solely b ee n hbm emateers^but^^^ 
nbwy because oT di^lution of marriage , must seek 

^"^ilj'^i^ais who arc single heads of hbu^holds and who J 
lack adequ<^o job skillsj . ^ ^ i-^ 

"(iii) persons who ai-e ciirrenMj* hombmakcraaM ^ 
wbfkcrs but who wish to secure a fHll-tiiiicjMi and ..i 
"Bv) wbnich who arc iibw in jirtss which have been tradiV 
tioiially considered jobs for female and:;who wish to scc^ 
ciiiplbyhreiit in job areas which have not^been .traditionally 
consi<rcied for job areas fbr f cjmalcs, and men^who are now^in 
jobs which have been traditionaUy considered jobs^^^^ 
and whb wish to seek employment in job ar^as which have 
not been traditionally considered job areas formalesYancl 
"(M) coHstiuctbn and operation of residential vocational 
w:hubls_as cliiscribcd iii Kcctibn 124. , 
"(2) No funds shall be ascd for the purposes s^^^^^^ 
graph- (G) or (II) offmragRiph (1)^ unless the Statp board fi^^^ 
5 specific finding in each insla*iice of funding that tlie fundijig of jlijs ; 
particular activity is necessary due to madej|uate^f ot ier 

pw)grani3_ providing similar activities or due to the fact that other 
services in tlicrarca are inadequate to meet the needs. 
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Vocational Edocatton 



Regui^tive-Re f ereitce 



RUtES AND RIGUUTIONS 



VocAxiOKi^ EpucATxpif PnodiuMa^ rdm 

DI3MACKD HOiWMAKEIW AND OtUSft 

SVKCXXL Onours - 
§104.621 ij»eoff«nd», 

AJ3teie use funds under its biulc 
grant Csactlcm : l20 ojt the Act) in «c-; 
eordsnee wltn appiwM Jivc-year 
State pUm and jumu&l proi^am plsn to 
provide voestionaL-cducattQii: programs 

for the^ loUowlng spttial jcrmimi 

. 4 (a) Persons who had been homm^yc- 
ers btit who now. because ol dissolution 
of marriage, xnust se^ onplosanent; 

<b) Persons who are stn^te hrads ox 
' households and who. lack adc<iuat« Job,. 

skjUs; _ _ _ 

^icl^CTJwnewhb are currently home- ♦ 
makers siid ^pn^t-tlme workers but who^ ( 
wish to^ecur^ a fuU-Uxne Job; and^^^ --. 

(d> Womcnwhowenowln Jpba^whicn 
have been tradltlonrily considered Jobs 
Tor feifisles' and whP_ wish to seek em- 
plbyment Jn Jcib arei»_ which, have 
been^ traditionally considered asjc^ areas 
for females, and m<sn_:who are now In 
Jobs which have been .traditionally con- 
sidered Jobs for males and wiio wisK to 
seek cihplbymcni In Job areas which have 
hot been traditionsOly considered as Job 
areas for males* _ ^ 

(Sees. l67<b>(*)(B). 130(6) UML): 20 
U^.C. 3307, 3330) 

§104.622 Scbi^ oT proai^m*. 

The_StaU: shall ftmd progranis. In ac- 
cordance with the policies Mid prcwe- 
duTM described In its approved five-year 
State plan pursuant to § 20i.i87(b). to 



assewand:meetihe needs_of_thej^up8 ' 
dsa'&ed Ja 1 104.621. "Zliese proyS^uns 
shall In^ude: ^ _i 

(a) ^wx^ed Gducatlcmid progrfiirr 
nttCB^uy to prepare th&i& speciat^srouir: 
for employment, Iff eluding the acqoisi- 
tibh. malhtehahee and repair of insUtic-*^ 
tional equlpmeiit: _ \ 

_ib> Special courses preparing: these 
individuals In how to seek empioymeht; 
and _ : L 

Ccl Provision of placement service for \ 
tee graduate of these progratxis. 
^Xn^emwiU See. 130(b) 30 U.S.C. 

3830.) 
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APPENDIX 1-D 



29 use 871. 



Financial 
aiftistanee for 
displaced 
hbmemakert. 



"TITLE III— SPECIAL FEDERAL RESrONSIBILITIES 
**P*\Rt A— Sprcial National I^iitoaRAMS and Activitxes 



61'CCXAL FROGRAMS AND A^HlVlttES 

"Sec. 301. (a) The Sccrctar;|r shall use funds availablc uml^^^ 
title- to prdVxdd services authorized undcral I titles of this Act and for 

eniplbymcnt and training^ programs Jliat— _ _ _l ' _ . _ :_ 

"(1) meet the employnient-rclated needs of persons who face 
particular, disadyan^ specific and g^ncrar labor markets 

or occupations, including olfendei's,* persons of limitedjEnplish 
language proficiency, handicapped mtUvidualSt wonieuj smglo 
parents^ displacedlioiije^^ 

who lack educntiouai credentials, publxc assistance recipients, and 
bUjerjpei^hs whbih the Secretary determine^ require special 

assistance; . 

"(2) arc most apprdpriatcly adniinistered front the national 
level, such as ptbgi^nihs spbiisorcd by publ_ic_ agencies^ 
organ iscatioirs that conduct fedcraiiy assisted activities in more 

than one Statcj _ ^ _ : i - 

"(3) foster new or improved linkages between Federal^ States 
arid local ciriplOTmerit arid tniiriirig agencies. and component or 
tlie private sector, such as Hie busincssi commuinty, orgariized 
labois arid coisinumity based organizations; _ 
_ "(JJ^tbvide continued support for prbgrariis of domdnstratcd 

eitectiveness^; ^ __ 

*_ "i?) cHmiriate or rcduco critical skill shdrtngcs iis the Nation's 

lai2or fdrce ;^ and ^ i : _ ^ 

"(C) SQtsa lridivi*luals who become Unemployed asja result of 
larp?-scalc Joss of jbte lbc^\litj'i caiijed by thb clos|rig of a 
, fncilitv, moijs iavoffs, natural disststors, or similar cireumstanccaj 
" (b) (l)'(A) The Secretary shall riinke available financial assistance 
to conduct pro^mins to pro\^dc cmplbyiucht opportimitiM and ap 
priatc training and supportive services ^(tixrougli multipurpose 
prbjects or otherwise) tb^m *r^i*^infr 
suppoi-tivc services shajl include, but not bo limited tb» job trainings 
job rcndiricss services, job cduuscliug, job scnrchr^nd^job placement 
services ; out rea ch ii nd i h f brn i ii t ibn c«:crv i ces, in cl uding in foiinaHo^^ on ^ 
ayailnblci education opportunities; and it^ferrah? (through coonerativo 
n riirigemen ts, to tlie mttxj iniim extent fensiljle) to heal 1 1 \ , n na ncl al 
mumi^ment^legai, public assistance, ami other appibpriate siippbrtive 
services* in tlie cdinihuriity bciilji^ served. To the maximum extent 
feasible, activities suppbrted uhdei- tlLis_parnp*a4ih^ slia^^^^^ be obonli- 
nat4!d with and supplement, but iiot ijupptnnt, activities sup|>orted 
under blJiertLtJe^^ tJiLs Act and .shall^empM 

employment related services for participants that arc designed to 
enhance tljeir eiri^Hp^^^^ 

on ci-cating new jobsiia the private sector for displaced libiuemakei^ in 
drclcr to incet identified rieeUs within the coiriiiiunity. To the inaximuui 
extent feusibic, supervisbry, technical; and «(hninis^^ 
witliin tile pvogianis shall be illkd by displaced itoinomakei*s. Priority 
£«r4>articipiitibh in ljrbicct3_ supported ijndor this paragraph shall 1^ 
aiveit to displaced liouicmnkers who, as provided in regulations which 
tnb Secrbtiiry shall proscribe, ai'e riidst in rioed of services by virtue of 
age, education, tniining, househbld buppbrt obligations^ and emplo}*- 
abilitv. - - ^ - 

" Npi f uiids a^^ for the 

purchase, coiif^truction. or major rehabilitation of facilities. 

"(C) For the purposes of carrying out thi^ subsectiori, the Secretary . 
shall unserve not more than 2 x>crcent of the funds made available to 
carrv out this title. • 
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APPENDIX 1-E 



DISPLACED HOMEMAKERS NETWORK, INC. 

ch Busmm ariiJProhssionsi Women's Foiindation 
20T2Mi^filus8tts Avenue, /K 
Washing ton, IT. C. 20036 



DISPLACED HOM^KEPS NETWORK REGIONAL REPRESENTATIVES 



Regloh I 1 

Gloria Beinheim, Sir i i 
Homeroaker Re-Ent^ Program 
57 Jackson Street 
Lawrence, MA 01840 
(61?) 687-6607 

Regldh II 
Florence Leon 

Voitmteer Bureau of Bergen Co, 
389 Main Street 
Hackensack , NJ 076OI 
(201)489-9^54 

Regloh III 

Juanita Button 
P.O. Box 

Mendehhall^ PA 19357 
(203) 739-2825 ^ 

Re^bh IV 

Beatrice Ettihger^ Dir. 

Center for Gohtinuing. Education 

Valencia Community College 

P*0. Box 3028 > X , 

Orlindo, FL 32802 (305) 843-4260 

RegrfLoh V 

Shirley Sapin 

Union for Expeiriinehting 

Colleges and Universities 
2331 Victozy.^rkway 
Cincinnati I OH 45206 : 
(513) 861-4479 • / 



Region VI . 

Jan P. Ortego, State S^ervisor 
Displaced Homemaker Services 
P.O. Box 44064 . 
Baton Rouge, lA 70864 
(504) 342-3450 

Region- VII 

Shirley Sahdage, Dir. 
The Door Opener 
215 N, Federal Ave. 
Mason City, lA 50401 
(515) 424-9071 

Re gion VIII 

Fern_ latino Dir. 
Pueblb_ Women's Center 
33d Lake Ave. 
Pueblo, CO 81004 
(303) 544-2192 

Region IX 

Jpah SuteriXDir . 
Displaced HoiHiemaker Program 
Career Planning Center 
2260 W. Washington Blvd. . 
Los Angeles, ZK\^ 90018 

Region X ' \ 

Barbaia Crawford v 

Region X Displaced Homemakers Network 

P.O. Box 2386 

Seattle, WA 98111 

(206) 323-2270 
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APP_ENDIX_1-F 

DOL/ETA DISPLACED HOMEMAKER REGIONAL CbORDINATORS 



Hlcleta Bruce 

U«S. Dept. of Labor, ETA 

JFK Building, R.7b3 

Gdvemment Center 

Boston » MA 02103 

(617) 223-5450 

Bernard Finger 

U.S. Dept. of tabor, ETA 

1515 Broadway 

New York, NY 10036 

(212) 399-5303 



VI 



VII 



Edward Sciamanna 

U.S. Dept. of Labors ETA 

III 3535 Market Street 

Philadelphia^ PA 19104 
(215) 596-6407 

NancyHawkins 

U.S. Dept. of Labor, ETA 

IV 1371 Peachtree St. , N.E. 
Atlanta, GA 30309 

(404) 881-4806 



VIII 



IX 



Janet '^McReynoids_ _ 
U.S. Dept. _of Labo^, ETA 
230 S.^ Dearborn St. , 7th Fl. 
Chicago, ih 60604 
353-4660) 



Sarah Dee ^^os^^ers 

U.S. Dept. of Labor, ETA 

555 Griffin Square Bldg. . 

Dallas, TX 75202 

(214) 767-4973 



Betty Parrbtt 

U.S. Dept. of Labors ETA 

911 Walnut St. 

Kansas City i MO 64106 

(816) 374-6411 

Charles Vigil _ 

U.S, Dept. of Labor, ETA 

1961 Stout St. 

Dehverj, CO 80202 

(303) 837-4638 

Christine k.Ahlstromer 
U.S. Dept. of Labor, ETA 
450 Golden Gate Ave. 
Box 36084 

San Francisco, CA 94102 
(415) 556-6172 

Dean McCorkle 
U.S. Dept. of Labor, ETA 
909 First Ave. 
Seattle i_WA 98174 
(206) 442-5572 
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CETA Information Sheet 

Excerpts from "SollclMtlon for Grint AppHcitlon* 
to ProvMi EBvloy»«nt Training Opportunities f^r DUpIicwl Hooeinakera" / 



POttPOSB 



which *l» iuthbrUed by Title III 



career opportunltlee In the I«6or ' ' _ ^ .. . 

V. cwHtMMEirr-REqgifta^ Aiib raogam ihporhatiow ^ _ _ ---j-^- - 

tgt blrtg .«rVie»i - Lu b« pig ylJcJ tor dUpUc«<l hoin«m«k«r». . . . ., : 

: li: P«flnltloii« -lI' ^ ^ : ■ „l , ^ -y '■ . ■ ■ - ■ . .■• ■ ■ ^- " ■ 

<.) 5.. nit ,«,rkil in Chi l;6or fore* for ""^^.^y^ll^,.^?!,^ 

*Lrfo^~r'p:ra-^'*"?r is"^^ 

,u^rt«l:^by th,t lnco-.^|p<2) S^Sln.Ud^ o'vllllooHi "^IsSHd" ...n, wUhln two y..r.i 

^^i.;-»o;'2Ssnspi^!^Sllt4U^".-:s,.F.d^ - 

t-ri>^ff. 19997-20000 for eh... definition.], ;;;r"j_^i- '^^^ . ^-,^7^};^:-:}:: -.'.i^rr i-. . ■ ..■ ^ 

A-or- in School, --rr-jf^-^-r^g^ .. . [ 

/:b: Prloriev gor SwTvU* _ _ i^- ^ 1 *_ ' " ' _ _ , ' «*"Mni^iee« 'bv virtue of ise , educet Ion , 
^priority, ihill b. ilv« dUpljeed ho-«.k,r. °?a eSrry «t r.«alr«.«.t!! prf h* Ipon.o r. 
: vr t«lnlng. «»ut.bold ,MHP?£?^^^lgtUn. __.„ , ^ 

At thS..,-. tl«, thi^typs^of ^ue.«« ^.^'i^i^^^^^^Jair^Ih dlr^S ISn^lning pr?orlty. 

tl» nu-b« of y..r.^.lne.^th. «M ^f''i~^S^hS privtoui. training, th, gre.t.r the priority. 

l,bor -.rkit. ^tS «ori linSEHty ^S* IJpTa iob. nu8b,r of month, of «ploym.nt. ind 

^;^^o^«^I^"^f^^::eh^'o2: Si.1iL*^5T^-.°I«. la^^^ i^r.^- «-y gr..t.r n..d tor 

V ^i^;?tl«t: ^ylSer-or. th.n c„. of th..i iiv^tf; birrI.H to .,Lf-,«ff Ui.ney. "^^0^:^ 'S'^tirhJgh.r 



*end older wooen. rf . ; . * 
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■ the ETA ii^aiiklhg ippllcitldhl wh£eh vlll ifldreii ehe barriers to employneiic which miy he iiidclieed vlth 
ige»- licit 6f-educitldnl6r erilnlog^ houiehold iuppbrC ohilgstldni, iod prbipects for eniploynenc. Within the 
pbputitidii- of diiptice4 hbaenileeri» ipptieinti should focus their efforts on Shose peribtis who ire nost in 

, Qsed sod vho csn l>«nsfi£ ttom CEXA services. , _ , ■ "■•^ . .^-Z^: - : .i 

A.__Atlpvsbte_ectivities_or_.coabi^ be.sny.of.thefot loving: clissroontrslningi 

9^*^^!*J??^.Cl[*^piog£ ifork Ssryicss include 8eivices_ to sppl Icfnts {outresch snd 

; Intske) snd •niptoynent snd trsining- servicss (orientstion to the world of work » crisis or pes r 'counseling, 
' ^^loysbilitx ******^n^>_Job development »_ job sssreh sssistsnee» job rsferrsl end plscenent, voestionsl ^ 

• explbrstion), supportive ssrv ices (hsstth snd nedic si services, child csre, trsnspbrtstion, tenpbrsry shelter, 
; Sisistiiics in securing bonds* fsmlly plsiinlng- services* legal iervlces* finsnclsl cbuhsellhg* ind pbet-tecmi- 

■ nstion ssrvicss); find bthir ecEivlEiSs f20 CFR 676. Z5>. . : . ^ , . 

[ C. Aetlvitlis funded under this ibllcltstlbn may suppleneht but nbt supplsnt sctlvl£les svsilsble fbr'^ / 
^ dispIscsd_^bbaemaV;ers through the regulir prims spbtisbr prbgrimi, * ✓ | 

\ . . . o _ _ ■ _ . _ ! _ _ . 

>1>. Applicstibhs must demon'sC^^ the project will lihlc with iny bhgbing prbgrsms br service prbvlders 

. :<CEtA or honCETA) iucb ii WIN, public ssslstsnce,- educstibhsl sgehcles, comdiuntiAy-bised brgioizitlbriS, etc., 

providing sialatahce to dlspticcd hbmemikef S in the prime Spbtisbr* S ires. In those sress_ where. there_sre_ 
. WIN-Inltlitivei br p^bjects for displsced homemskenrT^appl leant ahould deacribe afforta directed at coord i» 

Ration with tbeje projecta. _. _ . _ ' 

^E, -Appllcitl^'niat be ipeciflc. in. describing the proceas for.eoying displaced_hememakera_lnto_unaubaldised 
/amplbyment. Thla process .eay_ include :_put res Cb and intake^ aaseaament^.skillg^identlM or peer 

/ eoungellog, .employoMnt idevelppaent plans, training, work experience, aubaidixe<|._ ^ploy^"!^* search 
I aaaiatance_and folio wup procedure a. Applications that propose involvement of displsced homemskers in 
\implementing programs will be considered fsvorsbly. 

* VI » PROPOSAL RATIWC CRITERIA ■ / ' ^ 

•••Applicstions_will_be_evsluated for scceptsbility with emphasis on the following fsctors: 

1. Mseds snd _ object Ives. ___ /,.'_:_.._ 

2. . Innovstiom..the extent to which the progrsm design. represent/ s signiflcsnt depsrturs from previous wsys 
of aecving diaplaced honemakera and lends itself to repdlcstidh^/To enphssize Unksges snd to iii^re noh- 
duplication, sppiicsnts should describe other services to displaced homeniakera being provided by other orgatii- 
catibna or agencies in the prime spbnibr(s) sres: ' 

3. Stiff cipibilIty:.,:The uie bf dlaplaced_jbcaemakeri^^ favorably. 

4. -Pbtentlil prpgrfim ef£^tivenea«Tt-ri^orentiai for provldina^ef ferctive and timely aervicea.^. 

5. AdslaiaCrative_eapabillty.«.. . 7 

6. Ksximixing funds. .Applies t ions onist demons trste how funds will be provided from the C ETA Title A, 
Cjt snd p^_VIf VII snd/or Specisl Governor's Grant programs, /inN; Voestionsl Educstion, ste. -snd how theie 
setivities wiii interface.... 

7. Coat effect ivanaaa;... 

yij. AVAlLABILItY OF R^OORCB _ ^ _ __ __ _ __ ■ _ _ _ _ 

The ETA hoa made^up_to $3.25 million available from Titl^ III reaoureea to be uaed nationwide to increase^ to 
^he maximum extent fsssible, employment opportunltiss sad sppropriete trsining snd supportive servl (thrbugh 
multipurpose projects or othervise) to displsced homemskers. The available fuhda will ba awarded Eb appllcanta 
eubmitting the beat propoaala in reipbnae to thii SGA. Grinti will be awarded fbr i 12 month period commencing- 
on November I, 1979. * ... ., 

. .i'^*;$i5o,boo J: ^^-^3 '^^b ; ; VII - $150,000 . . 

^•'11 - 3M,350 ' V'*:v - »0,600 ' • ' VIII - 150,000 

• ni -365,700 . ^; ...t^c:: .VI - 320,650 ,5^ -;. .331-250 . ^ ., 

^^f:i>'):\f^-^t[:^'ri}r^^ o:'- •> vv.ijrU.t:. x ^ 150,600 • • 1 

Vin. WlOPOSAt COST RESTRICTIONS ' r .' ' i r ; - > • - 

In Chg lntareata_of attracting and implementing a raaaonable numbar of_propoaali and incriiiihg thi pbtehtiil 
number of innwatlve and raplleable jrpjecta, the^^ iatabliahed maximum- coat reatrlctioha per propoaal of 
$lSd,(>Dd. Regional adminiatritbra may set thiir own midlmn and mocklmin fuhdihg leVili for a propossl to bs 
cboilc^ered witbin the $150,000 limit. 

XX. ALLOWABLE ^SOSTS- ' . ; ^ ■ '_ 

tbm tequireneots ef_20_CFR 676 spplyJto_sn; grsnt_swsrd tmdsr the SGA. The applicant' a total adminiat rat iya^ 
coatai_lMludinglaubgranta andcpnt to thoae needed to effactively operate tha program 

end aheil not exceed 20X of the total funde requaated. 



^..IB th« ceae of e joint applieetibn. the total aduimt of funda that ouiy be -requaated^: Inciter Che apeclfied 
■axinusw foif adminiatration, would be the tbtala of the maximum, amount allowed Xi*i»f $lSO«00(rxltbe_numbar of 
priM ipooiori in e Jolntigreement)^ . .«^I1 completed Ipplicitibbiire to_be_aubsitted tothe Regional. 
^lldiAniitritbr^.,•THe epptlcitlbfi Witt iheludir_applieati^^^ federal aaaiatance, narrative deacription of tha 
program, .aaauroncei and certificationa, program planning auonary, budget information aummary. . . .Applicationa 
■ust be raeeived_by Septembar 14, 1979." ' _ ' : ■ ^ 
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APPENDIX 1-H 



CETA-SPONSORED 



DISPLACED HOHEHAKER PROGRAMS FOR WOMEN 
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DISPLAC^ HDM^IAE^R PROGRAMS FOR WOMEN 
REGION I : 



MASSAqHUSETTS 



Executi^ve Office of Economic Affairs 
Charles Hurley Building' 
Govertunent Center 
Boston* Massachusetts 02114 
Phone: (6175 727-7675 



Project: Homemaker Re-Entry Project in Fitchbufg, Mass, 

Funding: , Governor's Special Grant - $88,300 

Description: ' Provides an Intensive transition step for 60 low-income 

women to analyze Interests and capabilities as they 
prepare for the world of work. 

Contact: Bill Kazam (617) 342-6068 



REGION II 



NONE 
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN 



REGION III 




Richard k , Barron^ 11 t director . 
Western Maryland Itopwer Consortiiim 
92 WasSSgtott Stree 
Hagerstoimf Maryland 21740 
Phone: (301) 791-3076 

Projects Nev_ Directions for Wbmeii 

Funding: Title I - $20*^000 ^ 

Description: " Designed to provide cbunsellhg» workshops » job_ 

tralxilhg services and employment The 
program will assist the displaced hbmemalcer ^n 
becoming self-sufficient and job ready. 

Contact: Vlckl Sadehvandl» Program Coordinator. (BOi) 791-3128 



Mont gomery^ County 

• David W^ Goehrlng» Chief : 
Division of Labor Resources 
8113 Fenton Street 
Silver Spring, Maryland 20910 
Phone: (301) 279-8360 

Project: New Phase „ 

Funding: Title VI - $78^200 

Description: Provide counseling and referral setvlces to displaced 

hbmemakers to assist them in re-entry into the labor 
market. ^ 

Contact: Becky Coughman (202) 565-7758 



4 
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DISPLACED HOHBMAKER PROGRAMS FOR WOMEN 



REGION 111 (Continued) 



C4ty <tf Piaiaaelphia 
Hugh Ferguson 

Area Manpower Planning Council 
1317 Filbert Street - 7th Floor 
Pfaiiadeiphla, Pennsylvania 19ib7 
Phone: (215) 686-2108 



Project: 
Ftmding: 
Description: 



Contact : 



Women in Transition 
Title Vi - $108,447 

Provides counseling services for women who are . 
displaced^ battered, _wtdowed, etc. Ais^provides 
survival skills and referrals to agencies to help 
toward self-suf f ictehcy. 

Jay Spestor (215) 686-8681 



^ Ci^y^of^Pbttsville 




rank Milewski 
Schuylkill-i^Carbdn Agency for Manpower 
43|vS* Center Str^ 
Pott)§vilie, Pennsylvania 179bi 
PhoneX (717) 628-5215 



Project: \ Homemaker-Disp laced Homemakers /Mature Workers Project 

Funding: \. Title VI - $120,368 

Description: . jNprbvldes assistance to the elderly with general 

' iiQUsekeeping chores, sewing and other projects within 
the home. 

• • . . ■ V . • 



DISPLACED HOMEMAKER PROGRAMS FOR WOMEN 
REGION IV 



FLORIDA 



Regis Gbapmsn 
Administrator 

Sepsrtment of Human Resources 
P. Box ii38 
Bradenton; Florida 33505 
Phone: (813) 748-6087 



Project: 
funding: 
Description: 



Contact : 



Special Counseling Center _ _ ^ _ 

Title VI - Public Services Employment - $84,000 
Designed to serve displaced hbtaemakers and mature 
workers who are iti need of special cotmseling. 
The center will provide outreach, job development 
and conduct seminars. 

Regis Chapman - Administrator (813) 748-0087 



KEOTUCia 



^M^j&tx^ County 

Susap B. Wuri_ _ ^ 
Acti^g Manpwer Planning Director 
Biue^ass Employment and Training Program 
190 Upper Street 
Lexington , Kentucky 40507 
Phone: (606)V252-7505 



Project: Project for Displ^aced-Hoffifemaker^Women 

Funding: TltleJEU- (Still in planning stage) - $25,000; ^ 

Description Designed to determine' needs and develop projects for 

displaced hbmemakers, PSE participants^to use survey 
methods in determining needs. Needs assessment to 
coordinate interested persons agencies for the first 
twelve months. • * - . 



Contact : 



Susan B, Wurl - Acting Manpower Planning Director 
(606) 252-7505 



bliSPLACEb HOMEMftKER Pi»C3RAMS FOR WOMEN 



REGION V 



IttXNOXS^ 



Palatine 

WiiiiMi a. Boyle 

Chief, Administrative Officer 

Cook Cotinty _ 

Cook County Buildings Rooitt-82 

118 North Clark Street 

Chicago, Illinois 60602 

Phone: (312) 443-8828 



Project: 
Funding: 
Description: 



Contact : 



y 



Title I - $178^000 
Provide counseling both individual and group^ job 
readiness seminars 'including=^week-orientat±on-job 
exploration-career development will b.e provided. 
Job placement w±ii be a major focus of the proposed 
project. " 

Williak M. Doyle, Chief, Administrative Officer 
(312) 397-3000, Ext. 518 " 



MICHIGAN . 

County of !^uskegon 

Paul E. Roy i Jr. Director _ . 

Departmeht of Employment and Training y ^ 

_Adniihistratibri (ETA) 
953>Ea8t Keating Avenue 
Muskegon, Michigan 49442 
Phone: (616) 724-6381 



Project: ' Women's Resource Center 

Funding: Title ii-B -r $64,500 ^ . 

Description: Provides direction aiid assistance to instructors and 

counselors in CETA training activitiesih order to 
\ increa^^ their awareness of the special problems of 
women; acts . as _.a resource to employers * who arf» 
seeking or employing wbm^ The 'program specif ically 
targets welfare recipients^ minority worneij, and 
mature/displaced hbmeinakers. 



Contact : 



Paul E. Roy, Jr., Director (616) 724-6381 



DISPLACED HOHEHAKER PROGRAMS POR WOME 
REGION V (Continued) 



HIGEIGAH 

CA€y of Amn^Arbog 

p Harold Turner 
Director _ 
CETA Program V 
City Center Building 
220 £ • Huron^-'Basement 
iton Arfeor* Michigan^48108 



Project: 
Funding : 
Description: 

Contact: 



Ann Arbor Criaes Walk-^In Centers 
Title VI ^ $30,000 \ 
Provides Counseling and job placement 8< 
battered womeh^ Disp laced \Homemakers ani 
who would be abiised. \ 

Rachel Baumer» Director 



REGION VI 



LOUISIANA 



County of (3uachita 

Steve Mansur» ETA Director 
Qua^hita Patish Police Jury 
300 Essex House 
141-DiSiard 

Mbtirbe, Loxd.siaha 71201 
Phon§: (318) 388^0313 



Project: 

Fundings , 
Description: 



Contact: 



Quachit ar 

^uachi^ Coun^iJ^ on Aging 
Title VI - $2^3,667 
Provides emj^loyment for displaced homem£ 
and women with only limited skills in tl 
area. 



Steve 




(318) 388-2083 
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OISFLACED HOMEHAKER PROi 
REGION VII 



M IS SOURI 




FOR WOMEN 



Jake Simonitsch, Director 
Office of Employment and Training 
City Hall - 103 North Main 
Independence, Missouri 64050 
Phone: (816) 836-8300 



Project: 
Funding: 
Description: 



Contact : 



Women Employable - Displaced Homemaker 
Title i- $77^175 

f?®"^^^®?^^??^^^?? ^9?^P^^ticipants to gain skiiisi 
abilities and knowledge necessary to take charge of 
their own lives. Also provides a feeling of self worth, 
increasing vkhbwledge of actual world of work, on-going 
counseling and supportive services. 

Jay Simonitschi Director (816) 836-1700 



COLORADO 



REGION VIII 



County of Pueblo 

John Romero- _ 

Manpower Administrator 

720 Nbrth Main Street, Suite 320 

Pueblo, Colorado 81003 

Phohe: (303) 543-2951 



. : . \ 

Project: 
Funding: 
Description: 



Career__Devel6pmeht Center for Displaced Hbmemakers 



Title VI - $50,000 

Provides the community wit:^ a career development 
center for displaced homema^ers, career counseling, 
testing job preparedness coiiirses, job referrals and 
supportive services. 



Contact: 



Jose Esteban Ortega (303) 544-1972, Ext. 202 
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blSPLAC]^ HOSffiMAKER PROGRAMS FOR WOMEN 
REGION IX 



Ctty of hoa ifegeles 

Jerome teller ^ General. Manager 
Conmiunlty Deyelopmentj Department 
200 8 Spring Streets Room-2309 
Los Angeles California 90012 
Phone: (213) 485-5019 



Project: Piaplaoea Hom^maker^Fro^ce / 

Funding: Title VI - $172,802 -_ _ : _ 

Description: Provides job/ recruitment^_ training, and piacemeht 

for recently^ separated and divorced homemakers staffed 

by former displaced homemakers i 

Contact: Dave Gowsonski (213) 485-3914 



finmbbldt County 

Dennis Browne Manpower Director 
21 Tamal Vis ta_Boulevardi Suite 115 
Cbrte Madera^ California 94925 
Phone: (415); 924-8220 



Project: 
Funding: 
Description: 



Contact: 



I Se nior Citiz en Hotae Canva] 



-Training Program 



' Title I - $51,521 - - -- ---- - -_ 

Provides classroom training and work experience for 20 
participants who become advocates for elderly patients 
'^hrough seminars. 

Robert Garrison (707) 445-7715 



ERIC 
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN 
REGION IX (Continued) 



CALIFORNIA 



Robert C, ^Nelson _ 

Executive jiDtrec tor ^ 

Orange County lianpower Commission 
433 Civic ^Center Drive West 
Santa Ana/ California 92701 
Phone: (714) 834-6683 



Project: 
Funding: 
Description: 



Contact; 



YWCA Employment Program for MatUre4temen 
Title I - $178,485 

Program provides recruitment, aissessment, 
orientatibh, classroom training, counseling, job 
development and appropriate referrals to other 
Manpower deliverers. 

Maria Mendoza (714) 834-3289 



Sacramento/galo 



Elza Minor, Jr. _ ' 

Sacramento/Yol6^ Employment and Training Agency 
1225_Eighth Street, Suite 260 
Sacramento, California 95814 
Phone: (916) 447^4380 



v 



Project: 
Funding: 
Description: 



Contact: 



Job Resource Cent^# 



Title I - $25,000 \ 
Provides on-the-job training to displaced 
homemakers • 

Elizabeth deFrancesca (916) 920-6111 oi Carol Budlove 
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biSPLACED HOMEMAKER PROGRAMS FOR WOMEN 
REGION IX (Continued) 



CALIfO^XA 



County jpf Santa Barbara 

Harvey Clement, Director 
Cotmty of Santa Barbara 
CETA Progrfiiin 

1018 Garden Street 

Santa Barbara, Calif prnia 93101 
Phone: (805) 966-7611, Ext. 451 



Project: 
Funding: 
Description: 



Contact; 



Diaplac^d^Horoemakers Proj^ecfc 

Title VI • $24,000 

Provides identification of women failing into 
categories of "displaced homenrakers" to determine 
the extent of problems , training, social and 
employmerit needs through testing and inventory of 
their skills. 

Shelley Bequet (805) 963-8971 



REGION X 



IDAHO 



Boise ; \ 

Idaho Manpower Consortium 

Glenn Nichols, Executive Director 

P . 0 . Box 35 

Boise, Idaho 83735 

Phone: (208) 384-2731 



Project: 
Funding: ^_ 
Description: 



Women in Transition 
Title Vi r., $38,467 

Designed to develop displaced hdmemakers and 
chronically unemployed women's positive. self-awareriess 
and job seeking skills in a reinforcing structure. It 
is designed to assist the participant to overcome some 
of the barriers related to each of, or outtadded, job 
skills. 



Contact : 



YWCA, Boise^ Idaho, Ms. Jiny McAllister (208) 384-2731 




i§4 
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN 
REGION X (Continued) 



WASiaNGTOH 

C 1 ty of Seattle 
Pierce County 

^i®?"?® ^°^?y W^power i-lannlng 
Pierce County Annex 
2401 So • 35th Street 
tacoma, Washington 98409 
Phone: (206) 593-4940 



Project: 
Funding: 
Description: 



Contact: 
Subgrantee: 



Displaced HbmemakerB/Mature Workers 

Title II and Title VI - $18*107 

Designed to project, employment specifically 

evaluated before allocations. to bur significant 

segment groups. Females^ AFDC and which we 

are obligated to respond. 

Les Crowe, Director (206) 593-4940 

Fort Steilacoom Community College 



king Coonty 

king-Snohomish Manpower Consortium 
1811 Smith Tower Building 
506 Second Avenue ' 
Seattle. Washington, 98 104 
Phone: (206) 625-4769 



Project: ■ 
Funding: \ 
Description: 



Contact : 
Subgrantee: 



Displaced tfomemakers/MatAir^ Workers 
Title VI - $10,920 

Provides information, counseling and support for older 
(40+) , particularly women who may have lived most of 
their lives With ecdnomic and emotional support 
(husband, fatnily) and for varying reasons, these 
support systems no longer exist. 

Mr. Lee Paisquerelia (206) (525-4769 f 

Employment Security Department \ 



o 
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DiSPLACED HOMEMAKER PROGRAMS FOR WOMEN 
' REGION X (Continued) 



WASHINCrrON 



Vancouver 
Clark County 

James Hassey* Administrator 
Clark County CETA 
P. 0. Box SpbC 
Vancbiiver, Wasfilngton 98663 
Phone: (206) 699-2461 



Project: Btspigced Homemakers 

Funding: Tttie^Vi - $±1,731 

Description: Designed to accomplish several goals starting with 

^ raising the self-image of women who' must* due to 
death or Hivbrce of their spouse, cope with the 
myriads of problems encpuiitered when they attempt to 
re-enter or enter for th^ first time, the job market. 

Contact: James Massey^ Administrator (206) 699-2494 



158 



ERIC 



-148- I ' - 

APPENDIX l-I . 
SEX EQUITY edORDIN&f pRS 



ALABAMA. 



ALASKA. 



ARIZONA. ...................... 

*Ms. Mar lalyce Contour 
Wider Opportunities for Women 
Univ. of Arizona - Continuing 
Education, 1717 E. Speedway 
Tucson, AZ 85721 
Tel. (602) 884-1787 



i^KilU^SAS < 



CALIFORNIA'. 



COLORADO............ 

*Mr. Wally Clark 
Regional Planner 

Colorado Central 

(address the same) 
(303) 839-3192 



Note: * indicated Displaced Homemaker function has been assigned 
to this individual. 



Ms. Ann Turnham Smith i 
Supervisor^ Sex Role Stereotyping 
Division of Vocational Education 
State Department of Education 
Montgomery J Alabama 36130 
(205) 832-5776 

'Roy Henderson 
Coordinator, Sex Fair Programs 
Pdueh F - Alaska Office Building 
Juneau, Alaska 99801 
(907) 486 2980 

Ms. Debbie Dillon 
Specialist; Sex Stereotyping 
State Department of Education 
Vocational Education Division 
1535 West Jefferson Street 
Phoenix, Arizona 85007 
(602) 255-5357 

Ms. Linda Beehe 
Program Manager j 
Vbcatibhal Equity Programs ^ VTE 
State Department of Education 
1515 West 7th Streets Suite 220 
Little Rocfc^ Arkansas 72201 
(501) 371-2974 

Ms. Connie Glpsbn 
Consultant 

State Department of Education 
Vpcatibhal Education 
721 Capitol Mall, 4th Floor 
Sacramento, California 95814 
(916) 445-5079 

Ms. Dorothy ^^rence 
Supervisor, Sex Equity ^' 
division of Occupational Educe^tibh 
State Board for Community Colleges 
207 State Services Building 
Denver, Colorado 80203 
839-3011 



i07 

EKLC 



CONHBCTICUT. 



DELAWARE « 



DISTRICT OF COLUMBiA..... 
*Mr • Juniu8_6eorge 
Assistant tb_tfae 
Assistant Superihtehdeht 
(address the same) — — 



Ms, Carole Aiken 
Consuttant/Sex Edalty 
Division of ^Vocational Education 
State Department of Education 
Box 2219 

Hartford, Connecticut 06115 
(203) 566-3430 

Msi Carol G'Netll Miyhew 
Coordinator, Sex-Equity Program 
State Department of Education 
Dover, Delaware 19901 
(302) 676-4885 

Hs^ Eunice Wrigtit -Jones 

Sex-Equity Cpordinatbr 
/Division of Vpcatiphal Education 

Presidential Building 

415 Twelfth Street, N.W, 

Washirigtbti, b.C. 20004 
^202 724-4178 



FLORIDA. 



GEORGIA. 

*Ms. Frances, King 

Home Economics Education 

Specialist 

Division of Vocational - Tech- 
nical Education 

(aHdress the same) --------- 



HAWAII. 



IDAHO...., 



Ms. Charlotte Carney ^ 

Vocational EducationEquity Coordinator 
Division of Vocittonal^Techntc Education 
State bepart^nt of \ Education 
Knott Building __ _ V 
Tallahassee, Florida 32304 
(904) 488-7695 or 488-8961 

Msi Loydia Webber 

Vocational Education Equity Coordinator 
Office of Special Activities i 
231 Stat§ Office Building 
State Department df Education 
Atlanta, Georgia 30334 
"T404) 656-2591 

Ms. Barbara White , ^ 
Coordinator of Special Services 
University of H^waii_ 
Office of the State Director 
of Vocatiotial Education " 
2444 Dole Street, Bachman Hall 
Hbtidlulu, Hawaii 96822 
^808) 948-7461 

Ms. Lianne Erdoisa McAllister 

Vocational Education EquityCoordtnator 

State Department of Education 

tenB. Jordan Building - 650-W. State St. 

Boise, Id^o 83720 

(208)384-3271 



n*LiNgis^..,....w*. 

Catherine A, Carter 
Consultant^ Cdhsumeraod Homemaking 
Education, Board g£ Voq. Edui 
Rehabliltatlony Division of Voc. 
and Technical Educattof 
1035 Outer Park Drive 
Springfield, illinois/62706 
(217) 782-5098 



INDIANA. 



Ms . Jane' Adair ^ _ 

Sex Eqtiity Admirxistratbr 

Adult, Vocational & Technical Education 

Illinois Office of Education 

Aivtna Building - 4th Floor 

100 North First Street 

Springfield, Illinois 62777 
(217) 782-7823 



Hs. Cecilia Hawkins 

State Cpprdihatbr for Reduction 

of Sex_Bias 

St§te Board of Vbcatidnal 

and Technical Education 

401 Illinois Building \ 

17 West Market Street 

, Indiana 46204 



lON^A. 



KANSAS..... ^...•..i.. 

Cheryl Henderoon 
(address the same)< 



(317) 232-1810 

Dr. Lenola Allen 
Consultant 

State Department of Education 
Grimes State Office Building 
Des Moines, Iowa 50319 
(515) 281-4714 

MSi Corena Mobk 

Vbcat ibiial Education Equity Coordinator 
State Department of Education 
120 East 10th Street 
Tbpeka^ Kansas 66612 
1913) 296-2091 



KENTUCKy . 
*M3»Wtarilyn Fentress 
Program Coordinator 
Displaced Home maker Center 
Owensbbrb Public Schbbln 
1335 W. Eleventh Street 
Owensborb, Kentucky 4320' 
(502) 685-4964 

LOUISIANA... 

Jan P. Ortegb 

State Supervisor of Display 
Homemakers Services 

(address the same)-— ---- 



Ms. HazelDavis 

Vocational Opportunity Coordinator 
State Department of Education 
Capitol Plaza Towers, Room 1017 
Frankfort, Kentucky 40601 
(502) 564-2896t 



..... Hs^ Joy Joseph 

Coordinator, Sac-Equity Programs 
division of Vocational Programs 
'^tate Department bf Education 
..— jje'.o. Box 44064 

[e ton Rouge, Louisiana 70804 
(504) 342-3522 
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MINE... Mr. Edward Maroori^ 

David HcCullbugh Affirioative Action Offieer/Voc. Ed, 



P Ir . /Consul t atit 
Cooper at Ive * Cducat ion 
(address the same) — 
(207) 289-3367 



MftRYLftND. ..... ^ < 

*Joseph B. be Santts 
Speciaitsty Post secondary and 
Adult Education 



MASSAGHUSETTS. ...... . . ..... . . . . 

*Mri Jofin Di Rienzo ' ■ i 
State Coordinator for Industry 
Education - Labor 

(adjdress the same)— 



Department of Educat lonal and ^ 
Cultural Services 
State Department of Education 
Augusta, Maine 04330 
1:207) 289-2796 

Ms. Marie Mayor 
Cbbrditiator 

Vocational Education Division 
Stat e Department of Educat ion 
Box 8717 - Baltimore Washington 
International Airport 
Baltimore, Maryland 21240 
(301) 796-8300 x504 r: 

Ms.v^Maureen Lynch 

Sex Equity Cbbrdihatbr 
'Blvisibh bf Occupational Education 

State Departmeht of Education 

31 St.; JSnes Avenue 

Boston^ Mafsachusetts 02115 
1617) 727-8140 - 



MICHIGAN. . . 

Mrs. Nancy Jobe^ Consultant 
Higher Educatibh Manageihent 
Services 1 ^ 
Occupational. Education Unit 
Michigan Departmisnt of Education 
(address the same)---— --— 
(517) 373-3360 



MINNESOTA. 



MISSISSIPPI, 



Dr. Sara Lincoln 

Sex Equity Coordinator for Vdc. Ed. 
^ticat ion Specialist 

Vocational -Technical Education Services 

P.O. Box 30009 

Lansing, Michigan 48909 

(517) 373-3370 



Ms» Dbnna Bbben 
State Cbbrdinator for 
Expanded : Career Choices 
State: Department of Education 
Capitbl Square Building. 
St. Paul, Minnesota 55101 
(612) 295-1856 

Ms. JudyMcLarty 

Program Officer, 

State Department of Education 

P.O. Box 771 

Jacksphi ' Hisslsslppl. 39205 
tS01)354-6805 



MISSOURI.... 



Ms.. Georgatina Hargaditie 

Vccational Education Equity Coordinator 

Sr 3we Department of Education 

P.v^. BOX 480 ' 

Jei^^erson City, Missouri 65101 

(31^: 751-3872 



0 



MONTAM..; Hs. Sally Moore 

Cbhsultaht 

Hucoari Potential Development 
Office 6£ Public Ihiatructlon 
; State Capitol 

Helena, Montana 59601 
(405) 449-3125 

■ • ■ , _ _ »* 

NEBRASKA. Ms . Marge Hatheway 

Director 

Equal ^Educational Opportunity 
In Vbcatlbhal Education 
State Department of Education 
301 Cehtenhlai Mall South 
Lincoln^ Nebraska 58509 
(402) 471.-2441 

NEVADA. .. Us. Roberta bot^ell « 

Director 

Elimination of Sex Bias 

and Sex Stereotyping 

Vocational Education 
^ State Department of Education 

400 West png Street 

earson etty, Nevada 89701 

(702) 885-5700 
• f . . _ . . . . ■ , ■ 

NEW H/^IPSHIRE.. ...... .i.^ Ntshma Duffy 

Consultant in Erv J > .reps Education 
" ^ Dlylslph of Vv achhlcal Education 

State Depalrtm^ >tiLon 

105 Loudon; Roac 

Cbhcbrd^TNe^^r Hp. *."*301 v^^-w^- 

V (603) 271-2 - A 



NEW JERSEY. Ms. Jacqueljire Walker 

Director, Office for Wdtnen in 
- ; • Vocational Ecluij/it^oh 

State Department of Bducation 
225 West Stat6 Street 
Trenton, New Jersey 08625 
(609> 292-2212 



ipw MEXICO. . . . . . . . .T. ^ .............. . Mr. David Huntiicutt 

*M8. Nortna Milanovich Coordinator, Equal Vocational 

Dir., Ed. Edquity Pgm. , Dept. Opportunity Program _ ^ 

of Sec. &_Adult Teacher Ed. Vodatlonai Education 6 tvislon 

U;N;M. Albuquerque, State Education Building 

New Mexico 87iSi ^ ' Santa Fe, New Mexico 87503 

(505) 277-2411 • - • 

raiW Y0RjC.\ .•..••••••••.•.•.'.......».. Ms. Carol Jabbhaski 

Equity Cbbrdinator 
State Department of Education 
Twin Towers Room 1624 
Albany, New York 12224 
(518) 474-0097 
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NORTH CAROLINA * ; . . * 

Ms. Pprls Jacob! 
Coordinator of _Sex Equity 
Department of Cotmnunlty Colleges 
Raletgh, North Carolina 27611 
(919) 733-2122 



vMr. Gary L* Ridbut 
Cbhsultant: for Sex Equity in 
ypcatibtial ^Education 
pivlslph of Equal Education 
Educational Building 
Raleigh, North Carolina 27611 
(919) 733-3551 



NORT H DAiMTft 

^ Msi taDpttna Elhardt 

Home_Economtcs_Edacation Dept< 

Magic City Campus 

Minor Public Schools 

Minot, N.D. 58701 



OHIO ....... i i i i i i .... s . i , 

* Mrsi Sbnia Price 
Assistant Director, Vocational 
Education^ Home Economics 
Section 

(address the same)----:----— 
(614) 466-3046 



OKLAHOMA. 

^r. Charles kdpkihs ^ 
State Codrdihatbr of Planning 
State Department of Education 

(address the same) 
D an^Womak , Director 
Displaced itomemakers Center 
Bobre-Nbr Area Voc-f ech. School 
4701 N.W i.2th Street 
Nbrman, Oklahoma 73069 
(405) 364-5763 



Mb . Nancy Thorndal 
Coordinator 

Educational Equity in Vocational Education 

North Dakota State Board for 

Vocational Education 

1831 North 2lBt Street 

Bismarck, North Dakota 58505 ; 

(701) 224-2678 

Ma, Nancy S^th Evans 

Supervisor of Program Equity ^ 
^ivistbn_bf ^Vocational Education 
State Of fice Building - Room 907 / ^ 
65 South Frbnt Street 
Columbus i OHlb 43215 
(614) 466-3430 
Ms. Carbl Bbdeen 
Cbbrdinatbrbf 18 J^^ programs 
(419) 999-3015 
Apbllb JVS 

Lima* OH 4^806 ' ^ 

* Dr. Fern Green 

Director^ Educational Equity Services 

State Department of Vocational 
technical Education 
nL515 West Sixth Avenue 
l^tillwatef, Oklahoma 74074 

(405) 377-2000 



OREGON. 



PENNSYLVANIA. . 

^r . Robert Sheppard 
Highgr Education Associate 
Pennsylvania Dept . of Education 
Division' of Tl/o Year Programs 
Box 911 



Har r i sbur g • ^ Pe 
(717) 787-?653 



nnsylvania 



EKLC 



Ms. Jbari Siebert 
Specialist 

Vocat ibnal EquaL Jiuca^^ 
State Department b£ Educatibn 
942 Lancaster Drive, N.E. Robm 14 
Salem^ Oregon_97310 ^ 
(503) 378-3567 

Ms. Jacqueline Cullen _ 
Act ihg_ State Sex Equity Cbproinator 
State Department b£ Educatibn ^ 
Bbx 911 

Harrisburg^ Pennsylvania 17126 
(717) 787 8022 
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RHODB ISLAND i 



>••••• 



« t Hs, Linda Greehwbpd 
Sex Equity Speciaiist" 
State Department of Education 
B,ureau of Vocational-Technical Education 
22 Hayes Street 
Providence^ Rhode Island 02908 
(401) 277-2691 

SOUTH CteOLINA, Ms, A,nttle Winstead ^ 

*Mr. Jack Sulliyaii Consultant in Sex Equality 

Supervisor for Special Program - J)ivision of Vocatipnat Education 



office of Vocational Education 
(address the same)— — — — 
(803) 758-2i6S 



State Department of Education 

Rutledge Building ^ 

_Colurabia, South Garottna 29201 
(803) 7S8-2163 



SOUTH DAKOTA, •••••••• • Ms. Ella Stotz, Supervisor 

Equality in Vocational Education 
State Department of Education 
"""^ State Office Building No. 3 

' Pierre, South Dakota 57501 

. ' (605) 773-3423 



TENNESSEE'. ............. o . « 

*Mr. John Leeman 
Assistant Cbnimissibher 
Division of Vbcatibhal and' 
Technical Education' 

__ iaddreas the same)--- 
' (615) 741-1716 



, Patricia Steffan 

Equal Vdcatidnal Opportunity Specialist 
^tate Department of Education I 

213 Cordell Hull Building ' j 

Nashville, Tennessee 37219 
^6|5) 741-1819 



TEXAS . . . .............. . ^ • 

*Ms. Pat Lihdley 

Program Director for 

Ybcatibnal Curriculum Development, 

Research Cbbrdinating Unit 

(address the same)— — — — — — 

(512) 475-6205 



UTAH. 



VEIttlGm\ 



. Ms; Carol Parker _ z_ u 

Chief Consultant Post-Secondary Edtxcatlon 
Occupational Education and Technology 

Prexas Education Agency - 
201 East Eleventh Street 

LAustin, Texas 87701 
(512) 475 3589 

. Ms; Barbara Hales 
Equal Opportunity Specialist 
Division of Vocational Education 
State Board of Education 
250 East Fifth Street 
Salt Lake City, Utah 84111 ^ , 

(801) 533-5371 

. Ms. Nbreen g'Cbnnbr| 
Sex Equity Cbbrdiriatcr 
Vbcatibhal-Technical Education ' 
State Departineht d^, Education 
M^htpelieri Vertnont 05602 

(802) 828-3101 



VIRGINIA. 



Mb. Elizabeth Hawk _ 
Sex Equity Coordinator 
State pepartn^nt]of Education 
Richmond, Virginia 23216 
(804) 786-2648 



WASHllNSTdK. ........ i . i i i i V. i . i 



WEST VIRGINIA. 



WISCONSIN. 



WYOMING ........... V i .. i .. . 

* Ms. Ellen Meiiott 
Home Economics Hducat ion 
Spectaltst 

(address the same)— — 



\ 
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APPENDIX 1-J 
DiSPLAeEb H0ME>1AKERS r-lS6-^ . 



i-. Status of Vocation 
FY 



al Education Programs by StACe 

• 78 

\. 

\ : : 



Alaska 

Aiabama 

Arizona-: 

Arkansas 
California 

Colorado 
Connecticut * 
Delaware 

District of Columbia 

Florida 

Georgia 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas ^ 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan ^ 

Minnesota' 

Mississippi 

Missouri- 



Mbhtaha 

Nebraska 
Nevada % 
New Hampshire 
New Jersey 
New Mexico 
New York 

North Carolina 
North biikota 



Oh id 
Oklahoma 



Orejgon 



none 

adult education - postsecotidary 

data cbllectibri and publication of 

data for community colleges 

inpbstsecbhdary schbbls _ 

projects funded by vbcational education 

through private organizations 

RTFs 

RFPs ^ _ ^ 
coordination with Dept. of Labbr 
in adult education and career education 
in community colleges v \ 



\- 



\ 



\ 



in home economics education department 
no response as to location 
none _ ::_ 

in adult education \ 
ne^dls assessments . \ 
needs assessments 

needs assessments - 

in adult education department 
Louisiana Bureau of Women Center, 
funded from 4/78-4/80 

needs assessments _ L 

Center for Displaced Homemakers 
needs assessments, RFPs 
needs assessments 

ii;! adult education _ . 

ne^eds assessments in postsecondary schools 
Project Transition in a vocational-technical 
school, and New Direction Counselling 
■ Center . ; 
Displaced Homemakers Services Workshop 
held by Office of Public Instruction 
monitoring State activity 
in cbmmuriity college 
hone' , 

xne^tihgs arid state-wide conference 
in pbstsecbridary school 

in cdihihuriity colleges, ccorditiation with 
maiTigow^r age'pcies 

needs assessments in postsecondary schools^ 
in home economics department in Minot 
public schools^ 

needs asisessmetlts '_ _ _ 

needs assessments, RFPs , center at 

Mbbre-Norman Area Vocatibnal Technical 
School 

data collection 
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Pennsylvania 
Rhode island 

South Carolina 

I ■ 

South Dakpti 
Tennessee! 

Texas i 
Utah 

Verroont ] 
Virginia '\ 
Washington State 
Wes'i* Virgjinia 



Wisconsin 



\ 

None 

planning coordination vith State-funded 

program j 

needs assessment for vocational education 

centers . 

RFPs^ _ . 

Homemakers Back to WorkPrpgram in 

technical and vocational high school 

center at' University of Texas* Arlington 

in vocational technical community college 

in vocational technical centers 

in a community _coiiege 

in community colleges ' ^/ 

career counselling in YP?^^^^"^''' 

education schools' and non-traditional 

exploration prograra in; Arch Moore 

Technical Center / ^ 

identification' of existing services 

in t-iCme economics education department 

Iti Gc:Timunl ty college. 



Harriet Medaris 
< 8/78 1 
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96th eSNGRESS 
1st Session 




To amend the Intern "^vcvenue Code of 1954 to allow emplovr- a tax credit for 

hiring displaced homemakers. 



IN THE HOUSE OF REPRESENTATIVES 
March 15, 1979 > 

Ms. Fekraro introduced the following biil; which was referred to the Gommittce 

Oil Ways and Moans 



A BILL 

To nmeiiS the Internal Revenue Code of 1954 to allow 
employers a lax' credit for hiring displaced homemakers. 

1 Be it enacted by the Senate and House of Representd' 

2 lives of the United States of America in Congress assembled, 

3 That paragraph (1) of section 51(d) of the Internal Reveneie 

4 Code of 1954 (relating to members of targeted groups) is 

5 amended— 

6 (1) by striking but "oF* at the end of subpara- 

7 graphs; (E) and (F); • „ 16? 



-15$- I ■, 

2 . 

(2) by striking out the period at the end of sub- 
paragraph (G) and inserting in lieu thereof a eoihma 
and **or,''; and 

(3) by adding at the end thereof the following new • 
paragraph: 

**(H) a displaced homemaker (as defined h}\ 
paragraph (7) of section 3 of the Comprehensive 
EmplbjTTient Training Act Amendments of 1978 
(29 U.S.G. 802)/'. ^ 
Sec. 2. The amendment made by the first section of this 
Act shall apply with respect to amounts paid or incurred 
after December 31, 1978, in taxable years after such date. 

O 
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96th congress 
1st Session 




To amend the Internal Revenue Coae of 1954 to expand the categoo' of targeted 
groups for whom the new employee credit is available to include displaced 
homcmaters. 



IN THE SENATE OF THE UNITED STATES 

Febru^t 22, 1979 
Mr. Lsoirt'E introduced the foUovting bill; which was read'twice and referred to 

the Committee on finance 



A BI] 

To amend the Internal Revenue GoSe of 1954 to expand the 
categoi^ of targeted groups for whom the new employee 
credit is availahle to include displaced homemakers. 

1 Be it enacted hy the Senate and House of Eepresenta- 

2 tives of the United Slates of America in Congress assemhled, 

3 That paragraph (1) of section 51(d) of the Eitemal Revenue 

4 Code of 1^54 (relating to members of targeted groups) is 

5 amended^ 

'6 (1) by stiifcing out "c " at the end of subpara- 

7 graphs (E) and (F), 
n— B 
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^ (2) by striking out the period at the end of sub- 

2 paragFJiph (G) and inserting in h*eu thereof a comma 

3 i?.ad "or", and 

4 (3) by adding at the end thereof the follo\\'ing new 

5 subparagraph: 

® "(H) a displaced homemaker (as defined in 

7 paragraph (7) of section 3 of the Gomprehensive 

8 Emplcyinent and Training Act Amendments of 

9 1978 (29 U.S.G. 802)." 

10 Sec. 2. The amendment made by the first section of this 

11 Act shall apply with respect to amounts paid or incurred 

12 after December 31, 1978, in taxable years ending after such 

13 date. " v C 
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96th CONGRESS: 
1st Session 




To pfo^de training, coanseiing, and services for displaced homemakers. 



IN THE HOUSE GF REPRESENTATIVES 

June 25, 1979 . 

Mr. LaFXlcb introduced the follo\ving bill; which was referred to the Committee 

on Education and Labor 




To provide training, counseling, anS services for displaced 

homemakers. 

1 Be it enacted by the Senate and House of Representa' 

2 tives of the United States of America in Congress assembled^ 

3 '"' SHOBT TITLE 

4 Section 1. Tliis Act may be cited as the ''Displaced 

5 Homemakers Assistarice Act". 

.6 ^ FINDINGS AND PURPOSE 

t , Sec. 2. (a) The Congress hereby finds that— 

8 (1) homemakers are ah unrecognized and unpaid 

9 part of the national work force who make an ihvalu- 
Id able contribution to the welfare and economic stability 



1 of the Nation but who receive no health, retirement, or 

2 unemplbymerit benefits as result of their labor; 

3 . (2) ah increasing number of hdraeiriakers are dis- 

4 placed in their middle years from their family role arid 

5 left without ariy source of financial security because of 

6 divorce, the death of their spouse, or the loss of family 

7 income; , - 

8 (3) displaced hdmemakers often are subject to dis- 

9 crimihatioh in emplbyirierit because bf^ age, sex, and 
10 lack of any recent paid wort experience; and 

* 11 (4) displaced hdmemakers often are without any 

12 other source of ihcon^e because — 

13 (A) they axe ineli^ble for social security 

14 benefits because they are too young, or because 

15 they are divorced from the fainily wage earner; 

16 . CB) they are ineligible for Federal welfare as- 

17 sistahee if they are ribt physically disabled and 
is their children are past a certain age; 

19 (C) they are ineligible for unemployment in- 

20 surahee because they have been engaged in 

21 unpaid labor m the home. 

22 (b) It is the purpdse df this Act to require the Secretary 



23 of the Dejpartment of Health, Education, arid Welfare tb es- 

24 tablish Multipurpose^ Service Centers to provide necessary 

25 trairiirig, counseling, arid services for displaced horiieriiakers 



., x.^ ■. ...1^./ ... ...... v"?.'-'^ 
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1 so that they may 6hjby the independence and economic secu- 

2 rity vital to a productive life. 



3 DEFINITIONS 

4 Sec. 3. For purposes of this Act — 

5 (i) the term "displaced homemaker" means an ih- 

6 dividual who^ — _ 

7 (A) has worked in the home for a suhstaritial 

8 number of years^ providing unpaid household serv- 
9" ices for family members; 

id (B) is not gainfully employed; 

11 (C) has had/ or would have, difficulty in se- 

12 curing eihplojrraent; and 

13 (D) has been dependent on the income of an- 

14 other family member but is no longer supported 

15 by such income, has been dependent on Federal 

16 assistance but is no longer eligible for such assist- 

17 ahce, or is supported as the parent of minor chil- 
is dren by Gbverhmeht assistance or spousal support 

19 but whose children are within two years of reach- 

20 ihg their majonty; - 

21 (2) the te. i "Secretary'' means the Secretary of 

22 the Department of Heakh, Education, and Welfare. — 

23 ' . MULTIP^BPbSE SERVICE eENra - 

24 Sec. 4. (a) The Secretary is authorized and directed to 



25 establish a ihihimum of fifty Multipurpose Service Centers for 
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1 _^splaced ubrrio^^^ referred to as "Centers'') 

2 not later t> : - m:- j^mrs aft^n I're date of enactment of this 

3 Act.' 



4 (b) Each Center s ti-i 5:r*' ide th^follqwing services: 

,5 . [ (1) job counselur ^ vices which shall— 

6 (Ay he ^peeiSr tlly designed for displaced 

— • - ._ _ ^ 

-7 . hdmemakers; and 

8 . (B) operate to counsel displae^^^ 

9 with respect to appropriate job opportunities; - 

10 ^ (2) job training and job placement services which 

11 shall— : ' : 

12 (A) develop, by working with State and local 

13 government agencies and private employers, 

14 ; training and placement programs for jobs in the 

15 y \ public and private sectors; 

16, . : CB) assist displaced homemakers in gaining 

17 ; , .admission to existing public and private job train- 

: 18 u ing programs and opportunities; and 

19 , (C) assist in identifying eommuhity heeds and 

20 creating hew jobs in the public and private sec- 

21 ... ^ tors; 

22 : . (3) health eduisatibh and counseling services in co- 

23 operation \sdth existing health programs wrl^ respect : 

24 to— 
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/ .p* js^t^'iil -v. r(^)'i6Kei'al principles of preventative health 

(.. 2... care; ■ :v^---v.:v. ■■ 

;h;.vk.. ^v si -;- ';^) health care c edttcation. particu- 

,^L' :ij -.Y iiix^y in-the'^feleetioh of physicians and health care 
. sej^ces/ including; but fiot lirftited to huaith 

Q ? v maintenance drgattizations, and health ihsurance; 

; 8 X- : j; . ' .: :-: | (D) alcohol and drug addietien; and 
\ ■ ; • .V .. -V : ; ; (E) other related health care matters; 

10 ■ " ■ " (4) financial mariageihent services which provide 

11 information and assistance with respect to insurance, 

12 - taxes, estate and pr^^ problems, mortgages, loans, 

13 • and other reiatfed iihanm^ 

14 • (5) educational services, including — 

in . • v; •• : i(A) outreach and information about courses 

16 • ■ offering credit thicug& secondary or postsecondary 

, 17 ■ • - ' 'education programs* including bilingual program 

' 18 ' ing where appropriate; and 

19 L ; (B) infomiatioh about such other , programs 

20 ' which are determined to be of interest and benefit 
2i- • ' to displaced homemSkers by the Secretary; 

' 22 (6) Iffgal counseling and referral serviccs|_ahd 

23 - . (7) outreach and information services with respect 

' 24 to Federal employmeht, education, health, public as- 

25 sistanee, and unemployment assistance programs which 

Hi R. 4602 --2 ; - 
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1 the Secretary determines would be of interest and 

2 benefit te displaced hpmm • 

8 (c) Supervisoij; technical, and administrative positions 

4 relatinj^ to Centers established under this Act shall^ to the 

5 maximum extent feasiblei be; filled by displaced homemakers. 

6 (d) Trainees in a program established under subsection 
" 7 Q^(2Tot this section^ who have demonstrated a financial need 

8 to the satisfaction of the Secretary, shall be paid a stipend 
^ 9 ^otjeiss than the Federal mihimuih wag^^ 

Id Fair Labor Standards Act of 1938 (29 tl.S.C. 201 et seq.) 

1 1 while engaged in sueli.prograin. : • - ^ ; . . > 

12 SELECTION AND ADMINISTBATION OP CENTEB8 

13 Sec. 5. (a) In selecting sites for the Centers established 

14 under section 4 of this Act, the Seefetaiy shall consider- — 

15 (1) the location of any existing facilities for dis- 

16 placed homemakers and of any existing services similar 
to those listed in section 4(b) j which might be incorpo- 

|8 rated into a Center; 

-'k ■ - ' - - - '- - - - -- 

19 (2) the needs of each State, and of the various re^ 

2G giohs of the country for a Center (although the Secre- 

21^ tary shall not be requireid to select a site in each 

22 State); and ' ; : - 

23 \- (3) the heeds of both urban and rural ^ommuni- 



1 ■ . (0&)- As soon as possible after the selection of a particular 

2 site fo^^^a^ undief subsection (a), and in any ease not 

3 later than two years after the date of enactment of this Act,^ 

4 the Secretary shall select a public or nonprdfit private drgani- 

5 zation o administer each Center, The selection of such an 

6 brgariizatidn shall be made after consultation with State and 

7 local govenxment agencies, and shalLtake into consideration 

8 the experience and capability of such organizations in admin- 

9 istering the services to be provided by the Center. : ^ 
10 (c) The Secretary is authorized to make grants_toJhe^^ 
i i drganizations selected under subsectxpitj[b) folFt^^ of 

12 establishing and mairifaimng the Centers created under this 

13 Act. Each drgahizatidn shall be eligible for graiits equal to 

14 90 per centum of the total cost of establishing and maintain- 

15 iiig a Center under the fblldwing 

16 (1) an initial ^aht /equal to 90 per centum of the 

17 total cost of establishing a Center shall be made when 

18 funds equal to 10 perieenfum of such costs have been 

19 committed by tht ^nte; 

20 1 _ (2)^antr^ual td 90 per centum df the tdtal cost 

21 of maintaihihg a Center shall be made for each fiscal 

22 year, or part thereof^ ai^ter^e enactment of this Act| 

23 £ when funds equal to 10 per centum of such costs have 

24 been committed/by the State during tliat fisdal year. ' 
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1 \ (a) As soon as praetieapte ana in, any cast 

2 six months alter the date of enactment of this 

3 tary shall issue regulations prescribing the si 

4 shall be ihet by each Gehter in accordance 

5 set forth in this Act. Continuing grants for tl 

6 of each Gehter shall be contingent upon the dt 

7 the Secretaiy, based upon evaluations under s 

8 Act, that the Center is in compliance with 

9 prescribed by the Secretary. 

10 ' (e) The Secretary shall consult and cbo] 

11 Secretary of Labor^ the Commissioner of the 

12 Administration, the Gomrnissioner of the Ad 

13 Aging, and such 6ther persons in the executiv 

14 Federal Gdyernm^nt as the S'^cretaiy considc 

15 to facilitate the coordinatidn of Gehtisrs establi 

16 Act jwith existing Federal prog:rams of a simila 

17 • EVALUATION 

18 Sec. 6. (a) The Secretary,, m cbhsultati 

19 priate heads of executive agencies shall prepj 

20 to the Gongresl evaluations of the Centers est 

21 this Act including-^ 

22. (1) a thorough assessment of each C 

23 ' (2) reebmmehdatibns ebneerhing tl 

24 tion and expansiah of such Centers at il 

25 and [Federal levels. 
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i (b) The Secretary shall submit to the Congress the first 

^ of the evaluations required by subsection (a) of this section 

3 not later than eighteen months after the date of enactment of 

4 this Act. S tbsequeiit evaluations shall be made every two 

5 years. 

g STUDY OF FEDERAL PR0GRA5IS 

7 Sec. 7. ,(a) The Secretary, in consultation with appro- 

8. priate heads of executive agencies shall prepare and furnisli 

9 to the Congress a study to determine the feasibility of and 

to ^propriate procedures for alloiving displaced homemakers to 

11 participate in— 

12 (1) programs established under the Comprehensive 

13 Emplo}Tnent and Training Act of 1973 (29 U.S.G. 801 

14 et seq.); 

15 - (2) work incentive programs estabhshed under 

16 section 432(b)(1) of the Social Security Act; 

17 , (3) related Federal employment, education, and 

18 health assistance programs; and 

19 (4) programs established or benefits provided 

20 under Federal and State uhemplbymevil compensation 

21 laws by consideration of full-time homemakers as 

22 workers eligible for such benefits or programs. 

23' (b) The Secrjetary shall submit to Congress the reports 

24 reqiiired by subsection (a) of this section not later than one 

25 year after the date of the enactment of this Act. The final 
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1 report shall contain a detailed statement of t|ie findings arid 

2 conclusions of the studies conducted under sect^n 7, together 

3 with such recommendations for legislative or o^er action as 

^ ^ __ ' \ 1 \ 

4 the Secr^^^'^ry may consider appropriate. y 

_ ■ . _ ; \ 

5 CONTBIBUTIONS \ 

6" ' Sec. 8. The Secretary may, in carrying out the provi- 
7 sions of this Act, accept, use, and dispose of contributions of 
8^ money, services, and property. * \^ 

id Sec. 9. Nt person in the United States shall on\ the 

11 ground of sex, age, race, cdl<yr, religion, pr national drigin\^be 

' _ _ _ . _ _ _ _ _ _ _ __ _ \ 

12 excluded jfom participating in, be denied the benefits of, or 

13 be subjected to discrimination under, any program or activity 

14 funded in whole or in part with funds made available imder 

15 this Act. I • i 

■o ■ \ 
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APPENDIX I-K3 



flGrii CONGRESS "y- if O ''I /I ^ 

f (3 amend the Int^^rnal Revenue Code of 1954 to allow individuals to compute the 
amount of the deduction for pa^-ments Into rellrer eni sa\-ings on the bftsis of 
^he compensation of their spouses, and for other purposes. 



EN Tiffi HOUSE OF REPEESPLNTATD'ES 

Jakuaby 25, 1979 

Mr. TriBLE Introduced the folIoNring bill; which was referred to the Comir : on 

Ways and )^fearis 



A BILL 

To amend the Internal Revenue Code of 1954 to allow indi\nd- 
uais to compute the ainount of the deduction for paj^nents 
into retirement savings on the basis of the compensation of 
their spouses, and for other purposes. 

1 Bi it enacted by the Senaie and House of Represenla- 

2 ^ives of the United States of America in Congress assenibled, 

3 That parage ^^ho(2) of section 219(c) of the Internal Revenue 

4 Cbde'dfj 1954 (relating to retirement sa\dngs) is pmended to 

5 read as follows: ^ 

6 ^ ^ ''(2) MaJKRIED iKDIVIDUAiS. — 



"(A) MAXiMiJM DEDueTlON.-The maxi^ 
n.um aeaucUon under subsection (b)(1) shaVl be 
computed separately for each indiviaual. 

-(B) Individuals avho keceive less 

COMPENSATION THAN THEIR SP0USES.-If any 

ihdi^^aual — 

"(i) ha? less compensation for the . ^ 

able year than the compensation of the 

spouse of such individual for such year; and 

-^'(ii) is qualified under this section, or 

^ould so qualify except for the fact that such 

indi^■idual has no compensation for the tax^ 

- ■. ■ \ 
able year, 

than such ma;^^dual shali, far purposes of tr,is 
scctioS. he trealea, as haxnng corSpensation incluS- 
ihle in the gJoss ineome of such i«ai^■^aua^ equal 
to the compensMion iteh.diWe iS the gross ineome 
of the spouse of such indiViaual. 

"(G) DETEBMiSATION OF M TAL 

STATUS.— For purposes 6f this section, t 
nunatiffi of whether an indi^naual is married shall 
be made in accordance .^-ith the pronsions of sec- 
tion 143(a),". 
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1 Sec. 2. (a) Sfctioh 220 of the Ihtcrriai Revenue Gc' of 

2 1954 (relating to retirement savings for certain i d indi- 

3 ^^duals) is repealed. 

4 (b)(1) ParagrapFi (10) of section 62 of such Code (relat- 

5 ing to adjusted gross income defined) is amended by striking 

6 out "and the deduction allowed by section 220 (relating to 

7 retirement sa\-ings for eeirtain married individuals)". 

8 (2) Paragraph (6) of section 219(b) of sueh Gode (relat- 

9 ing to retirement sa%ings) is repealed. 

10 (3) Subparagraph (C) of section 219(e)(5) of such Gode 

11 (relating to excess contribution tiysated as made in subsequent 

12 year for which tl 're is an unused limitation) is amended by 

13 stfiiing out "or section 229". • 

14 ■ (4) Paragraph (2} M section 408(c) of such Gode (relat- 

15 ing to individual i ; '> ^ ~,t Seeounts) is amended by striking 

16 out "(or spouse of an employee or member)". 

17 (5) Paragraphs (4) and (5) of section 408(d) of such Code 

18 (relating to' tax treatment of distributions) are each amended 

19 by striking out "or 220" each place it appears. 

20 - V (6) Subsection (a) of section 415 of such Gode (relating 

21 ' to limitations on benefits and contributions under qualified 
2§ plans) is amended— 

23 , (A) by striking out "Except as pro\nded in para,- 

24 graph (3), in the case" in paragraph (2) and inserting 
55 in lieu thereof "in the ease"jan^"^ 
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1 (B) b}' striking out paragraph (3). 

2 (7) Paragraph- 0.5*) of section 3401(a) of such Code (re- 

3 lating to definition of wages) i& amended by striking out "or 

4 220(a)". A 

5 (8) Seqtion 4973 of such Code (relating to excess eontri- 

6 butions to individuals retirtment accounts, etc.) is amended — 

7 (A) bj striking oiit "or section 220 (determined 

8 \%ithout regard to subsection (b)(1) thereof)^ whichever 

9 is appropriate"; in the last sentence of subsection (a); 

10 (B) by striking oiit "or 220" in subsections 

11 (b)(1)(B) and (b)(2)(C); and 

12 (G) by striking out "and 220(c)^6)" in subsection 

13 • (b)(2)(0). _ . 

14 (9) Subsection (d) of section 6047 of such Code (relating 
, 15- to other programs) is amended by striluiig out "or 220(a)". 

16 Sec. 3. The amendments made by the first section and 

17 section 2 of this Act and the repeals made in section 2 of thi:5 

18 Act shall apply to ta.\able years beginning after December 

19 31, 1978. . : : 



■ APPENDIX 2-A . _ 

• • Wem'' IS POPUMHOSi 16 msS OP A5E OR OLDERi M-4R^^ _ 

BY. CETft TiTtS Hi EtiGiBitlTY, DiSPtACED HOffiMAKER STATUS, AGE, AKD RACE-ETKNICITY 
Source: Wothea's Bureau, U.S. DepC; of tabor, isased on incbme & edacacioh survey. Census Bureau, U.S. Dept. of Coniiierce 
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mm 2 










..iHiite" 


Minority 




-Jilhite 


Minority 


Total 


tfliite 


Minority 






Total Population^ • 


68.7 


57.51 


11.24 


3.97 


3.77 





■ 8.51 


5.99 


1.62 






Total. Displaced* 


4.13 _ 


3^14 


.99 


' .19 


.17 




.52 


.38 


.14 






------ - 

Eligible nisplaced* 


iM 


i.99 


;8i 


.12 


i .10 




.34 


.22 


•12 ; 






Elig. Dis. as % Elig. 


18.7% 


18.9% 


18.3% 


16.6% 


16.4% 




19.9% 


19.9% 


19,9% 


• 




Total Population 


41.1 


i 
% 

35.4 


5.7 


2.42 


2.35 




5.32 


4.55 


.77 






Total Displaced ; 


3.38 


2.63 


.76 


.15 


.1.. 




.43 


.33 


.10 




1 


Eligible DiS|;iaced 


2.26 ■ 


1.54 


.62 


.93 


.85 




.28 


.19. 


.09 






Elig. Dis. as % Elig. 


22.8% 


22.3% 


24.5% 


20.7% 


20.1% 




25.6% 


24.3% 


28.9% 






Total Population 


23.3 


20 ^3 


2.73 


1.41 ; 


1.38 




2.95 


2-64 








Total Displaced 


2,1 


1.7 


.39 


.88 


.85 




.24 


.21 








Eligible Displaced 

• 


1.3 


1.0 


.30 


■ .52 


.49 
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Elig. Dis. as % Elig. 20.3% 

! 


20,1% 


21,1% 


17.6% 


17.4% 




21.0% 


22.0% 
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* . Numbers in these CttLcf^ 



ire in millions. 
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' ' ■ ' . ; MbMES iS PbPtJL/ilieN, i6 yMrs . . 

' BY (iTA TITLE IIB ELIGIBILOT - 

SourceJ Women's Bureau, U.S. Dept; of Labor, based on income S education survey, Census Bureau; U.S. Pept; of Comnierce 



Total Popuistion 
Total Displaced 
Eligible Jiisplaced 
Eitg. Dis. as % Elig, 



nEGIOM 3 



Total : White 



7.86 
• .49 

2QM 



6.72 
.40 
.26 
21.8% 



Minority 



1,14 
.97 
.77 
• 18.3% 



Total 



11.59 
■ .92 
.67 

20.55! 



White 



9.09 
.67 
.46 
2i.9% 



Minority 



2. SO 
:2S. 
.21 
17. 9Z 



REGIOM 5 



Total 



14.10 
.76 
.50 

18.7% 



tvhite 



12.6 
..61 
.38 

IS.G'i; 



Minority 



i.5s 
.15 
.12 
21.4^ 



Total Population 
Total Displaced 
Eligible Displaced 



4.77 
.41 
.28 



El%MHST-iis-1!: Elig. 25.1% 



4.17 
.33 
.22 
25.4% 



.60 
.76 
.61 
24.3% 



7.16 
.78 
.57 
23.8% 



5.73 
.57 
.40 
24.9% 



1.44 
.20 
.17 
21.6% 



8.34 
.'61 
.39 
23.6% 



7.63 
.50 
.30 
21.0% 



.71 
.12' 
.10 
33.2% 



T 
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Total Population 
To^ai Displaced 



Eligible Displaced 



2.67 
.24 
;15 



EJig. Dis. as % Elig. 21.2% 



2.38 
.20 
: .12 
21.5% 



4.18 
.47 
.33 
20.6% 



3.39 
.35 
.24 
21.1% 



.78 

; .12 
;10 
19.6% 



4.68 
.38 

■ .23 
20.8% 



4.36 
.32 
.18 
19.3% 
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: , _WOMES IN POPULATION, .16 YEARS OF AG£ OR OLD^ll, i^ARCH 1976^ . 

-*: _ ' ■ _ ' BY cm TiTIi; HB ELICIBILITY^ 

,* ' Source:' Women's Bureauj U.S. Dept. of Labotj based on income S education stirveyi, Census Buwau, U.S. Dept. of Copiinetce 



























REGION 6 
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Total 
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Total 


White 


Minority 


Total 


T'Jhite 
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Total Popul? 


5.87 


I 

5.11 


1.76 


2.47 


2.28 




3.07 


2.86 








Total Displaced 


.42 


.28 


.15 


'.14 


.12 




• .13 


.11 








cxlglDzG nispxacea 


'.30 


.13 


.12 


.10 


.07 




.08 


.06 









Ellg. Dis. as I Eiig. 


16 1% 






17 TL 


15 . 7% : 




13.5% 


13.0% 
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BY CETA TflLE IIB ELIGIBILITY »:D^^^ . _ : 
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DEFiNiTiiDNS 



Displaced Hdihemakers 

Displaced hbmemakers were defined ^ for these tabulations i to include the following 
groups: 

A. Wdmeri, 22 yekrs of age and over (in 1976), receiving AFDC (during 
1975), with youngest child 16 or 17 years old; 

B. Women not on A3FDC (in 1975) who were widowed, divorced, separated or 
married with a disabled spouse (in 1976) and: 



1. but of the labor force for 5 or more years or never worked; and 
were under age 65, or 

2. Out of the labor force for less than 5 years. (in March 1976), 
under age 65^ and worked under 500 hours in 1975, or 

C. In the labor force in 1976 and worked fewer than 500 hours in 1975. 



This diefiriitidri was adopted for statistical purpdsies dhly and ddies not cdincide 
precisiely with the definition df displaced hdmemaker as published in the Regula- 
tidtis. Fdr example, male displaced homemakers and single persons caring for 
jselected relatives are not included in the tabulations because of their small 
numbers. 



Eligibility fdr -Title II-B 

A person was eligible fdr Title' II-B if: 

> _ ^ _ Z ' ' _ _ z . 

A. The person was economically disadvantaged, as defined beldw^ and any 
of the following: 

B. The person was unemployed in March 1976, or 

C. The person was employed part-time for economic reasons Un March 1976; or 

D. 1. The person's major activity was school in l^farch 1976, or 

2. The person earned less than or ^ equal to the minimum wage ($2.10 an 
hour in 1975). 



Econom ically Disadvantage d 
< 

A person was economically disadvantage if: 



A. The person received welfare, or 

B. The person's family income ^^^as below the poverty cutoff, or 

C. The person's family income (defined in the CETA Regulation) was less 
than 70 percent of the lower living standard defined by BLS in 1975, 
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bi The person was disabled ^ as defined^ below. 
Disabled 

Disability is defined as; ■ 

1. The person's (spouse's) health kept them from working at all; or 

2. The person (spbu$e) works only occasionally or irregularly due to 
health. 

Famiiy Income 

CETA family income was defined to include all income less veterans payments 
welfare, and other items ^ enumerated in the Regulations. 



APPENDIX 3-A 

A LISTING OF LOCAL PROGRAMS WKlCH SERVICE DISPLACED HOMEMAKERS 



ALABAMA 



*D±splaced Hbmemakers Project 

Women's Center 
Enterprise State Junior College 
Enterpr-'-se* AL 36330 
Linda C. .Wilson* Pro j . Dir. 
(205) 347-2623 



ALASKA 

Displaced Hbmemaker Project 

Alaska Women's Resource Center 
P. 0. Box 188 

Anchorage, AK 99516 

Sharon White, Proj . Coord. 
(907) 278-9647 

Displaced Homemakef Program of 

Fairbanks 
Regional Adult Learning Cienter 
P. 0. Box 74278 ___ 
Fairbanks , AK _ 99707 
Gene KlngreaiProg. Dir. 
(907) 456-8473 

Inner Dimensions: Hdmetnakier Re-Entry 
Program 

South East Regional Resource Center 

538 Willbughby Ave. 

Juneau , AK 99801 

Wyla Cdughlin, Proj. Dir. 

(907) 586-6806 



*Arizona Action for Displaced 

Homemakers, Inc. 
607 N- 3rd Avenue 
Phoenix, AZ 95003 
Joann Phalen^ Coord. 
(602) 252-0918 

*PHASE - Proj ec t for Homemakers in 

Arizona Seeking Emplbymenf 
University of Arizona - Continuing Ed. 
1717 E. Speedway, Room 3212 
Tucson, AZ 8571? 
Lytin 0 'Herit-Williams , Dir. 
(602) 626-3902 



Wbmeri in Transition 
Arizona Western Coiiege 
2098 Third Avenue 
Yuma, AZ 85364 



j^^KANSAS 

*Displaced Hbmemaker. 

Crowley's Ridge Development Council 

P. d. Box 1497 

Jonesboroi AR 72401 
Priscilla Scahlon, Dir. 
(501) 935-8610 



CALIFORNIA 

Women's Center 
Chaffey Community College 
5885 Haven Avenue 
Alta Loma, 91761 
' Jeatine Ham^^n, Dir. 
(714) 987-1737 

Displaced Homeoaaker Project 
Women's Resources for Work 
517 Third Street 
Eureka, CA 95501 _ 
Judy Wooid ^ Proj . Coord . 
442-3773 



*Displaced Hbmemakers 
Project of Older Americans 

Organization 
431 E. Olive Avenue 
Fresno, CA 93728 
Gay L. Kennedy, Dir. 
(209) 485-7908 



Indicates program which supplied data for our report on local programs. 
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YWCA Women's Center for New Directions 
1600 M St. 
Fresno, CA 93721 
Betty_ ^rue-Graen, Diri 
(202) 237-47G1 

Displaded Hom^aker Program 
Career Planning Center, Inc. 
226(3 W . Washington Blvd . 
tos Angeles iCA 90018 
Joan Suter^ Prog. _Dir_; 
Eleanor Boskins^ CPC Dir^ 
(213) 735-1325 or 273-8123 

^*Dis§lacedHbmemaker Project 
Merced College - Continuing Education 
3600 M St. 
Merced, CA 95340 
Lynn D. !ldbck. Coord. 
(209) 723-4321 x29l 

Displaced Homemakers Center, Inc. 

Mills College 

P. 0. Box 9996 

Oakland, CA 94613 

Mi lo. Smith, Dir. 

(415) 632-3205 

Crossroads Program. 
Cbstimnes River College 
8401 Center Parkway _ 
Sacramento i CA 95823 
Alleeh Murdock, Dir. 
(916) 421-1000 x381 

Displaced Hbrnemaker Pro j ect 
Fremont School for Adults 
2420 N Street 
Sacramento, CA 95816 
Virgil Price, Proj. Adm. 
(916) 454-8748 

Displaced Homemaker Project 
PROVEN Seniors Program 
San Diego KIND Corporation 
927 C St: 

San Diego i CA 92101 
Rhetta Alexander s Dir. 
(714) 239-7751 V 
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*I)isplaced Hbmeiflakers Service ; 

San Diego Community College District 

5350 University Ave ^ 

San Diego i CA 92105 _ 

Phyllis Cooper* Ptbj . Leader 

(714) 280-7610 x286 

*Employmerit Program for Mature 
Women 

South Orange County YWCA 
1411 N. Broadway 
Santa Alia, CA 92706 
Lois Morgan,. Prog. Coord. 
(714) 542-3577 



Displaced-Horaeraaker Project 
,924 Anacapa _ 
Lobero Building, Suite 4BC 
Santa Barbara, CA 93101 
Evelyn Ouellette, Dir. 
(805) 966-5330 

Displaced Homemaker Project 
406 N, McClelland_St. 
Santa Maria, CA 93454 
(satellite- see Santa Barbara) 
(805) 925-7817 

*Wbrking Wbmen, Inc. 

P. 0. Bbx 7038 

Santa Rbsi:, CA 95401 . 

Sandra Sweitzer /Linda Lindsay, Co. Dirs. 

(707) 523-3167 

Women in Transition Community 
Programs 

Center for Self^Reliant Education 
De Aitza College/Sunnyvale 
808 W. McKinley Ave. 
Stannyvalei CA 94086 
CelesteBrodyi Proj. Dir. 
(408) 737-9212 

Displaced Homemakers Resource Center 

Victory Valley YMCA 

P. 0. Bbx 1249 

Victbrville, CA 92392 

Margaret Jensen, Dir. 

(714) 245-0171 




Boulder County Women •s Resource Center 
1406 Pine St. 
Boulder r CO 80302 
Susan Milner, Prog: Dir. 
(303) 447-9670 

Displaced Homeraaker Program 
Women* 5 Resource ^Agency 
25 Spruce St. f?309 
Colorado Springs, Co 80905 
Ethel Tambiyn, DH Coord. 
(303) 471-3170 :; 

*Mi Gas a Women's Resource Center 
1045 W. 10th Ave, 
Denver i CO 80204 
Janelle.Martin^ Dir. 
(303) 573-1302 

Displaced Homemaker Project 

Elizabeth Stone Resource Center 

340 E. Mountain Ave. 

Ft. CdlliiiSi CO 80524 

Marilyn Boyer /Elaine Courtney, Dirs. 

(303) 484-1902 

Displaced Homemaker Program 

Colorado Mountain College -Commun. Ed. 

526 Pine 

Gienwood Springs CO 81601 
Dave Beyer,, Proj. Dir. 
(303) 94'5-9196 

Women's Center 

Community College of Denver ^ Red Rocks 
12600 W. 6th Aye._ 
Goldeui CO 80401 
Joyce Forney, Coord. 
(303)' 988-6160 x213 

Displaced Homemaker Program 

Women's Resource Center 

1059 Rood Ave. 

Grand Junction, CO '81501 

Phyllis Carpenter, Prog. Coord. 

(303) 243-0190 



Puebld Vocational Community College 

900 West Orman Avenue 

Pueblo, CO . 81004 

Vera Estrada^ Coord. Dir. 

*Women's Resource Center - ' 

Arapahoe Community College 

5900. S. Santa Fe .Drive 

Littleton^ _C0_ 80123 

Shirley Nickel, Dir. 

(3dr3) 794-1550 x410 

Virginia Neal Blue Women's Resource 

Center 
238 Main Street #25 
Montrose, CO 81401 
Lael Van Riper, Dir. 
(303) 249-7733 

Pueblo Women's Career Development 

Center 
330_take Ave. 
Pueblo, CO 8^1004 
Fern. Lea Latino i Dir» _ 
(303) 544-2192 or 2193 ^ 

Displaced Homemaker Project 

Women's Center : 

Community CiSllege of Denver, North 
2645 W. 112th_Ave. 
Westminster, CO 80030 
Dixie Darr, Pro j . Dir. 
(303) 466-8811 x466 

*Emerge - Displaced Homemaker Program 

Colorado Northwestern Community College 

P.O. Box 9010 __ 

Steamboat Springs, CO 80477 

Jeanette Podunovich 

(303) 879-3288 



CONNECTICUT 

Women Helping Women Program YWCA 
1862 E. Main St. 
Bridgeport^ CT 06610 _ 
Swarna Raghuvir, Prog. Dir. 
(203) 334-6154 
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*Women's Center /Cooperative Education 
^ Asnurituck Coniniuhity College 
P. 0. Box_68 
- Enfield i CT _06_08_2 
Joan Rueter/Harik Bennett, Dirs. 
(203) 745-1603 x26 or x42 



( 



, The Cbtmseling Center 

Hartford College for Women 
1283 Asylum Ave. 
Hartford^ CT 06105 
Mary Merritt> Dir. 
Sharon T. Shepeia, Dir. Research 
(203) 236-5838 

. ... / . ; .. / ' ... ^ 

Women's Employment:^ R,es6urce Center 
216 Grown Street ^ Room 405 
New Havens CT_ 06510 

Ruth' CbheiU' Adm. _•_ 

(203) 62*^334 or 787-0540 

Center for Displaced Homemakers : 

Stamford Area, CETA 

422 Summer Street 

Stainfbrd, CT' 06901 

Norma Abrahatns, Dir. 

(203) 348-4263 x265 



DELAWARE 

*beiaware Displaced Homemakers 
Center 

James Williams Service Center . 
805 River Road:_ 
Dover, DE 19901 
Theresa_del_Tufb^ Coord. 
(302) 678-4540 or 4510 

*Delaware Displaced Homemakers 
Center 

New State Office Building 
820 N. French ^t. 6th Fl. 
Wilmington, DE i9«Gl^ 
Theresa del Tufo^ Coord. 
(302) 571-2714 or 2715 



DISTRICT QF COLUMBIA 

Hannah -Harrison Career School 
4470 MacArthur Blvd. N.W. 
Washington, DC 20007 
Anne K. Milkes^ Dir. 
(202) 333-3500 



FLORIDA 

Manatee County Displaced Hdmemaker 

Program 
405 6th Ave., East 
Bradenton-, FL 33508 
Margot Jdytles, Dir. 
(813) 748-2761 or 747-4611 

Dept. of HRS Displaced Homemaker 

Program 
llbb Cleveland St. 7th Fl. 
Clearwater, FL ^33515 _ 
Rebecca Stutchin, Coord. 
(813) 461-1616 x271 



*Fresh Start for Displaced Homemakers 
Daytbna Beach Comm. College - 

Women's Center 
P. Box 1111 __ 1 _ _ 
Daytona Beachj' FL 32015 
Sue Rollins^ Prb^ . Dir. 
^904) 255-8131 x326 

Re-Disc.dv^ry - Displaced Homemaker 

Program 
Lee County CETA 
3800 Michigan Ave. 
Fort Myers,, FL 33905 
Emma Dtmm±re, Prog. Adm. | 
(813) 334-8184 

Challenge: The Displaced Homemaker 
Florida Junior College at 
Jacksonville 

101 W. State St. 

Jacksonville i FL 32202 
Elaine _'R. Smith ^ Coord. 
(904) 633-8315 or 8319 

*Pisp laced Homemaker Center. YWCA 

210 N.E_.__ 18th St. 

Miami ,__FL 33132 

Carol Klbpfer, Pro j ; Dir. 

(305) 377-8161 

*Displaced Homemakers Resource Center 
Adult /Community Education Program 
Collier County Public Schools 
3045 Davis Blvd. 
Naples, FL 33942 
Linda M. Milone, Center Coord. 
(813) 774-4003 
/ 
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♦Displaced Hcmemaker Progra*n 
Genter f or Conttnultig Education for 

Women • 
Valencia Gomunity College 

0^ Box_3028 
Orlando, Ft 32802 _ • _ 
Beatrice Ettinger^ Center Dir. 
Virginia Stuart iJProg. Coord. 
(3055 299-5000 x526 

*Disp laced Hbmemaker Program 
•Women's Resource Center 
" 240 nV Washington Blvd. 7th "Fl. 

Sarasota, FL 33577 * 

Miriam Krieg 

*8i3) 366-1707 

Women's Living and Learning Program 
St. Petersburg Junior Goilege - 

Continuing Education 
P. 0. .Box 13489 
St. Petersburg ,FL 33733 
Jane Maddox^ Dir. 
(813) 546-0011 x289 

*6enter for Creative Employment 

P. 0. Box 1326 

Tallahassee i FL_ 32302 
Pat Schwallie* Dir. 
(904) 222-3824 

*Wpmeh's Survival Center, Inc. 

305 Hyde Park Ave . 

Tampa, FL 33606 

Janet Schapper, Ex. Dir. 

(813) 251-8437 



GEORGIA ^ 

*Project Mscovery for Displaced 

Homemakers 
Atlanta Area Technical School - Home 

• Economics 
1560 Stewar': Ave* S.W. 
Atlaiita^ Gl 30310 
Irejie Rose^ Supeiv. 
(404) 758-9451 
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Career Center 
DeKaib Community College 
555 N. Indian Creek Drive 
Ciarkston, GA 30021 
Ann M. Castriconei Dir. 
(404) 292-1520 x304 



HAWAII 

Displaced Home^ker Project 
Tv^CA of 6ahu 
P* 0. Box 337 
Honolulu, HI 96809 
Barbara Dykes i Proj . Dir. 
(808) 538-7061 

*DivorGe Clihic/Diyprce Experience 
217 S. Kingi Ropm_211 
Honolulu j HI 98613 
Marybeth Webster, Dir. 
(808) 523-1776 



IDAHO 

YWCA Women in_Transiti6n Project 

720 Washington St. 

Boise, ID 83702 

Vicfct Jo Riggins, Prog. Coord.. 

(208) 343-3688 

*YWCA Women in Transition Project 

300 Main St. 

Lewis ton* ID 83501_ 
Lydia Bodahi_Prbj . Coord. 
(208) 746-9205 

*Displaced Hbmemaker Program - 

Women's Center 
College of Southern Idaho 
P. 6. Box 1238 
Twin Falls, ID 83301 
Cherri Briggs, Prog. Coord. 
(208) 733-9554 
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Displaced Homemakef Program 
321 S. Main St. ' 
Behtoiii IL 62812 _ 
(satellite ^see Carbohdale) 
(6185 430-9720' • 

Displaced Hpmemaker Program 
Carbohdale Women's Center 
408 W. Freeman St. 
Carbotidale, IL 62901 
Rosemary Hawkes, Coord. 
(618) 529r-24l2 

*Project New Start/ Displaced Homem^ers 

Center _ _ 
Chicago City-Wide College 
185 N^_Wabash Ave. 8th Fl. 
Chicago, IL 60601 
Carol R. White, Coord. 
(312) 977-2538 

Hofizbtis Unlimited 
Displaced Homemaker Project 
Richland Cbmmtinity College 
2425 Federal Drive 
Decatur, IL 62526 
Diana Meister, Director 

Harper Women's Program 
Harper College 
Algonquin & Roselle Rds. 
Palatine, it 60067 
Rena Trevcr> Dir. 
Anne Rodgers, Counselor 
(312) 397-300Q x536 



INDIANA 

*Fbrt Wayne Women's Bureau i Inc. 
P.O. Box 554 
-Fort Way_ne>_IN 46801 
Harriet Miller, Ex. D'^-r. 
(219) 424-7977 
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IOWA 

*The Door Opener- 
106 N. Moore St._: 
Algbha, lA 505 
(satellite-see Mason City) 
(515) 295-2256 

The Door Opener 
215 N. Federal Ave. 
Mason City, lA 50401 
Shirley Sandage, Ex. Dir; 
^ (515) 424-9071 



Project_for Displaced Homemakers and 

_ Others ^ _ 

Indian. Hills Community College 
(Dtttimwa Center - Industrial Airport 
Ottumwa, lA 52501 
Lbretta Hudson, Coord. 
(515) 682-8081 



KANSAS 

displaced Homemakers Center 

YWCA_ ,_ 

350 N. Market Street 
Witchita, KS 67202 
Virginia Moss, Center Dir. 
(316-263-7501 



Displaced Homemaker Project 
College of Education 
Holton Hall, Kansas State Univ. 
Manhattan, Kansas 66506 
Debra L. Olson 



KENTUCKY 



*Cehter fbr Displaced Homemakers 
Talbert Continuing Education Center 
1018 S. Seventh St. 
Louisville, KY 40203 
Bettye Ferguson, Coord. 
(502) 584-5194 
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*Disp_laced Hpmemafeer Center 
Owensbbro_ Public Schools 
1335 W. 11th St. 
Owensboro, KY 42^01 
Marilyii Fentress, Dir. 
t (502) 685-2981 



LOUISIANA 



Displaced Homeraaker Center 
Louisiana Bureau for Women 
2^4i_6overnment St. 
Baton Rouge , LA 70866 
Mairy Boyd, Dir. 
(504) 342-2728 



Center for Displaced Hbmemakers 

4l4 Louisiana Ave. 

Lake Charles * LA 70601 

Ginger Bourgeois, Adm. 

(318) 433-6525 

'Center for^Displaced Hdmemakers 
47*7iEarhart Blvd. Suite 205 
New Orleans, LA* 70125 
Jaii P. Ortego, I)ir. 
(504) 483-4664 



MAINE 
« ■ 

In Transition: #^bispiaced Homemaker 
Project 

University of Maine at Augusta 
Augusta, ME 04330 
eilda Nar<?onei Prof. Dir. 
(207) 622-7131 x338 or 334 



MARYLAND 

Career Resource Center 

YWCAWdmien's 'Center 

167 Duke of Gloucester St. 

Annapolis, MD 21401 

M^ie Parr, Dir. 

(301) 267-6020 



Ceittisr for Displaced Hpmemakers 
2435 Maryland Ave. 
Baltimore, MD ?1218 
Barbara Turner, Dir; / 
(301) 243-5000 ^ 

Open boors: A Career Counseling 

. * Center YWCA^ 
2G23 Effibrtbn Rd. - Rt. 24 
Bel Air, MD 21014- 
Louise Kennard^ Prog. Coord; 
838-1480 or 879-9627 

CASAi Inc. New Directions for Women 
100 N. Potomac St.__ 
Hagerstownj MD > 2_1740^^vS ' 
Vicki Sadehvandi, Prog. Coord. 
(301) 739-4990 

*New Phase: Career Readiness for 
Wdmien 

50 Monroe St. Room B-b6 
Rdckyille, MD 208550 " 
LaVonne Prail, Prog. Mgr. 
(301) 279-1800 

Displaced Homemaker Project 
Villa Julie College 
Greenspring Valley Rd. 
Stevehsonj MD 21153 
Millie Jonesi Dir. 

New Alternatives 
601 Addison Rd.j South 
Seat Pleasant i m 20027 
Doris McGuffey, Dir.. 
(301) 350-0843 

Displaced Homemaker Re-Entry Center 
Chesapeake College 
Wye Mills, MD 21679 
Caroline Cook 



MASSACHUSETTS 



Widening Opportunity Research Center 

Middiese'-^ Commmiity College 

P.d* •'^ox T 

BedforSV MA 01730 

Susan Capon^ Coord. 

(617) 275-8910 x 291 
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Math & 23^^ctr|)nics for Displaced 

Hdmemakers , . ' • 

FrMklln Institute " 
41 Berkeley St. : 
Boston, MA 02116 
Ferol Breymann^ Dir. 
(617) 423-4630, 

^roject_Re-Entry . , 

.Civic einter ^nd Clearing. House ^ Inc. 
'14 Beacon St; /r^ 
Boston, MA 02108^ . _ 

Phyllis Adelberg/Sandra Kahn\ Co-Dirs.^ 
.(617) 227-1762 ' 

Women's Job Re-Ehtry Center 
34 Fblleri Street 
Cambridge, MA 02138 

*Hpiiiemaker Re-entry Program 
545 Westminster St. 
Fitchburg, Mft 0_142q 
Winnie Deioeri:, Senior Trainer 
(617) 342-7919 

*Second Wind/Displaced Homemaker 

-Project 
196 Fountain St. 
Framingham, MA 01701 
Patricia Wallace^ Coord, 
(617) 872-4661 ^ " ^ ^ 

Clerical/Office Skills for 

Displaced Homemaker ^ 
Holypke Cbinmuhity College . 
303 Homestead Aye. 
Hblyoke» MA 01040_ 
Judy Edwards/ Jane Provost, Coords. 
(413) 538-7000 x 308 of x310 

*Homemaker Re- Entry Program 
57B Jackson 
Lawrence , MA^ 01840 
Gloria Bernheim, Dir. 

(617) 687-6607 V 

Multi-Skills Program for Displaced 

Homemaker s 
WiSSERS, Inc/Roxbury Comm. • College 
134 Waff en St. _ , 
Roxbury, MA 02119 
Mafguerlte Goodwin^ E::. Dir. 
Karen Blakii Prog. Coord. 
(617) 442-9150 



Hamden County ^Women^s 'tenter 
347 St., Jafies Avei 
- Springfieid, MA 01109 
- Jariis DiMohaco, Dir. 
(413y 739-4775 

MICHIGAN ^ 

foundings: A Center fo'r Continuing 
__ Growth _ - - ' 

602 Oswego Stk - 

Ann Arbor, MI _ 48104 
Glenora Brbwn,-Dir. 
' " (313) 665-2606 , 

Women's Resource Center 
Henry Ford Community College 
5101 Evergreen Rd. 
Dearborn, MI 48128^ 
Grace B. Stewart, Dir. 
(313) 271-2750 

Displaced Homemaker Center 
806 tudington St. 
Escanaba, MI 49829. 
(satellite-see Marquette) 
(906) 228-9400 

*Displaced Hbmemaker Center 

Women's Respurce Center 

226 Bostwick NE_ 

Grand Rapids^ MI 49503 

Jbyce Puis, Dir.., 

(616) 456-8571 ^ ' 

Displaced fiomemakers Center i 

Women's Center - z - ^ ' 
N. Michigan University 
Marquette, Wa. 49855 
Marilyn Marshall^ Ex. Dir. 
(906) 227-2219 of 228-9400 

Women Reaching Out/CETA Program 
Evefywbriian's Place Inc. - 
23 Strong Ave. : 
Muskegon, MI 49441 
Althea_StevenSi Pro'g.. Coord. 
(616) 726-4493 

> 
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^Displaced* Homeiimker Project . 

Community Resources /Women '^s Center 
Macomb Cbunty Coram, College 
14500 Twelve ^le Rd, ^ • 
Warren, Mi__48093 : 
Sally L. Chaighian, Proj . Dir. 
'(313) 779-7417 



MINNESOTA * ; , 

Displaced Bpm^aker program. 
Fairmbft^ CETA Center^ - — 
932vE.- Keiit>Striet - - 
Faiiritfpnt, ^fil '56031:^' 
(satellite ^ see New U-lin) 
(507) 238-4214 ' 



*Displaced Homemaker Program 
Mankato CETA * . 
709 Front St." • . - 
Mankato, M^ 56001 
(satellite - see' New Ulm) 
(507) 389-6073 

*Mains tay i Inc . 
700 N. 7th St._ 

Marshall^ MN 56258 ' 

Ruthann Wefald^ Cobi^d. 
(507) 537-7166 i 

*Metrbpplitan Center fbir- 

Displaced Hbmemakers 
Working Opportunities for Women 
2344 Nicpilete Ave., South 
Suite 240 y 
Minneapolis , MN 55404 
Marita Heller, Prbj.. Dir. 
(ei2) 874-6636 

*b±sp laced Homemaker 5 Program 
CETA Center 

26 N,. Broadway - Box 696 
New tJln^ MN 56073 
Pamela .^rumbaugh-i Coord. 
(507) 359-2031 

Metrbpplitari Center for 

Displaced Homemafcirs 
JW^prfcl-ng Opportunities for Wbmen 
12233- University Ave. , Suite' 340 
St. Paul, m 55114 
Proj. Dir. - see MJjineapolis 
(612) 647-9961 ^ - 



MISSISSIPPI 

*Displaced Homemaker Project - 

Program Service 
Itawamba Junior College 
653 Eason Blvd . ; 
Tupelo i MS 38801 ^ ' 
\Bill T. Lbwryj Cobrd% 
(601) 842-5621 

€^isplaced- Homemaker Project - 

* Program Service 
. Vbcat ibhal Technical .Center 
Mississippi Delta 'Jiinior College 
Mbdirhead , MS 3876 15- 
Martha Woodall, 'Coord. 
(601) 246-8802 
/ / ^ 

MISSOURI " <^ ' 

^ , .. _ _» 
New Directions CetitBri^ ; 
^200 A Austin Ave. 
Columbia, MO 65201 
Marci Lowers ^Coord. 
(314) 443-2421 \ 

*People_Emplpyable*- CETA Project 
Univ. of Missouri at Kansas, City - 

Truman . , 
, 600 Mechanic 
Independence « MO 64050 
Jd Ellen Lightle, Coord. 
(816) 254-8739 

*Project Transition J 

Kansas City Technical Education 

Center 
1215 Triman Road 
Kansas City, MO 64106 
Kim Wanderseei Coord i 
(816) 471-3568 x30 

*Displaced Hbmemaker Program 
Univ. of Missouri - St. Louis . 
8001_ Natural Bridge Rd". 
St. Louis, MO 63121_ 
Jean S. Berg, Proj. Dir. 
(314) .453-5621' 



1 
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*New Dlfectibris - ISisplaced Homemak6r 

Center 
Buder School '*^\ 
5319 Landsbwne Aye» 
5t. Lpuii^MO 63109 
Dorothy 0. Survant, Coord. 
(314) 352-4343 



^ MONTANA 

.*Women's Center ^ 
YWCA 

909 Wyoming: Ave, 
Biiiings^MT 59101 
Sally Weinschrott, Center Dir. 
Jean Bradford, YWCA Ex. Dir. 
(406) 245-6879 

Women In tf ansitibh/Displaced 

Hom*%^aker Center 
Missoula iwcIflL 
1130 W, Broadway __ 
Missoula i _ 59801 
Jo Waldbillig, Center_Dir. _ 
Arlene.Ward'Brauiij YWCA ex. Dir. 
(406) 543-6768 



' NEBRASKA 

^ Displaced Homemakers Program 
•YWCA - - - ' 
222 E. Third St. 
Grand Island, NE ^ 68801 
Gienda Brown, Coord. 
(308): 384-8170 

*Displaced Homemaker Program 
Omaha YWCA 
: 3929 Harney St. ^_ Room 100 
Omaha >NE 68131 
Holly Alexander, Coord. 
(402) .342-2748 ^ . 



4 





NEVADA 

Divorced ahd_Widbwed Adjustment 

Groups i Inc. 
P.O. Box 5861 
Las Vegas, NV 89192. 
Park Baker, Dir. 
(702) 382-8243 



Women's Resource Cneter 

Reno-Sparks YWCA 

1301 Valley Rd. 

Reno, NV _ 89512 

Nadine Phinney, Prog. Dir. 

(702) 322-4531 

Clark Co. Community College 
3200 S. Cheyenne Ave. 
,N. Las Vegas, NV 89030 
Beverly Trunk 



NEW HAMPSHIRE 

Project PLACE _ 

Adult Learning Center 

27 Burke St. 

Nashua, NH 03060 

Shelley Barsanti, Pro j . Coord. 

(603) 882-9080 



NEW JERSEY 

*Aiternatives for Women Now 
517 Penn St. 
Camden, NJ 08102 
Carlette Robert i Prbg, Dir. 
(60^9) 964-8033 or 8034 

*Displaced Hbmemaker Project 
Women's Career Infbrmation Center 
Middlesex County College 
Edison, _NJ 08817 
Bonnie Dimiih, Center, Dir. • 

(201) 548-6223 
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*Wbmeh Working. _ 

Beirgeh County Community Action Program^ 

J Inc. 
17-25 DiCarolis Ct. 
Hackensack, NJ 07601 
Judy Murphy, Coord. 
(2Q1) 487-3400 x26 or x44 

^omen's Services 
YWCA of Burlington County. 
15 W. Main Street _ 
Moor es t dwa, NJ _ 0857 - 
Janet Tegley, Prog. Dvt. 
(609) 235-6697 

Project WHY Women Help Ybuself 
Essex County College 
Newark, NJ 07102 
Carolyn Miller, Dir. 
(201) 877-3370 

*Douglass Advisory Services for Women 

Rutgers Women's Center 

132 George St. ^ 

New Brunswick, NJ 08903 

Viola Vin Jbries, Dir. 

(201) 932-9603 or 9274 



.^Displaced Homemakers Office 
New_^exi.co^.eommission on -t^ 

Of 'Women 
Piaza del Sol Bldg. Room 811 
600 Second St. NW : 
Albuquerque, NM 87102 
Tasia Young, Ex. Dir 
(505) 842-3286 or 3141 

432-9168 (toll free-in state) 



NEW^ YORK 



Displaced Homemaker Program 

NassauiBOCES J 

Adult Occupational Educational Center 

r Albertson Ave.^ 

Albert son, NJ 11507 

Doris Peppard, Proj . Coord. 

(516) 484-1900 



*Dlsplaced Homemaker Program of Park 
Slope 

WISH - Wpmeri in Self Help 
421 Fifth Ave. 
Brooklyhj^'NY 11215. 
Carol McVicker, Prog. Dir. 
(212) 768-9700 or 9714 

Fresh Start Training Program 
Agudath Israel of America 
813 Avenue H - . 

Brooklyn, NY 11215 
Risa Schmookler^ Dir. 
(212) 434-8098 or 8099 

Displaced Hom^aker Center of 

Western New Ybrfc\ 
Everywoman's Oppbrtuhity Center, Inc. 
1407 Genesee Bldg. 
Buffalo, NY . 14202 
Betsy Hopkins i Dir. 
(7i6)^\847-8850 

DisplaCjSd Homemakers Center^ 
5 East MaiiL St* 
Fredonia* NY -14063 
(satellite- see Buffalo) 
(716) 673-1388 

*Displabed Homemaker Proj ect ^ 
Bronx Community College of the 
City Un iv. of N ew Y ork 

- Urtivsity AvT S W. ±81st St. 
Bronx, NY 10453 
Margaret Hunt, Proj. Dir. 



*Displaced Homemakers Prbgrain 
'Action i ebuncil of Central Nassau, 
Farmedge Rd. ^ Island Trees 1 
tevittowni NY 11756 

Phyllis.Bqrgeri Dij^._ ~- 

-579^4^33 



Inc. 



Displaced Homemaker Program - 

.Women's Center 
YWCA of New York 
610 Lexington Ave. 
New York, NY 10022 
Chris Filher Prog. Dir. 
(212) 755-4500 xl5 
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♦Displaced Hom^aker Project - Women's 
Center 

National Coxihcll of Negro Women 
198 Broadway^ Suite_201 
New Yorki NY 10038^ 
Henrietta Whit comb i Prpj. Coord. 
MerbleReagon^ Center Dir. 
(212) 964-2727 

Displaced Hbmeiiiakers Center 
1317 Portage Road 
Niagara, Falls, NY 14301 
(sat&llite - see Buffalo) 
f7l6) 282-8472 

♦Displaced .Homemakers_Program \__ 
Rockland County Guidance Center for 

Women - 
10 -N.^ Broadway ~ 
Nyack,_NY . 10960 ^ 
Maragaret T. Anderson 
(914) 358-9390 or 19391 



And Women - Center for Displaced 

Homemakers _ _ _ 

Ulster County Cbinmunity College 
Stone Ridge r NY 12484 
Carole Rhoades^ Dir. 
(914) 687-7621 

j^pi spl aced Homemake rs Renter 

~I4^9"Brbad St . 

Tbnawanda , NY 14150 

(satellite-see Buffalo) 

(716). 692-4268 



IIORTH CAROLINA 

^^?P^^?®^ Homemakers Center ^ 
Center for Continuing Education 
Fayettevilie State Univ. - Newbcrld Sta. 
Fayetteville, NC 28301 
Barbara Ragland Jones » Dir. 
(919) 486-1221 , 



Career DeveJ&Dpmfent Ceittier for 

Displaced Hbmemakers 
Wilcar Executive Center 
223 Weit Tenth Street 
Greenville, NC 27834 

*Hbmemaker Entry Program 
YWCA Women's Center 
1112 Gatewood Ave. 
High Point, NC 27260 
Muriel M. Gruen, Prog. Coord. 
(919) 882-4126 

Career Development Center for 

Displaced Homemaker 
139 College St, 
Oxford, NC 27565 

Career Development Center for 

Displaced Homemaker 
526 North Wilmington St. 
Raleigh* NC 27504 

Career Development Center fbr 
- Displaced Hbmemaker 
gidPbst Office Bldg. 
Rbxbbrb, i;C 27593 

Career Development Center for 

Displaced Homemaker 
-Cl^eland Tech. Annex 
No. Washington St. 
Shelby, NC 28150 

Displaced Homemaker Project 
Women* s Center 
' Southeastern Community College 
P.O. Box 151 : _ 

Whitevllle, NC 28472. 
Nancy A. Mershohi Coord. _ 
(19) 642-8700 

*Displcced Hbmemaker Prbgram 
Cape Fear Technical Institute 
411^N. Front St. 
Wilmington, NC 28401 
Rdbitij Lewis , Coord. 
:(919) 343-0481 
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NORTH DAKOTA 

Bismarck-Maridah Displaced Hdmemakers 

League 
704 Mandan St . 

Bismarck, ND 58501 ; 

Bonnie Palacek/Bette Hildebrand, Coords, 

(701) 258-3597 



*Four County JVS • , 

Rt. 1. Box 245 A 
Archbold, (3H 43502 
Helen Weidy, Goofd, 
(419) 267-3331 

*Career Advancement Program - Womehs 
Network 

Peoples Federal Building* Suite 502 
39 E. Market St. _ - 
Akrbh^ OH _ 44308 

Elizabeth Wettach-Garibcy , Prog. Dir. 
(216) 376-7852 

*6hid Hi-Pdint JVS 
Belief ontaine, OH 43311 
(513) 599-3010 
Karen E. Laubscher, Coord. 

Pickaway-Ross JVS 
ehillicothe, OH 45601 
(614) 642-2550 

Displaced Homemaker Program 
YWCA/Cincinnati Public Schools 
9th and Walnut St.^__ 
Cincihhati^ OH 45202 _ 
SandraL. Hendricks « Coord. 
-C5i3) 241-7090 or 221-5052 

Scarlet Oaks JVS 
3254 E. Kemper 3Rd. 

Cincinnati, OH 45241 - 

(513) 771-8810 x203 

Montgomery €o. JVS 
Clayton, OH 45315 
(513) 837-7781 



^Displaced Homemaker Program 
Cuyahoga Community College 
llOdb Pleasant Valley Rd. 
Cleveland, OH 44130 

Roslyn Talerico, Dir. 

(216) 845-4000 x250 or 241-5966 x437 

Dayton Public Night School 
118 E. First St. 
Dayton, OH 45402 
(513) 222-6301 

*Re-Entry Women Program 
Career Develcpmeht Center 
Wright State University 
140 E. Monument Ave. 
Dayton^ OH 45402 
SydGdlub, Coord. 
(513) 223-6041 ^ 

Vanguard Vdcational Center 
Fremont, Oh 4342(3 
(419) 332-2626 

*Ashtabula County JVS 
Jefferson, OH 44047 
(216) 576-6015 

Apbilb JVS - State Coord. Office 
2225 Shawnee Rd. 

==iama,-OH 45806 :^ 

Carol Bodeen^Prbg. Developer 
(419) 999-3015 

Cblumbiana County JVS 
Lisbon* _0H 44432 
(216) 424-9561 

*New Direct idns fdr Women Project 
The Grail - Grailville 
Ldveland, OH 45140 
Mary Gindhart, Coord. 
(513) 683-2962 

*Tri Rivers JVS 
Marion, OH 43302 
Karen S. McCioskey 
(614) 389-4681 
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*fr± County JVS 
Neisoiviiie , OH 45763 
ftiiie McGarty, Coord. 
(614) 753-3511 x23 

Buckeye JVS A' 

New Philadelphia, OH 44629 
(216) 339-2288 

*Upper Valley JVS 

Piqua, OH 45356 

Rita J, Hdlletibacher, Coord. 

(513) 778-1980 



Guernsey-Noble JVS 
Setiecaville, OH 43780 
(614) 685-2518 

Springfield Clark JVS 
1901 Seiraa Rd. 
Springfield, OH 45505 
(513) 325-8347 

Laurel Oaks JVS _ 
Wilmington, OH 45177 
(513) 382-1411 

*Green CouhtyJVS 
2960 W.Ehon Rd. 
Xenia, OH 45385 
Carol L. Shaw, Coord. 
(513) 372-6941 

*Step-up 

Choffin Career Center 
200 E^^Wood Street 
Youngs town^ OH 44503 
Jean knight. Coord. 
(216) 743-2187 



OKLAHOMA 

. *Cehter f or Displaced Homemakers, 
Mbbre-^ox±ian Area Vocational- " 

Technical ^ S choo 1 
4701 12th Ave. , N.W. 
Norman, OK 73069 
Jan Womack, Dir. 
(405) 364-5763 



ERIC 



Displaced Hdinemaker Services - 

Un /. Extension^ 
137 Home Economics West 
Oklahoma State University 
Stillwater, OK 74074_ 
Beulah Hirschiein, Dir. 
(405) 624-6570 

*Displaced Homemaker Project YWCA 

525 S. Quincy 

Enid, OK 73701 

Ethel Hae Vayrxei Director 

YWCA Employment /Personal Counseling ' 

Services 
1920' S. Lewis. 
Tulsa, OK 74105 
Karen Griffith, ProJ. Dir. 
(918) 749-2519 



OREGON 

*Disp laced Homemaker /Widowed 

Services Program 
1609 Agate St. 
Eugene, OR 97403 
Hazel M. Foss, Dir. 
(503) 686-4220 

Solo Center 
1832 N.E. BroaJway 
Portland, OR 97232 
Betty Daggetti Dir. 
(503) 287-0642 



PENNSYLVANIA 



*Dlsplaceid~H^i^m^"ki&ir"Pr^gr 

Butler County Community College 
College Drive, Oak Hills 

Butler, PA ^ 16001 

Sue R. Benriltt, Coord. 
(412) 287-8711 




Women's Career Alternative Program 
Continuing Education 
Cheyney State College 

Cheyn^, PA 19319 

PriBciiia Farmer, Prog, Coord. 
(215) 758-2406 



*fiispiaced Hbmemakers Program 
Central Pennsylvania Conmiunity Action 
650 Leonard St. Box 792 
Clearfield^ PA 16830 
Kay Sillier^ Coord, 
(814) 765--1551 



*<Wi.>RC Project 
64 S. Beesbh Blvd. __ 
Lnlontownv PA 15401 
Marilyn McDanlel* Prbj. Dir. 
(412) 438-1470 

Renter for tilspiaced Homemakeirs 

YWCA of Wf)lkes-Barre 

40 W. Northampton St. 

P. 0. Bo3c 1283 

Wllkes-narre, PA 18705 

Marianne Mebane, Dir. 

(717) 823-7758 or 0181 



Wbmeh_lh Trahsitlbh, Inc. 

4025 Chestnut St. Rbbm 305 

Philadelphia^ PA 19104 

Linda Resnlck/Sarah Lyt*ae McMahon, 

Cb-Dlrectbrs 
(215) 387-5556 or 386-4900 (hot line) 

*Jdb Advisory Service 
Chatham College 
Woodland Rd. 
Pittsburgh, PA 15232 
kathiryn McGregor^ Dir. 
(412) 441-6660 or 6661 
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Women in Transition Project 

Communi ty_ Colleg e _j>f : Allegheny „_ 

Counuy - North _ i 
1130 Perry Highway -_111 Pines Plaza 
Pittsburghi PA 15237 
Hary Lane Salsbury, Cbbrd. 
(412) 366-7000 x35 

Wbmen's Emplbyment Advocacy Project 
Ecbnoiiiic Opportunity Cabinet of 
Schuylkiil County. " 

-4Iourt^d*ise==^^^^ — 

Pdttsville, PA 17901 



Women's Career _Deveiopment Center for 

Displaced Homemakers 
Reading Area Coiunity College 
Box 1706 

Reading, PAI 19603 ' 
Belinda Gutwelni Coord. 
(215) 372-4721 x288 \ 



*Displaced Homemaker Center 
Department of Community Affairs 
150 Washington St. 
Providence, RI 02902 
Elaine Roberts, Coord. 
(401) 277-2862 



SOUTH CAROLINA 

**Opehing Dbbrs fbr the Displaced 
Homemaker 

„Centeii_fbr_JCbntinuin^^da^ for- 
_ Women 

Greenville Technical College 
P. 6. Box 5616 
Greenviile , SC 29606 
Harriet iCessinger, Dir. 
(803) 242-3170 x500 



Potentials- Center for Continuing 
Education for Women 

— Granvill e Tech. Coll ege — - 

Station B-5616 
Greenville iSC 29606 
Harriet Kessihger j Dir . 
(803) 242-3170 x500 



Trahsitibh Resources , Ihc . 
P. 0. Box 512 . 
Orangeburg, SC 29115 
Jeaii Lipscomb, Proj . Coord. 
(803) 536-5972 
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Displaced Hbmemaker Project 

Beauf drt-Jasper Career Education Center 
Route i. Box 127 
Rldgeland, SC 29936 
Mary Lou Cordray, Coord. 
(803) 726-8107 



imtks 

^Displaced Hbmemakers Program' 

Amarillo College - Office of ^ 

Women's Programs 
P. 0. Box 447 
Amarillo* TX 79178 
Michele_Gllmour * pir . 
(806) 376-5111 x319 or x320 

New Dlmerislpris ^ Displaced Hdmemaker 
Training Program 

Texas Engineering Extension Service 

Texas_A&M University System 
F.E. Drawer K 

College Station, TX 77843 
Pain Home, Pro j . Coord. 
(713) 845-4814 or 4815 

*Fort Worth independent School 

District 
705 S. Henderson 
Fort Worth, TX 76104 
Johnny Sue Reynolds, Teacher Coord. 

\ - _ - 
*Displaced Homemaker_ Project 

Hbustbh Community College 

2720 Leeland 

Houston, TX 77003 

Carpl-ereswell^ ^ — 

(713) 237-1040 



S^ffH DAKOTA 

Displaced Homemaker Project 
Center for Women 
Siotix Falls College 
Sioux Falls i SD 57101 
Jan DeWitt i_Dir. _ 
(605) 336-2850 xl61 



TENNESSEE 

WORK Pro gr am 
KTip3cyille Woinen's Center 
406 Church St. 
Knbxvllle, TN 37902 
Cheryl Fowler, Dir. 
(615) 524-0716 

Second Start 

East Tennesffee Human Resource 

— Agency " 
4711 did Kingston Pike, #112 
Knoxville^ TN 37919 
Jo Rutherford i Dir. 
(615) 584-0244 

Career Directions fpr_Di_s|)laced Hbmemakers 
Kingsbury Vpcatlbhal Techiilcal Center 
1328 N. Graham St. , ' 

Memphis, TN 38128 

'VsLXXxra L6a Terrill/Rutn Ann wrighc, 
Cbbrds . 
(901) 454-5586 

*bl8p laced Homemaker Project 

YWCA : 

1608 Woodmont Blvd. 

Nashville, TN 37215 

Gail Kopcsak, Proj . Dir. ^ 

(615) 385-3952 . 



Central Texas Cbllege 
Highway 190 West \ 
Bell-Coryell Counties 
Kllleeti, TX; 76541 — 
Rhetta Fleming, Prog. Coord. 



*bisplaced Homemaker Project 
Paris Junior Col i¥giB 
Paris, TX 75460 
Vlcki dgiesby. Coord. 
(214) 785-7661 xl69 

*Dlsp laced Homemaker and Other Groups 
Ranger Junior Cbllege 
Cbllege Circle 

Ranger, TX 76470 _ : 

Joanne Moore, Coord, of Special 
Services 



no 



-198t. 



^Displaced Hbmemaker Prbgraza 
Bexar County Women's Center 
2300 W. Commerce 
San Antbriio, TX 78207 
Rosemary Stauber, Ex. Dlr; 
(512) 225-4387 

Homeraakers Education/Employment Re-Entry 
Program 

San Antonio College - Continuing Education 
1300 San Fed ro Ave . 
San.Antonio, TX 78284 
Kay Moore, Coord. 

73A-73XL_x212.„ 



VERMONT 

WCA Referral Project 
278 Main St. ^ 
Burlington, VT_ 05401 
Suzanne Feriand, Coord. 
(802) 862-7520 



VIRGINIA 

Displaced HbmemakiBr Project 
FOCUS J 

P.< >.-fe3^33 65 =:= 



*Dis placed Homemaker Project 
McLellan Community College 
1400 College^teive 
Wacoi TX 76708 
LaVerhe_Wohgi _ Adm. 
(817) 756^6551 x 213 

Natibhal Wbmeh*s Employment and 

Education, Inc. 
1005 S. Alamo 
San Antonio, TX 
(512) 225-6647 

*New Directions Career Development 

Program _ 

-Wilbarger- Count~y-Jr . Coilege-Dis t * 
4406 College Drive 
Vernon, TX 76384 
Shirley Woods, Coord. 
(817) 552-6291 



Charlottesville^ VA 
Susan Fischer^ Proj. 
(804) 293-2222 



22903 
Coord. 



New Directions for Former Hbmemakers 



Fairfax County Schools - Adult Ser. 
6131 Willstbn Drive 
Falls Church, VA 22044 
Constance LaFerriere, Prog. Coord. 
(703) 437-4379 or 533-8191 



WASHINCTOr 



*Women*s Center Displaced Homemaker 
Program 



Bellevue Community College 
3000 LahderhblmCircle SE 
Bellevue i WA : 98007 
Catherine Taskett Coord. 
(206) '641-2279 



UTAH 



Alternative Jbb Options fbr Women 



^tlb^hix^ Inst i tut i~ 
383 South 600 East 
Salt Lake City, UT 
Jerri Brown, Prog. 
-(801) 532-5080 



84102 
Dvt. Dir. 



^Displaced Hbmemakers Program 
Lbwer- Cblumbia Community Action 
Council 



P.O. Box 2126 
Longview, WA 98632 

Marilyn Melville/ Judi Raiter, Co-Dir, 
(206) 425-3430 



'Rural Access ^ 

Edmond a Community College' 

20000-68 West 

tynwobd, WA 98036 

Ruth McCormick, Prog. Coord. 

(206) 775-4444 
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*Displaced Hom^akor Program- Women^s 
Center 

Highlihe Coimnunity College 
Midways WA 98031 
Betty Colsaurdbi Coord. 
(206) 878^3710 x365 



Displaced Homemaker Project - Human DVT. 

Center- 
Seattle Central Community College 
i76l Broadway 
' Seat tie iWA 98122 
Diane Wolman, Prog. Dir. 
(206) 587-3852 

displaced Homemaker Program 
Shoreline _ Community Xoliege 
16101 Greenwood North Drive 
Seattle, WA 98133 
Diane Daiiey, Coord. 
(206) 546-4606 

Displaced HbnK^akef Program - Women's 

;» Programs 
Spokane Falls Community College 
3410 W. Fort George Wright Drive. W3410 
Spokane* WA 99204 
Shirley.Michaelsen* Dir. 
.(509) 456-3275 

Action Based Clinic for Displaced 
■~ ~~^Hoii»emakers ~ " " 

Fort Steiiacdom ConnnUnity College - 

Career Education 
9401 Farwest Drive, SW Room 6022 
tacoma, WA 98498 ^ 
Marty Lind, Coord. 
(206) 964^6712 

Pierce Co. Women's Transition Re-Entry 

Program — : r — ^ — 

Clover Park Vocational-technical Insti- 
tute 

4500 Steilacoom Blvd^ 
Iacbma^ WA 98499 

Dorothy Doss, Coord.; Carol 'Mdoney, Prog. 

Superv* 
(206) 584-7611 



*Displaced Homemaker Project 
YWCA Job Bank 

1115 Ester St. : 

Vancouver i WA 98660 
Haxine Seljack, Dir. 
(206) 696-0167 

Special Adult Pro gram 
Clerk Cbuhty; CETA 

Clerk Co. Department of Human I^elources 
P.O. Box 5000 
Vancouver, WA 98663 
Elizabeth Meyer, Emp. Goor. 



WEST VIRGINIA 

Wider Opportunities for Women Program _ 
West Virginia Northern Community 

Coiiege 
College Square 
Wheeling, WV 26003 
Scotty David i Prog* Coord. 
(304) 233-590Q , x280 



WISCONSIN 

*Displaced Homemaker Service Center 

Be Id it YWCA 

246 W. Grand Ave. 

Beloltt-^i — 5351-1 



Joan Okray, Coord. 
(608) 364-4438 

Passages Hom^akers Center 
Skilled Jobs f or _Women , Inc . 
^095 Winnebago St . 
Madison, Wi 53704 
Andrea Graff, I3ir; 

244-51:81- — 



Career Oriehtatlbh and Women's 

• Bureau V* ? 
Milwaukee Area Technical Collge 
1015 N. 6th St. 
Hi Iwaukee , : WI _ 5 32 03 
Marion I. Medley, Dir. 
(414> 278-6672 



EKLC 



n~2 
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bisplaced Hdmesnakers Support Groups ' 

Women's Coalition 

22il E. Kenwood Bivd . 

Milwaukee, WI 53211 

Cheryl Kader, Coord. 

t4i4)^ 964-6117 - 

*YWeA of Greater Milwaukee 
610 N. Jackson 
Milwaukee^ WI 53202 
Emily Erick3oni Prog. Dir. 
^414) 271-1030 xl4 

Women's Deyelppment Pro 

Wisconsin Iridiahhead Technical Institute 

1019_S. Kh6wles_ 

New Richmond, WI 54017 

Kathy Johnson, Prog. Coord. 

(715) 246-6561 



WYOMING 

*Exploring Opportunities for Women 

Program 
Women's Center 
Western Wybmlhg College 
-P.O. Box 428 
Rock Springs^ WY z 82901 
Connie Neunaber, Prog. Coord. 
(307) 382-2121 xl92 



*Wbmbn' s Development Center 
Waukesha Cdutity Technical Institute 
800 Main St. 
PewaukeerWI 53072 
Ruth Fossedal, Dir. 
(414) 548-5400 

Women's Bureau 

Gateway Technical Institue 

1001 S. Main St, 

Racine, WI 53403 ♦ __ 

Ann Timm, Dir, " _ 
(414) 637-9881 x35 

*Lif e/Work_Planning Centex 
Lakeshore Tech Institute 
1290 North A^e. 
Cleveland, WI 53015 

Judy Fedler, Adm . ^ 
(414) 693-82 11 1_ _i ^ 

Women on the Move to Employment Now ■: 
(WOMEN)_ _ _ 

Central Wisconsin Community Action CouhcilV » 
Inci 

211 Wisconsin Ave. 
Wisconsin P^lls, WI 53965 
Louise Stewart, Prog. Superv. 
XY608) 254-8353 
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ADDITIONAL PROGRAMS WITH VOCATIONAL EDUCATION FUNDING 



ERIC 
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COLORAK) 



No Addttibnai Programs 



ALASKA 

Shirley Paulihi_ 

Alaska Pacific University 

1322 Gothard St. 

AK 99503 



ARIZONA 



Mai?ganna Shinkle 
Centsral Arizona College 
Signal Peak Campus - 
Woodruff at Overfieid 
Coolidge, AZ 85228 

tupe Carbaj al 
Rio Saladb College 
2010 South 24th Street 
Phoenix, AZ 85034 

Shanhbh Jensen 

Arizona Western College 

A.W.I.C.E. _ .^v' 

2098 South Third Ave. 

YuSia, AZ 85364 / 

-ARKANSA S 

Kathleen Peck _ . 
Pulaski Vocational Technical School 
3000 W. Scenic Rd. 
No. Little Rock, AR 72118 



CALIFORNIA 



No Reply 



Dora^Ahn Von Vihl 
Displaced Homemaker Program 
Emily Griffith Opportunity So. 
1260 Welt oh St. 
Denver, CO 80204 



CONN ECTICUT 



No Additional Programs 



DELAW>£i<E 



No Additional Programs 



DISTRICT OF COLUMBIA 

Dir. Susie B. Morgan 
Prbgrams and Services for 

Displaced Hbmemakers 
P.C. Pfeblic Schools 
Penh Center _ . 
Third and R. Sts,J?yE. 
Washington; DC 20002 



FLORID A, 

*Nancy Bredemeyeri Director 
Women in ^fenagement 
Indiana River Comm. College 
3209 Virginia Ayenui? 
Fort Pierce, Ft 33450 

*Dr. Ann Bromley ^ 
Displaced Hbmemakers Project 
P. 0. Box 1530, 3000 N.W. 83rd 
San'iZa Fe_ Community Cbllege 
Gainesville i FL 32602 



St- 



Reid Wentz, Director, 
Wbmeh Aspiring Gainful Employment 
Pasco County Scliool Board 
Land O^Lakes, FL 33539 



Indicates program which supplied data for our report on local programs, 
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Janlce Artnistrong, Director 

Vocational Equity in Non-Traditional 

_ Occupations 

Miaffii-Dade Community eollege 
±1380 N.W. 27th Ave. \ 
Miami, FL 33167 

Virginia Schiferii Director 
Displaced Bbmemakers i 
Pinellas County Public: Schools 
1015 ibth Avehtie^. North, 
St. Petersburg* FL 33705 

Dr. Lathrbp 

Florida Stfite University 
My le_ Myers Building 
Appalatchee Parkway 
Tallahassee, FL 32394 



GE OR GIA 



*Frances Yeargin , Ooordinator 
bisgiaced~Hoinemaker Project ' 
Augusta Area Tech. School 
2b25_tampkin Rd. 
Augusta, 6A 30904 

Constance Reeb^ Cbbrdihatbr 
Displaced Hbittemaker_Prp j ect 
Columbus Area Vbc; -Tech. School 

928 45th St/"^ 

Columbus, GA 31904 

Einma Sprous^, Coordinator 
Displaced Hdmeinaker Project 
Savannah Area Voc.-Tech, School 
214 West Bay St. 
Savannah, GA 31401 

H^Aii 



*Jane Fletcher* Project Director 
tesi You Can Prbgram 
Educational Oppbrtuhity Center 
Maui Community College 
310 Kaahiamanu Aye. V 
Kahului, HI 9673^' " 



IDAHO 



No Additional Programs 



ILLINOIS 



-r No Additional Programs 



INDIANA" 

No Additional Programs 



IOWA - 
Nb Additional Programs 



KANSAS 

*Lynn Hausemann 
Dept. of Adult & bccup. Ed. 
Kansas State University 
Manhattan, KS 66506 



^NTUCKY 

No Additional Programs 

. \ ■ • 

LOUISIANA 



Betty Reimer _ 
Hawaii Cbmmunity College 
1175 Manono St. 
Hilo^ HI 96720 



Kathy Damon 

Re^Ehtry Women's Program 
Windward Community College 
45-720 Keahala Rd. 
Kaneoke, HI 96744 



Nb Additional Programs 



MAINE 



No Additional Programs 



Me 



MARYLAND 



Dr. Jerry Cohen v 
Cpmrnuhity College of Baltimore 
Liberty ijampus 
2901 Liberty Heights Lane 
Baltimore, MD 21215 

Dr. Michael Parsons 
HagarstDwn Junior College 
751 Robinwood Drive 
Hagerstown, Mb 2174d 

Dr; Robert 6ell> President 
Cecil Co'^anity College 
North East, MD 21901 

MASSACHUSETTS 

Terry Sullivan, Director 
Educational Outreach 
Bunker Hill Conmunity College 
Charleston, 02129 

Helen O'Connor, Coordinator 
Learning Laboratcjry _ 
Displaced Hbmemaker Program 
Cape Cod Coinmynity College 
We^t Barnstable, MA 02668 • 

MICHIGAN ^ 

24 co^unity colleges are part of 
"Tuition Reimbursement Program for 
Special Populatioh;^" . Displaced 
Hbmemakers take regular courses in . 
Vbcatibhal Education. 

MINNESOTA 

*Sue Hdmpierding, Director 
Ex{)anding Career Choices for Mature 
Women 

Austin Area Voc; fech^ Inst, 
1900 Eight Ave;i_N;W. 
Austin Public Schools 
Axis tin, m 55911 



Mississippi Gulf Cbast Jr. College 
Jackson Cotxnty Campus 
Gauthier, MS 39553 

*Mrs. Harry lyh Sallis* Dir. 
Wbmeh's Prbgram 
Belhaveh Cb liege 
777 Belhayen St._ 
Jabkson, MS 39213 > 

Prbgram. Services Coordinator 
Hinds Junior College 
Jicksph Center 
3925 Sunset Drive 
Jacksbri, MS 39213 - 



MXSSQUEL V 

*Marie E; Griniins, Coord.- 
Project SEARCH ^ ^ 

Central County School ^ Rm. 134* 
10900 Ladue Rd. 
Creve Coluf , MO 63141 

- Dr. Jeanne Lee , Director 
Mbberly Junior College 
Mobei^lys m 65270 

Dr. Ed Ruddy ^ 

St. Louis Comm. College at Forest 

Park 
5600 Oakland Ave. 
St. Louis, MO 63110 



Bryan Shuster 

Asst^ Dir; of Adult -Education 
SpeciaiSchooi Disti of St. 

Louis County 
12110 Clayton Rd. 
Town and Cbuntry, MO 63131 



MDNTANA 

No Additional Programs 
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NEBRASKA 



No Addttioiisti Programs 



NEVADA :^ 

Dr. Judith Eatoft^^Eresldeht 
Clark County Coiran. Coil^^e 
3200^ E. Cheyenne Ave. _ ^ 
No/ Las Vegas, NV 89030 ; 

* - f. ' 

Dr. Patricia Miltbhbergpr r^s^ 
Dean of Students 
Western Nevada Comm. College-v 
7000 El Ranchb Drlye 
Sparks, NV 89431 



NEW HAMPSHIRE 

No Additional Programs 

NEW- jersey/ 

No Additional Programs 

NEW MEXICO 

*Murlel Kierchmeyer. 
Technical Vocational Institute 

^25 Buena Vist_a S.E* 

Albuquerque* NM ^87106 

^Deiiise Kerii 

Displaced^Bdmemaker Serivce 
Office bCRAHS 
1529 Eubank N.E., Suite F 
Albuquerque, NM 87112 

NEW YORK 

Richard Greenfield 

New York City Community College 

300 Gay St. 

Brooklyn^ NY « 11201 

(212) 643-2323 



Margaret Riley 

Bronx Cbmmuhity College 

West 181 St. S University Ave. 

Bronxi NY _ 10453 

C212) 367-^7300 x667 

Katherine Naples- 
Buffalo C.S*D. 
712_City Hall > 
Buffalo, NY--^4202 
(716) 842-7906 



Ronald C. Flood 
Suffolk BOCES #3 
507 Deer Park Rd. 
Dix Hills, NY 11-746 
(516) 549-4900 



Sandra Rubaii^^ . ^ 

Tompfctns-Soriand Community College 
170 North Street 

Dryden, NY . 13053 ' ^ 

(607) 844-8211 ^ 

falph Gut _ _ _ 

taten Island Cbmmuhity College 
130 Stuyvesant PJLace 
Staten I^lah&i NY 10301 
(212) 390-7707 

Robert Giambattista 
pnondaga-Madisot^ 30CES 
6820 ThdmpsoS Road 
Syracuse, NY 13211 
(315) 437-1631 * 

Eve Hendricks 

Mohawk Valley Community' College 
1101 Sherman Drive 
Utida, *NY 13501 
(31^) 792-5524 . 

FfauK J. Wolff 

Nassau BOCES ^ _ - 

Valentines Rd: &_The Plain Rd. 

Westbury^ NY li590 - 

(516) 484-1900 



J 
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NORTH^IAROLXNA - 



Mrs, Linda Lindsey, Director 

Huroan Resource Development Program 
Dept. of Gqismunity Colleges 
Education Building 
Raleigh, NC 27611 



Cfieryl Youngs Director 

Adult eareer Planning 

321 Mindrd flail 

North DakotaState University 

Fargo i ND 58105 

OHIO 

No Additional Pro gfams' 



O KLAHOMA 

No Additional Programs 



OREGON 



• George Zahl 

Single Heads of Households 
Central Oregon Comm-. Coll. 
Bend. OR 97701 

Women In Non-traditional Careers 
Lane Commuhity College 
Eugene i OR 

^Andrea Beairdsley 
Women's Oppartunity Program 
Rogue Coiiamunity College 
Grant's Pass i OR 97526 

Mary 115 Gates :^ 

Eastern Oregpn Consortium . 

Treasure Valley Comm. College 
bnta*o, OR 97914 ^ 



PENNSYLVANIA 

Child Care Expahsioh for Displaced 

Homemakers 
Northampton County Area Com. CoJ.lege 
3835 Green Pond Rd._^ 
Bethlehem* PA 18017 

Project Return 
' Harrisburg Public Library 
Harrisbifrg, PA 

*Cbnsumier Ed. for Women itx Transit 
Delaware County Comm. Coll. 
Rte. 252 and Media Line Rd. 
• Media, EA 19063 

Vocational Re- training for Women 
Bucks County Conmii College /7 
>Swamp Rd. \ / / 

Newton, PA 18940 

Displaced Hbmemaker Project 
Community College of Philadelphia 
34 S. 11th 'st;._ / ' 

Philadelphia, PA 19107 

j I 

*lilew Options for Displaced Homemakers 
^ Williamspbrt Area Community College- 
1005 W. 3rd St. 
Williamspbrt, PA 17701 

. Displaced Hdmemaker Employment/ 

Skills Traitiing 

Westmoreland County Community Coil. 
College Station 
Youngwood, FA 15697 

RH^E ISLAND 

Career Counseling Center 
22 Hayes St. 
Providence, RI 02908 

SOUTH CAROLINA 

^Nahcy McGraw, Cdprdinator 
Displaced Hbinetaaker Pro j ect 
Richland Twb Schbbl District 
6831 Brbokfield Rd. ^ . 
Columbia, SC 29206.^ 



-207. 



Jan Johnson 

R.D, Anderson Vocational Ctr. 
P.O. Box 24 
Mbbre, SC 29369 

Charles Kennedy 
Oconee Co'^unty School 
P.O. Box 220 
Courthouse Ahnisx 
Walhalla, SC 29691 

Deiiard Harris 

Leacingtdii Two School District 
P.O. Box 408 

West Columbia, SC 29169 



SOUTH DAKCq^ 

No Additional Programs 



TENNESSEE 
No reply 



TEXAS 

Ann Finch, Director 
Redirected Homemakers 
Independent School District 
Cdinmuiiity Education Office 
1607 Pennsylvania 
Austin, TX 78702 



:gTAH V : 

*Better Jobs for Women 
Utah Technical College 
Provo, UT 84601 



VERMONT 

No Additional Programs 



VIRGINIA 

y _ _ _ . • : 
^ Dr. Dbrbthy Rbwe_ 
Displaced Hbmema^rs- Changing 

Lifestyle 
Hbme Ecbnbmics Department 
James Madison University 
Harrisonburg, VA 22807 

Bietsy Upshur 

Women's ResourcB Center of Central 

Virginia ' 

Randolph-Macpn Women's College 
Box 418 

Lynchburg, VA 24503 

*Jean Lee Franklin 

Greater Resources and Opportunltes 

for Women 
P.O. Box 6094 
Roanoke i VA 24017 



WASHINGTON - 

Programs with two stars are centers 
for Displaced Hotneraakers . Others have 
! such as cbuhselingi limited services, 
not limited to displaced homemakers. 

Margaret Allan | 
Women^s Program Coordinator | 
Grays Harbor Community College 

Aberdeen, WA 98520 : 

I ■ 

Maud Adams - 

Women's Program Coordinator | 

Green River Community College ' 
12401 S.E. 320th_ ' 
Auburn* WA 98002 

**Mary Ellen Bruhe 
Women's Program Coordinator 
Displaced Hdmemaker Center 
Bellevue Community College 
3000 Landerholm PI., S.E. 
Bellevue, WA 98007 
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Crew Oakley 

lumen's Program Coordinator 
Whatcom Cpimnunity College 
5217 Northwest Rd. 
Bellingham, WA 98225 

Sandy Heathershaw 

Woinen's Program Coordinator . 
Olympic Community Coiiege 
16 th and Chester 
Brraaertoni WA . 98310 

Beverly Butters 

Women's Program Cbordinatbr 

Centralia Community College 

P-d, Box 639 

Centralia i WA 98531 

Susan, Aldritt 

Women's Program Coordinator 
Everett Community College 
801 Wetmore 
Everett, WA 98201 

Dr. Lbretta Seppaneh 
Women's Program Coordinator 
Lower Columbia Community College 
1600 Maple 

Longview, WA 98632 

Ruth McCormicl^ ^ „^ 

Women's Program Coordinator 
Edmonds Comxnunity Coiiege 
20000-68th Ave. ^ W* 
ctynwood, WA 98036 

Betty. Cblasurdo 
Women's Program Cbordinatbr 
Hlghline. Community College 
Midway^' WA 98031 

Women' s Program Cbdrdinator 
Big Bend Cdmmunijtiy College 
24th and Andrews 
Moses Lake, WA 98837 

Sherry Sat ran _ 

Women Program Coordinator 
Skagit Valley Community College 
2405 Coiiege Way 
Mount Vem-5n, WA 98273 



Beverly Buttters 

Women's Program Cbbrdihator 

G.T.C.C. 

2l60^MQ5tman Rd. S.W. 
Oiympia r^it-^ ass 02 



Marcia Cfigler 
Women's Program Cobrdinatbr^;^- 
eblimibia Basin Community College 
2600 North 20th _ 
Pasco WA 98301 

Frances Prihdle 
Women ' s Prbgran\^ Coordinator 
Petliniula Community College 
1502 E. Lauridsen Blvd. 
Port Angeles, WA 98362 

Cecile Andrews : : n 

Women ' s Program Coordinator 
North Seattle CommuTiity College 
9600 Coiiege Way N. 
Seattle, WA 98103 

*Kat_eyi Alexander ' 
Women '^s Program. Cbbrdinatbr 
Sbuth Seattle Cbmmunity College 
6000 16th Ave. S^W, 
Seattle^ WA 98106 

Leslie Cbssitt 

Wbmen's Program Coordinator 

Seattle Central Cbmmunity Coll. 

1701 Broadway 

Seattle, WA 98122 

Dianne Dailey 

Wbmen's Program Coordinator 
Shoreline Community Coiiege 
16101 Greenwood N. 
Seattle;* WA 99133 

Lois Packer 

Women's Program Coordinator 
Spokane Community College 
N. 1810 Green St. 
Spokane, WA 99207 
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**Judy fiostaini D±r^ 

P±spiaced Homemaker Center 
Spokane Falls domnunity College 
Wi 3416 Ft. George Wright Drive 
Spokane, WA 99204 

* Susan Ruck 

Women's Program Coordinator 
Foit Steilacoom Community College 
9401 Farwest Drive S.W. 
Tacoma, WA 98498 

Pat Shiman 
^^Women's Program Coordinator 
TS&bma^bmmunity College 
5900 S. 12th.^ 
Tacoma, WA 98465 

* Ann Gardner ^ 

Women's Program Coordinator 
Clark Community Cpiiege 
1800 Mctoughlin ' ' ^ 
Vancouver, WA 98663 _ 

Roxanne Park 

Women* s Program Coordinator 
Walla Walla Community College 

500 Tausick Way 

Waila Walla i WA 99362 

^ Joan Gregg 
Women's Program Cpbrdinatpr 
Wehatchee Valley Comm. College 
1300 Fifth St. 
Wenatchee, WA 98801 

Sharon Foster 

Women's Ptjogram Coordinator 
Yakiina Valley Comm. College 
16th and Nob Hill Blvd. 
Yakima, WA 98902 



WEST VIRGINIA 



Raymond Cunningham 



R.J. Moore 

Route 1_ 
Liverpool i 



Vocational Technical Center 



IWV 25257 



ERLC 



Dr. Ken Burrows 
Connect ions 

West Virginia Institute of Technology 
Mbhtgomeryi WV 25136 



WISCONSIN 

Carolyn Mewhbrter 
Women's Educationai Bureau 
Fox Valley Technical Institute 
Box 22771 

Appleton, WI 54913 



Linda Bernhardt 

Southwest Wisconsin Tech. 
Feimimore, WI 53809 



Inst. 



*Kathleeh Soles- 
Wdmen's Center _ _ 
Moraine Park Technical Inst. 
235 N. National Ave. 
Fond du Lac^ WI 54935 

Women's Center _ 
Northeast Wise. VTAE Dist. 
2740 W. Mason St. 
Green Bay, WI 54303 

Mary 0' Sullivan 

Women's Opportunity Center 

Western Wisconsin Tech. Inst. 

6th and' Vine St. 

Lacrosse, WI 54601 

Cynthia Goldsmith 

Vocational, Technical and Adult 

Education 
District 4 
211 N. Carroll. St. 
Madison, WI 53703 

*Laurie Schmidt " 
Women's Resource Bureau 
Nicolet College 
P.O. Box 518 
Rhinelander, WI 54501 



Wpmeri's Center Iric, 
419 N. Grand Ave. 
^Waiikesha, WI 53186 

Mdretie Seldes. _ '_- '■_ 

Women* s Development ^ Cent er 
No. Central VTAE District 
ibbb Schofield Ave. 
Wausaa, WI 54401 



WY(»iiN6 



No Additional Programs 



Wellesley College 

p. ___ 828 Washihgtbh Street 

R^S^QrGn Qfl Wellesley, Massachusetts 02181 
yi f^i^r>rs irS Telephone: (617) 235^6360. 235.0320 
WQlTl^ri 11 I Cable: WELLRESCTR 



Higher Education 



Irj cppjDeratlon with _ i _ : 

The Higher Edacatlon Resource Services and 
r\ _> The Federatlon of Organizations 

rrOTeSSIOnS tor professional Women 



October 16, 1979 



Bear Director, 



As part of a two year contract from the Office of Education, the 
Wellesley Center for Research oh Wbmeii is compiling information on programs 
for ••displaced homemakers" around the country. Your organization has been 
identified as one which provides services to widowed, divorced and separated 
women who are seeking to re-involve themselves in the world of work. 

We would much appreciate your taking the time to provide us with the 
following information: 

. Institutional affiliation of ydur organization 
Date when your services began 

The niinier of displaced homiemakers served since 

January 1, 1979 or when services began 

(This may- be estimated if you do not have 

(exact -figures). - ^_ -_ i_ _ _ _ 

Estimated, number of additional displaced homenrakers 

you £oald serve, ^iven your current funding, 

facilities and stiff _ 

Sources of support and estimated budget: for current 

twelve month period 
Numbers of full-time and part-time paid staff and 

volunteers . 
A listing of services and activities which your 

organization offers to displaced homemakers 

We ^ould appreciate your sending any printed materials you may have, 
such as brochures describing your program, reports, research papers, etc. 

Thank you for responding to this request at your earliest possible 
convenience. 

Sincerely yours, . 



Barbara H. Vinick 
Content Associate 
Displaced Homemakers Project 



i APPENDIX 3~D 
• - TELEPHONE INTERVIEWEES 

Teiiephdne reispdnd^nts were chosen to represent a wide variety of programs 
In terms of: (a) section of the country and whether rural or urban; and 
(b) institutional aff dilation. Some had responded to our mailed request for 
information » and some did not* We also made a few decisions on the basis 
of national reputation or some preliminary information that the program had 
ah unusual or interesting focus. These programs may tend to have been ^ 
established longer to have greater resources ahd/br to have a better proven 
record of effectiveness than average. We cannot claim that the 27 programs 
listed here are representative of programs around the country as a whole, 
since they were hot chosen in a systematic way. Rather, thie telephone 
interviews suppiement the mailed responses from local programs with qualitative, 
in-depth information impossible to obtain in other than a conversational 
interview situation. . We spoke with knowledgeable individuals representing the 
following programs: . 

Widows : New ^Beginnings _ 
Ashuhtuck.Community College 
Enfield, CT 

Delaware Displaced Homemakers Center 
Wiimingtbn, DE 

Hannaji Harrison Career School 
Washington, DC 

Displaced Homemaker Programs 
Valencia Community College 
Orlando i Ft 

Displaced Homemaker Program 
Women* 8 Resource Center 
Sarasota, FL 



Arizona Action for Displaced 

Homemakers^ Inc. 
Phoenix Arizona 

YWCA Employment Program for Mature 
Women 

South Orange County YWCA 
Santa Ana, CA 

Hi Casa Resource Center for Women 
Denver^ CO 

Virginia Neal Blue Womans* Resource 

Center 
Montrose, CO 



-213- 5 



Project New Start /Displaced 

_Homemaker Center 

Chicago eit^-Wiiie Coliege 
Chicago, XL 

: Displaced Hbmemaker Center 
Louisiana Bureau for Women 
Baton Rouge ^ LA' 

New Alternatives 
Seat Pleasant, MD 

Metropolitan Center for Displaced : 

Homeinakers 
Working Opportunities for Women 
Minneapolis, MN 

People Employable - CETA Project 
University of Missouri at Kansas 

City Truman 
Independence, 

New Mes^o Commission on the Status 

^of Women 
Albuquerque, NM 

^ Displaced Hbmemakers Project 
Women * s _ Center 

Natiphal Council of Negro Women 

New York, NY 

.■■ ■ •» 

Hpmemaker Entry Program 
YWCA Women's Center 
High Point, NC 

Apollo Joint Vocational School 
Lima, OH 

New Directions for Women Project 
The Grail j 
Loveiand , OH 

Upper Valley Joint Vocational 

School 
Piqua^ OH 

Center for Displaced Hom^makers 
Mbore-Nbrman Area Vocational- 
Technical School 
Norman, OK 



Displaced Hbmemaker Services - 

Uhiverisity Extension 
137 Home Economics West 
Oklahoma State University 
Stillwater* OK 

Job Advisory 
Chatham College 

Pittsburgh, PA ' . 

Displaced Hbmemaker Project 
Houston Cotnmunity College System 
Hb lis ton, TX 

Women's Program 

Lower Columbia Community College 
Longyiew, WA 

Non-fraditionai Job Opportunity 
Program 

Lower Columbia Coimaunity College 
Longview^ WA 

Displaced Hbmemakers Project 

Lbwer Coltimbia Cbmmunity Action Program 

Longview* WA 

Waukesha County Technical Institute 
Pewaukee, WI 
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APPENbiX 3-E 
TOPICS FOR DtSeUSSidN IN TELEPHONE INTERVIEW 



The history of the cfenteir - when and how begun. 
Details of activities and program goals, 

dharacteristics of women served - average age^ ages and numbers of 
children » childcare arrangements, financial resources^ number of hours 
they can work> needs, and what program has meant to them. 

Recruitment^ of displaced' homemakers to center. 

Successes and failures and reasons for them. 

Problems. 

Unmet needs d'f displaced homemakers. 

Other programs which give service to displaced homemakers. 
Names of some employers who have hired displaced homemakers. 



APPENDIX 4-A 

7 Are vocatlowi^^atfcation P>-<»qrw^ and^bJe to change 

towards CTeFaioq aw s of enpiovwtnt nw? 

Yes. An analysis of vbcatlbnil education enrollments be^^^ 1972-1977 
shows that three of the eight major areas are. rapidly expanding in response 
to labor market needs: 

Program Area X Increase 1972-1977 

Health eecupatlbns IS'il 

Office Gccupatidhs jy.i* 

— Data Process in|, Conuiuni cation, 
and Storage Occupations (34.5%) 
Technical Occupations 30. ax 

Table 6. Vocational Edocatidn 
EnrdilBKnts in Bw and 
Emerging Occupations 

^..■, p....n,i Arp. ' FY 1 97 2 FY 1977 % Increase 

Surgical Technology - ^'^^^ 

Occupational Ther?py - 2.892 

Nuclear Medical Technology - 

Ophthalmic Occupations - ^'^^^ 

Environmental Health - ^'^^^ 

Medical Emergency Technology - 70*514 

Mortuary Science - 

Fire & Safety Technology 8,826 28,714 225% 

Electronic Occupations 97,936 147,267 

Law Enforcement Training ■ 74,801 109.535 46% 



Source: ,U. S. Office of Education 
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APPENDIX 4-B 



Excerpt from a membrahdum to SuperihtehdehtSy 
Directors, Presidents of Cdimauhit^ Colleges and 
Administrators of Occupational Ediicatibh 
Programs from the Massachusetts Department of 
Education^ cc)hcerning application for Federal " 
Vocational-Education Funds under P.L. 94-482, 




EKLC 
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in abet instances, thi skill training^offered ih a jbcational \ 
nSnar^ irr^lated to i humber of different occupations .-and 

confeSeiy. dilfeient vocational ^^^^^ YsiiupXe 

conv^t»eiy> related to a common occupation, A simple 

occupations. Specifically. ^ training in skills that allow 

t ion, programs ^^^^^^'^f^^^^'S^^J occupations. Therefore. 

,the« to compete for^entrygo ^^^^^^^^^ takes 

^ogrLfdaemed ippSP-iate for federal finding »ere thy| »hich 
f?ot« all vocational prograffls.to ^^^-^^^'"^"""g^il^'tEA's 

Ul^sSell^m&f ?""r °n oecpa^^n.. ..... 

1969* Office of Education ClassificStion System. 



04; 0200 
04; 0400 
04;06dd 
-04*0700 
04 •0800 
64 • 1000 
.04,1200^ 
04.13Q0| 
04-1700 i 
04-1800 ' 
04.1900 
04-2000 
07 .0102 
07-0203 
07.0301 
07 .0302 
07-0303 
07-0903 
07-0904 
07.0906 
^07-0907 



Q.E- T^tle ^ V 

Apparel and Accessories 
Finance and Credit* 
Food Distribution 

-Food-Servicas^ — ^ 

General Merchandise 
Home Furnishings 
industrial Marketing 
Insurance 
Real Estate 

Recreation and Tourism 
Transportation 
. Retail Trade, Other 
Dental Hygienist (Associate) 
Medical tab Assistant 
Nursing Associate Degree 
Pract-tral CVocational) Nursing 
Nursing Assistant (Aide) 
Sihalat'iph Therapy Technician 
Medical Assistant 
Health Aide 

Medical Emergency Technician 



2 
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d.E. Title 



09.0202 
09.0203 
• 09.0205 
14.0100 
14.0201 
14.0202 
14.0203 

■ 14.0400 
14.0700 

I 16.0107 
16.0108 

' 16.0109 
16.0110 
16.0111 
16.0117 
17.0100 
17.0200 
17.6301 
17.0700 

i-.iddi 

1 ■.1002 
1; .1003 
1/.1004 
17.1005 
17.1007 
17.1100 
17.1200 
17.1400 
17.1500 
{ 17.2100 
\ 17.2200 

17.: 

17 .#03 

17;^05 

• 171^07 
17.2802 
17.2900 
17.3300 



cibthing Managraenti_Prod^ctibn' ^ Services 

Food Management , Production & Services 

institutional and Home Management S Supportive Services 

Accounting and Computing 

Computer and Console .Operator 

Keypunch and Coding Equipment Operator 

Prograunmers , . r 

Information I Communications Occupation 

Stenography Secretarial > and Related j 

Electrical Technology > 

Electronic Technology 

Electrdmedhanical Technology 

Environmental Cbtitrdi Technology 

Industrial Technology 

Scientific Data Technology 

Air Conditioning 

Appliance Repair _ ' 

Body and Fender Repair 

G-oinmerciai Art Occupations 

Carpentry . 

Electrtcity 

Heavy Equipment Operator and Maintenance 
Masonry * 
Painting and Decorating 

Plumbing. " ^ 

Custodial Services 

Diesel Mechanic 

Electrical Occupations 

Electronic Occupations 

jEhstrument Maintenance and Repair 

Maritime Occupations 

Machine Shop , v 

Machine Topi Operation — . — 

Metal Fabrication ' t ■ 

Tool and Die Making 

Law Enforcement Training 

Quantity_Fbc)d Occupations 

Textile Production and Fabrication 



V. '7. Labor Market Ar^a^LHA)- - (Not Applicable for Non -Instructional 
Projects) : ' 



1 . Lowell , Lawr^ce-Haverhill , Newburypor t 

2. Bos^?on (northy^, Gloucester _ 
. 3. Boston (south) 

4. Brockton, _PlyTnouth _ — 

5. Fall River, New Bed ford ^^Tauhtbn 

6; Barnstable County, Dukes County, Nan tucket 

Worcester i_Clinton>i Marlboro, Milfdrd, Southbridge 

g. Fitchbiirg-Leominster, Greenfield, Athol, Gardner 

9. Pittsfieldi Greajt Harrington . ^ * 

10. Springfield-Chicopee-Holyoke, Ware 



! AffiSNUiX 4-C -219- 
DEPAR-mENT OF LABOR - iNtER-OFFlGE^MEMaRRNbuM 



bate: November 9, 1979 



to: Ms. Carol Durst f OfJice: „ 

* . effice- BLMI-Ni Metro Aro.-i' 

Frpiti: Miriam A. Ourin urnce. 

Subject: Occupations for Displaced H^memakers 

tor diBplacoa homemidcersi two «%°^,tS'?ftrst«?o Job S="lce fof th« tir«,-.,.l 
t^^mt^^^r^o^^^^^'- - 0. U,o ....... ^ 

and Statistics Division. . ^ * 

, _ V Boi^^m data >„d the *roj|ct|oBs ^"i^^^l -|-"yi°J,ir:"ii-S 
legal a^oretartes, Jn "■^ y'^'->"""J/»g'=f S Sie d'allabli at the end ot 'tl,.. 
180 ortoaings lirllegat secretaries , £„^SlmKM 3 io 1 f 5f . tf.e 12 month-., 

•peltl r^hoae-arsoukvwoL in the W«_,ea. in «^?"^^^:Kc}S. - 
^eeted thst «''0?t>^«« 3°»^»"^„°f ?i?[J^o^otKrS witii^ ?ron, the joK 

in 1978 to I3i0e0 by 1985. 

as good as shewn by applican-t-openings of 9 to 1 for the 1. monxn p 
at tlie end of September. 

' • While long-term proaBCtions fo/i^bs in New YorJ City _ for jgels^ar^ ; 
While tongv^mp J _ declining employment levels , data on apr'L- 

--^S^Jm ^ oSninrx ^ved%t the Jof Solvice in th. past year show -.hat 
_ cants. -a^vailabLe-andrPjJenings^receivea^a^ x ,.-T«irerrand"tewlry soldererr.. tor 

a favorable market existed .for b°J^-J^"^i2„^^f gf^aS alpSl^St registere.l d-u-Mu: 

jewelry repairers, the^e was f ^^^^ .°"^,°P^;^"f^fft^4Si^^^^ end of the pe. 

' rpe°„Lrirr-a?°h rSlrer; at the-Vad o, 

September* the ratio stood at 6 to 1- . , / 



Data on the availability of Jf -|P"-"iVdec?Kf Ip^usll 

vide for S^^-^^^^^W^^^Ui^^-^i^^^^ •S^''- 
over job vacancies. At the ^J"^^^^^^^^ available; for paralegal ui^r 
medical assistants b"%°"ly26|uch openings w^ ^V^^^^ p^^..^^,^ , ^ 

there were 4 °P«"^«es for the 68^person. r|g^^tere . ^he situation wa« r.omowH .i. 
were 11 medical assistants regxstered^fo^^^ ^^^^ 
better for paralegal aides, wizn aoouc -r ci^^. ^ 

" The data on applicant, and ^P|"inf|/-^^|^H^^ 
... .... ..t.t. .^l^s^rsons at ^^^^f^^^^^^^rnn""" "f job openings rec.iJ.d, loth 

^^S^^y^a^ a?llS oHKle^rf p« ling-term projecti^ ..-U.^ 
ate a con^inuing downtrend in such jobs xn New York Cxty. ^ ^ 
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"Hsi earoi Durst 



2 - 11/9/79 



_ While pfojeWions aTso show a declincr in iobs for insurance ageat r^, nt 
the end of October there were only about _4 applicants for ^ach opening listed with 
the ciob Service and during the 12-inonth period , only abiimt 2 applicants per bpniiiiuv 

On commercial arixsts^^idesiKners and illustra'tdrs ^ data_on applic:Ant:?3 
available and openings received at the Job Service reflect the difficulty faced by 
persdns seeking work in these occupations in the local o^b market. Over the l?.-ndrith 
period* 1*200 30b applicants were registered in these occupations and only upori- 
ings were receivedi at the end of the period, ^52 applicants were availal)iQ nnd ohJ.y 
22 openings. The long-term projections for these occupations show a declino li. M>uri. 

. ^ pTObfreadin^^nd editorial occupatiohg show declihihg emplbyineiit trofdy 
in New York City, and the applicant/opening ratios reflect the dif ficu^^ty fnrorl by 
those recently seeking-^pbsitions as editors.. The job market for proof r^Ja<i?)T-: v:-;, 
considerably stronger. For ediibrs, there were only 5 openings for ^266 .jbb /•nrrl 
cants at the end bf September and fewer than 100 openings received for nearJy I1OOO 
registrants 'during ttee fiscal yeari For proofreaders, there were only about 2 :jp- 
plicahta for each bpenlng during the fiscal year and 5 applicants per bp6iii ri^ra t 
the end of the period; , 



_ The^ number of upholst^g^-.jobs is expected to decline fMm about .?,Ono 
in 1978 to 1,700 iri I985. J^ring the fiscal year ending S0ptcinber^5O, nbt cjiiito 
600 applicants in/uphblstering occupationswere registered with the_ Job Service nnd 
*2l8 were available at thb end of. the period. During the last fiscal year, 291 opMw 
ings were received (largely for furniture upholsterers 5 , of which 56 were bn hnnd 
at the end of .September. Few applicants who do custom work on slipcovers and dr-.pt^r- 
ics were registered with the Job Service and no openings for such custom woiK<m:; w-re 

received during 'the year ended September 30i 1979- 

^ ■ ' - - J" 

While long-term projectionsindicatea decline in home clea ner and h ouse- 
keeper jobs ii«he City by 1985, during the year ended September 1979, over i7re/J0 ■ 
openings were received by the Job Service for day workers t btit only about 1,700 job 
applicant^ were registered in this occupation. At the end of the period, 665 tK rr.ons 
were registbred but nc^ openings were on hand. c 

Demand for alteration and custom tailors was gobd :.n the io^al job ?n -rkrt 
^during Fiscal Year 1979 despite a decline in such jobs in recent years ;ind proJ'-. tod 
continuation of that trond._ During the year, alteration tailors were rcrtr.tor.d 
ahd.ofrcr 300 openings were received and 6I custom tailors were registered ru'd '1 
* openings receivedi . , / 

While the total number of job^ for chefs ^nd cbaks^ specializing in rcr^i^n 
cuiBihei^re expected to decline over th- next seybral years , job opportuni tio;v n i sing 
but of replacement needs are expec ted to be fairly iubstahtial. In the Imst 1 1:.<:. t • 
year, the Job Service had about 3 persons applying^ fbr each job opening as a ch^-f 
and roughly 1 person for each opening as a foreign-fbbd cbbk. 

>T Sincerely, ^ 



1^7 :Bk 



Lawrence Viger / 
Senior Economist 
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13. Are adults being served by^yoeitiwil^duciitioRl^ 



Yis. Total adult enrollments have shoim a_st6adly Increase. Between 
FY 1976 and FY 1977, there was a 3.4X Overall Increase In the nuiSber of 
adult vocational students. 



Table 13^ Adult Enrollments 
In Vocational Education 





FY 76 


FT 77 


% Change 


Total 


4.069*575 


4.208*949 


+ 3.4% 


Preparatory 


865.461 


847.774 


- 2.0% 


Supplementary 


3.026.191 


3.178,285 


+ 5.0% 


Apprenticeship 


177.923 


182.890 


+ 2.8% 



Source: U. S. Office of Education 



These Increases are Important and encouraging , yet several concerns must 
be highlighted. 

1) Adult enrol Imehts are not expand^ at a rate that should be expected 
In light of the growing number of adults In the society. Vocational education 
served only A% of the labor force throughl adult prograrns In 1976| and a close 
examination of ehrbllmehts by state revealscorislderable uneyeness In the delj- 
very of these programs. For example, Iowa Served 10.6% of the labor force, and 
the District of Columbia served less than IX. 

2) the number of adults 1 n preparatory programs , I.e., those that prepared 
them specifically for employment, dropped in FY 1977. 



EKLC 



3) In 1977* the total number of disadvantaged adults Increased, but those 
in preparatory programs . decreased 16.1%. (See Table 14.) 

4) The total number of handicapped adults as well as the number in pre- 
para tory programs also decreased. (See Table 14.) 
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APPiENDIX 4-E 

Sbme Twb Year Colleges Which Have Services 
for Displaced Hbmemakers , 

Infoinnatlon ' supplied by American Association 
of Community and Junior Colleges « 



ERIC 



Al^CHPRAGE 99S0^ 



RrlSFffT KRUPP 

KOSKPKWIM COHMIJNITY CnLlFCE 
^611. 



Mi 



PO BDlf 
B5THEL 



AK 99559 \ 



Mai^ HaU, Director Public Sarvlcea 



• I _■ 



I^lane Carpenter, Actin^^ean of Inatruct 

Joan Zlnmernant Finance- Director 

j " : ■ • . 



REMARKS-- 



Special counseling/ career guidance 



Referrals 



F. Pn«?l AND 
p;!.' POX «>2*> 



11 



YUMA 



A? B^364 



11 



XmO J HFAP 

PRFSIQFN7 ---^^^^ 

MFS4 CUMMtWITV CnLtECF . . 

Ifl33 HQST SOUTHERN AVENUE ^^^^^ 

MESA AZ 85202 



PHOFNIX CnLLBSs, 
120? i*EST THOMAS RO. 
PMOCMIX 



11 



AZ 85313 



11 



B74 t?nonhn 

nt^NAhB F KIAASEH 
PPtSinKNT 

PIMA rpuMusTTv rntirCE 

,?202 UESl ANKtAK RHAD 



-gom'ACT-Pf:n«;o» 



Fern Drysclale 
Nfltalie Morgan 



"Dr. Coralyn Deskerdins , Direcfji* of 
Uomens ReEntry Prograins 



Robin Bublick 

Dr. Virginia Noble 

Mary Cendron 



Elisabeth Gonzales, Assoc. Dean 
West Campus 

3aml^_Tralher» Counselor & Coorldinator 
EdSE Ed* Center 



personal supportive and vocational counsul 



Re-Entry program 



:aa above 
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|t 7^ 110 A? 59 

I'RtSIOtNl 



1 1 



FHI FPORf 
SACKAHENIU 



COtCECE 
BPJIEVAKO^ 95322 



KB^T^IELD 



II 

cir,. oist*^ 



INDIAN VALLEY COCLECES 
NOVATO, CA 9A947 



HEi^DOClNO COLLEGE 
BOX 3000 _ 
UKIAU, CA 9S482 



I'7^j?an9<>^ 

MFHonriNH rnttFGF 
p a f^nx "^000 

OK I AH 



CA 954B7 



Ms. Bonnlu Ford, Coordinator 
Dr. pellna Sn^ 



Jandt. Epp 



I 



Sandy Handshen, Programa Coordinator 



Ra-l^hcry Counseling through counseling 
center 



Personal, career, academic counseling 
Credits offered for Women's Studies 



L/^n.oorft7 II 

PR^SlOFWf 

M3^jrrt?rY pfhinmila cntCFce 

9Hn FRFMClNT 

MO*lTrRFV CA 9^9^0 



Dr. Sharon* Cpnlgllo 
Program Counseling 



, V/omen's Re-Entry 
Director 



pmin* BQRST 
pfw^FsrnPMT " --^^^ 
FiJiLF»?TnN rnitFGF^ 

3?1 F. CHAPMAN AVE. 
FOLLFRTfW 



ii 



CA 92634 



^^^rSS^'rnuFCF^ 
nVn HF«;T_HissinN 

SAM MARCnS , 



f.7^f23D«>6?>^ 



11 



CA 92060 



- :iFA*iEiir^pon«iE 



> AfLANTlC AVEMUc 

I ALAMEOA- 



1 I 



CA 94501 



Debbie Newton 



' Ruby Lowe 



Acaclenlc and Personal related to car«oij 
counseling 



Career Counseling 



:Assertlveness training and Individual 
counseling 



E. 1^. Prochllch Assis. Dean 



the Women's courses sre lii the regular 
division 



ERIC 
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:— . i»i^RftK 

. r.ARy K f DCLBJinCK 

hUO S0U1H COLLEGE DRIVH 

SANTA HARtA CA 93^54 


cnNTAcrryERsnrr " — 

Mary I^ii Rabkka, Cdordlnaeor ReBhtry Prog. 




■ * 

Rua^^RT p. HonRf 
n^ftMCF rnAST rniL?CE 

27nt FAl(!9ftW RHAD 

C3STA HFSA CA 92626 


Sharon Donoff, Aasoc. Dean Student Ser. ' 
Dr. Ceraldlne Plckart 


Women returing to college ' assistance 


rnLLtEe'^BF-fHE SfQUOlAS 
VISALIA CA 93277 


Lola A. Hopkins, Doan of Women 


Rtt-Entry Program 


College of. San Macls - 
1700 U.Hlll«dale Blvd. 
Sah Matls, CA 94402 


Lois Callahan, President 


Referral services 



A7M70]U^^ 11 
' iMM MUHPMREYS 

HiJHPiiRFyS cmiECF 

/.6SD iNCLrHimn avenue . — 

SinCKinN CA 95207 



llulun S. Pulnior, Assoc. Dean 



Counseling 



E^US^i^-^FAPCfT 
^llSi-SFSfS-CITY eOLLFCE 

LCING HFACH 



11 



CA 90B0B 



Jan Foster, Continuing Education for 
Women 



?Xll^5?^nSlMENlFL 



It 



llh SOUTH PICUFPtU PLACE 

i wiLMiNcrn^i 



CA 907V* 



1 1 



Helen Edwards, Assistant Dean 

College of Development 

Sally Gay, Assistant Dean, , 

Office of Instruction 



ti7V 1 200938 ■■ 
CULVER CITY i,m ru^^^ 



Kay Mancusi, Head Counselor 



Professional and Peer Counseling 

Croups . 

Informsl Programs 
Referral Service 



239 
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cowatcE 


CONTACT PEHSOW 




5UPER1NTFN0FNT 
SAOntEOACK CDLLECE 

S?t??oK*5!gS§"^ 9^692 


Alma Vanasse, Raipurce Spoctallat, 
Woaico*'8 Cantor 


Couhiellog 
Classes In Women* a Studies and 
related fields. 


. . ■ ■ * 
iiHiim^^^ 11 

OAtF PAPNEtt 
jU»T.-P»FS. - 

StOCrTRN CA 95207 - 


Ruch Brangan, , ' 




lt7^4100VR n 
jn«N F* JOHN^RN 

5U»T,.pprs^ ^ 

S\MTA'AMA CRIIFCF 

sgvFNtrrwTN at Bristol 

SAMTA ANA CA 927pft 


> ; ' ... 
Loo Ford, Dean of iiumanltles 

Dand Guunana Dean of Counaellog • 


Ro-tlntry, Outstrooch, child care, 
flnaocal aaalatance counaellng 


DA»}0-H_MFRTFS 
IVUirHAPBftPA £1TY rOLLFCE 
SANIA PARftARA . CA 93109 


Dr. Barbara Llodarman, Dlreccor of 
Women* a Center 


1 ■ • 

\ 
\ 



«OPTi-PRES. 
5IFSRA COLLEGE ^ 
^^000 RHCKtlM R3A0 
ROCKUIN 



1 1 



CA 9SS7 7 



sotrrtiwKSTEKN couxce 

900 arAY LAKES ROAD 
CnUI<A VISTA, CA 92010 



Eileen Dickson, Dlvlalon Chair. Couselln) 



Mary Wylle, Director of Coanunity Serv. 



Ke-Entry counaellng 



Peraodat Awafenoas and Orientation 
to Collogo 
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CONTACT pgft^etr 



'"REMARKS 



e?«l20!ii'*# 

«^UP7,-PRES* -- 
SlEf R4 COttECS 
'>000 RHCKLIM RO^O 
ROCXCIN * 



SbtrrilWESTEKN COLLCCB 
900 OTAY LAKES ROAD 
CHUU VISTA, CA 92010 



CtTOF HCCOttY 

f KtSND CITY CnLLFCg 
110^ FAST UNIVERSITY 
FRESNO . . 



VICTOR VALT£Y 
P.O.BOX DRAWER 00 
Victorville,CA 92392 



CCKALO e * A.^COVE 
Mmi^^PRES.- - 
SIFKRA COLLEGE 

«;dod RncKLi?4 rqad 

FOCKLIN 



1 1 



CA 95S77 



CileAD Dickson, Division Chdlr. Cousellni, Rc'Entry counseling 



Mary Wylle, Director of Commiuilty Serv. 



11 



CA 937*1 



Doris Deaklns, Associate Dean of Student 
Personal 



Ms. D'AloJa 



Personal Awarenesa and Orientation 
to College 



Title 111 program has element intend^t 
to provide special counseling for * 
mature vooieti 



Woman' a center counseling 



I 1 



CA 955 7 7 



Eiloun Ulckson, Division Chair. Couselini, Ke-Entry counseling 



. SOUtllWEStEKN CDLLECE 
^ 960 OlAY LAKES ROAD- 
CHUtA V2STA, CA 92010 



Mary Wytie, Director of Conoiunity Serv. 



CtYBF HCCULLY 
PBESmFMT ^ 
FRFSNR CITY COLI FGF 
1101 FAST UNIVERSITY 
FRESNO . . 



CA 9374} 



Doris Deaklna, Associate Dean of Student 
Personal 



VICTOR^ valley: 

P.O.BOX DRAWER 00_ 
Vlct6rvlll«,CA 92392 



Ms. D*AlbJa 



Personal Awareness and Orientstlbii 
to College 



title ill* program haa element intenJac 
to provide specisl counseling for 
mature women 



Women's center counseling 
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CONTACT PEpSOK 



J"Mil6d6i5 

HcinEsin 



II 



CA 95350 



MroRP»9K rnttFGF 
7o7Vc:ahpu^ roar 
moorpark 



CA 93021 



V7f,OI013«^? U 

OFAN titt IP 

f'Rrsiorrii 

CntPRAOn MOUNTAIN COtLeCF 
PO eUX 1367 

CLENMOOn SPRINGS r CD S1601 



D7*12DD92?S 
C« nuEN SMITH 



VICr PRFSinEMT 
FFD RDCK| CAH»yS 
1260Q WEST SIXTH AVE 



CQLOEN 



HORGAN COMMUNm COLLEGE 
300 HAIN . 
T.MORGAN CO. B0701 



I 1 



CO 804 01 



KsLliU^ : Auld 



Lihia- tUy Moore 
Judltb Fatretl 



Ruth KlrsclibtfiiiB, Coordinator 



Joyce. M. Forney, Acting COOt.'. 



9 



Re-Entiy Center 



Maggie Goodwin, Aaala. Deon of Occp. Studies Cbuaallng/wOrkahbpa/claaaea 



Workahop/Pllma/Referrala/Llfaory/CounaeU^ 



Wboien'ii ReiouraiiCenCer 



Ro'Eotry Program 
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* SIPRI INC CD B9751 



COLORADO SPH^iCS CO 80?06 



1 1 



Y7^1?001?2 ^ 

A^lluJfoCK CJHiUMfTy COttFCE 
r.n" BOX 68 III PHOENIX AVC.;^ 

Infield ^ ct o6J82 




N^lwArK^cWciNlTY C3LLFCF 



11 



333 WiLSONVAVE 



CT 06«S^ 



lf741JOn27l 
l>A5QUAL^ A. HARINH 

PRi:sin»^NT- — 

NURWAIK ST. 1FCIN1CAL 
TAT RTCHARnS AVrNllE 
NORMALK 



COL^CE 

CT O^B^S 

\ 

\ ■ 



taiWTACT 1»ERSQ^? ' 



Durpchy Corsbarg, 



Marilyn Kastel, Counselor 



Joan Reucer, Director 
Carol Haber 



M. Adelman, Comnunlty Center for Women 



H«* OlgK Ssbkblay,' 



Counrieiing/job plecemenc/nervlcee referral 



Diepleced Houemeker couni^ellng ■ 



Feruonel Counseling/ workshops 



ERLC 



'7 



U43 
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COM.KCg 



11 



\ f>nx 610 



OE 199*7 



CONtACT PER^n^ 



Mrs. Cheynne Leyader 



Jt7*l?nQ2efi " 11 

C«l?POS niRPCTOR 
SIANTPN CAMPUS - - ^. 

400 CHRISTIANA ??TANTnM^|OAg"^ 
NEWARK DE 19702 



*;F:7«J1D03«3 _ 11 
.MAXXELL C« K1>JC 
t I'Rt'SJDFNT 

iBRFVARO CONHUNITY COLLEGE 

r JS19 CLEARLAXE ROAD 

♦ CUCOA FL 32922 



Y7411fl0455 11 
A^ MOCH SDAHS 

PRI^SIDENl 

PROilA^D COM?iaNITy COLLEGE 

?2S E LAS OLAS BLVa ^ ^ . 

FORT LAUDERDALE FL 333 01 



1 I 



FDlloS^COHHUJIlTr^ COLLEGE 
COLLEGE PARKWAY 

FORI HtfRS FL 33907 



?^*lin?J393 
BtriJAMIN R 
PRESmPMI 
ELORJOA J 



MYGflL 



„ . „ „ r. AT JACKSONVILLE 
?1 MF<T CHURCH STREET ^ 
JACKSONVILLE FL 32202 



Panel* Garrett 



XXXNUai 



Laura Wooward 

i 



Lldda Llbernan 



Gloria J. Moutin, Coor. 



Suaan M« Ycnaen, Coor. 



Eatabliahlng a program 



Information and referral 



Women's Center by 1982 



Counseling/ testing 



Persoriat/educationa l/career/counsellng ' 



Center for Continuing Educ - for Woitieri 



{ 



J 



KLOKUfA mS COHMUNITY COtLECB 
JR. CbtiiCK ROAD 
KKV WEST, FL. 330iO 



Ms. Pac Bonner, Director Woa«n*ft Cencor 



11 



BJ* 1100056 ' 

l>«fSlDFNT . , T 

r;ULF CDKST CnHHUMITY COLLEGE 
•>?30 WEST IIICHHAY 98 
FANAHA CITY EL 32^01 



H.74l?6e9l0 _ II 

TRANK SCACLIOVe 

UlCCSaOROUCH COMiUVITY COLLEGE 
lAMPA . FL 33S22 



n 

ElJt?*nFTH I UNOGREN 

MfOICAL CFNTFR FAM»HS ^ 
160-M;u, 20TII $7«-HI AHI-niOE 
/MIAMI . FL 33127 



«,7'j01 01367 

OUANE H« MANSiM 
VICrrl»Kr5. : 
r.'HKJil CAMPUS 



IjJfiU N.W. 27TH i;VE,2 



I AMI 



EL 3316 7 



P«n Hooper, Olreceor of Conmui^ty Services 



Or, iSandra Wilson, Yhor CanpMs 



Rebecca Carney 



Rebecca W. Carney 



M75(ViniO'%0 !1 

AH^Rn«E r.ARHER 

JiUTH CAMPOS 

MIAMI Ft 31l7fc 



D?*lTnO"»lB II 

Ml^TDM^O. JPKES_ 

p*!^?n?HERNAMnn fo**^. rnLLFCF 

?^0f . STATE MWY M NflRTII 

llADE CITY FL 3«?'5 



#7*1 ?00**^ M 

pQccinriji:: 

PFfFPSPH'^G JUVIOR COLLECC 



As Ab«nra 



.Cheryl: Burbahb, DlracEorVCouHsetdr 



Jane Maddox, Director 



CETA • Hew Careers 



Continuing Educ. for Nursfng 



Rural WofhenU Ooereach esataie Program 



Wodten's Living & tiUarning Program 
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CONTACT PgRSAw 



— - • 

LE COHKUMITY COLLECE 
SANFURO fL 32771 



Mtf jjune Cordon 



VALFNtfrFhMMyMTTX COLLEGE 



11 



M74110010B ^ --^ 
rnWAPD D.-MOBLEt _ 

^&lN8§lD^ji^lIaR cattEGE 

MWY FWr 

BAINHRIOCE - ?1717 



LEEWARD COMMUfllTY COLLEGE 

96-045 AlaIK£ 

PEARL CITY , III 96782 . 



BiaE^ftce B. ECtlng«T, Progr«ai Director 



\ Mdry Cobiirn, Couniclor, 



; X7«4400O7A 

\ JAMfJ l> TAYLOR 



It 



1 ^ntLfce np soutmern iS*HB;^_ 

] 1UIN FALLS 10 B330I 



Dr. Lillian Holcoob, Ditftctor Wdmen*0 
Cancer ^ Counselor 

Morle Uunsch 



cUor r 1 ^r ig&s , coor 



Counseling/; shcArt courses/job Informattor 



Displaced lldmeioakcr Program 
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^W^'nh .M.rt rnttrnr 



11 



2SDD f.AWIYir ROAD 

ocvtrviiiF 



IL 6?7?1 



ruesiDBNT ^ 

RlClUQn J. DALEY. 
^^00 SQU1H PUtAS< 



II 



cattEGE 
T RDAD 



It 60S52 



V7%l?00fl70 II 
jnMN 0 MUNTCR 
••HESIflf Nl 

CBtLEGE OF t»icE CaUNTf 
193^1 I4« UXSHINGT3M STREET 
CRAYSLAKE IL 60330 



M£KK I ^ UnPKlNS 

M riN^^COMHUNlTY cnLlFCF 
J 700 SPAR! AM OR. 



FtriN 



IL 60120 



P7^40005r>B II 
PAHtR^ HEATH 

dPUM'ShSn CDH^UNlTf CnCLECE 

MDRTM IBTH STREET^ 
iuiNCr- IL. 62301 



t. H. HORT^M 

KAMKAKFI cnMPUNlTY COlLEf.r 
kamkaSff IL SOOOl 



50 ROUTE 
KAnODN 



11 



IL 61938 



rank CornicU, Olroccor of \Counaellng & 
I llitm. Dev. 



Daniel G. Racich, Dean of Adult/Continuing 
Educ . 



Diana Mrotek, Director 



Focus upon women returning to educticion 



Continuing and Coamunity Educ. 



Cretchcn Roche 



Program for "Returning Adults" 



Mrs. Cerry Carter, 



Director of Community 
Services 



Christine J. Dewey, Counselor 



Margaret Fa;llon 



Pisrsbhat and group counseling 
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IdlWlSS'n KOEHNtlNE 



11 



4 7900 N NAGL^ 
] NORTON CROVl 



CbHHaNlTY CntLECE 
- STR£b 



IC 60053 



! 



• j?4i|nno«s 11 

, SICHARP C. CRFAL 

^P<»|R!F STA1F rniLEGF 

! ?0? <mi\l MAIStFO STRffrT 

i CMICAnn HEICMTS IL 60^11 



V7^1?00«>f><i - II 
MURRAY DFUI^CH 

^RfSlOfWI ^ 

* ICHL ANO CONHUN 1 TV 601 LEfiE 
100 NOHIH HATER STREET^, 
IFCATUK I L 62523 



inoiANA vixrarroNst tkciwical cottECE 

CEtriRAL INDIANA-jkEClON- 
INOtANAPOLIS. IN A6202 



Indiana VOCATIONAL TECHNICAL COLLECE 
NOKTIt CENTRAL , 
1534 W. SA^IPLE STREET 
SOtrril BEND. IN 46619 



?Mt Handxel 



Botinio Uenry, Director of Counseling 



Mariana Williams, Coor. of Women's Studies 



Csrcer snd scsdemlc counseling 



Dr.jMdredltU Corlcy 



Mo 



isaa K. Slagga, Nontrad. Progran Coiin. 



TUrr .]gh the local YMCA 



? ISAAC K^RPCKFS \ 
. PRfSf^FNT r 
. vrNCFUKF$ ONfVFRSiry 
»\t002 MflRTH FIRST STREET' 



VlNCFNMeS 



n 



IN ^7591 



Karen Suttoii, Director Adult Evening ED. 



Us 
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siipr» iNii Mm Ni . 



11 



U 5070^ 



ll741?OI?f»3^^ 



11 



^nSiaJJ HlCt-^ COMMllwfTY f.ntLECE 
miUMWR 5?50I 



K^r.^SSKS^g&TY CntLECE 



M74 1lO0?3P 

SUPER iNTcwnFMl ^ 
Mn«lM IOWA ARE J COMrt. 

XnttFGf DRIVE 
MASON CITY 



11 



COLLEGE. 
U 50^01 



r.7^12B0T^16^ 

VnttERT KJSER . 

Sm7 SJttNF AVENUE . ' 

SIOUX CITY ,U 51106 



CcorRo Rdnnocc, Ulrcccbr Adiitfc & Coh*C Ed 



Ann Auwles» Dept. Chairperson 



Lois Wechc, Counselor 
Anjgte Brown 



Noreen Couan, Director of Specie! Adult 
Prpgrems 



Esther Kandlk. Coor. 



Counseling 



career counseling 



CONTACT PRRSOM 



RrMAPK.S 



L 7«i i 00071 

At inw I , DAVIf'^ 

K^^SA"; riTY KANSAS 
T.^-if* StATF AVtNUE 

ka^<;as city 



11 



CM. jt>. ric 

KS 6611? 



' A74J1003^« _ 

J/M?5-J- AlTFNOnRF 



11 



PkFSinFNT 

i/.fiFite cfiMM. .MiMThR cniLEce 

?00 <;niJTH FnilHT^ENTH 

PARSONS KS 67357 



t7«nooio?--- 

J. Ci SANOERS 

Npnlnn^couNtY cohm. jr; etc. 

C.HANUIE 66720 



M/KSMALL ARNntD 

^-'l^inF^snrJ r.nj^HUMiTY college 



7/61)^ G'^FPN STPEFf 
MtNIlERSON 



KY 42*20 



OmiibD 3. CLEMENS 

PAmjcftv3''cnMHu>ii TY- cnttECE 

ACKENBARKLEY DRIVE , ^ 

PAOUCAH 42001 



1741100461 - _ 11 
RfiSCflE P. KFLLEY 

«nM-?SH rOMMUMllY COLLEGE 

SOMtRSFl 42>01 



Sandra tlaya Vanllooaet Woaicn ■ Resource Cc 



H«ten C. 3on«fi Adn. Aiac; 



Dr. Carry Church, Dean of Ina£ruccton 



Cotununtcy Outreach CounaoUng ProRram . 



Dlaplaced hoaemakGra nuralng program 



Ken Clbaon, Aaala. Director for Acad. Aff 



Ms. Betsy Irby 
Mr. Jerry Ulnton 



Joanne Stoncv, Asst. Director 

Student Services 
Haray Jones, Cdotdlnatbr 
Cominunlty Services & Continuing Education 



Career and Educ. Counseling 



Career counseling, adjustments to 
entering °^ returning to colIi»Bc. 
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E . 1MAHES 

QEtCpO CDLLeCE ^ 
I.IH CITY PARK AVfi 
NEW ORLEANS 



-CONTACT PEHSOK 



11 Dr. Rosalio J. Parrinb 

bean of Division of Buaineas Scudiea 

Linda P* Scalla, Director 

. . .A Conununity Out Roach Services 

LA 70119 ' 



Individual career counseling, cart^or 
poaslblllcles & life directions. 



NT<?TH SHH»^ fHMMUNirV COLLTCF 
B<rVEPLV MA DIOIS 



QUINCY JUNIOR COLLEGE 
3A CdDDINOTDN STREET- 
QUiNCY, HASSACUUSETTS 02169 



|niJ4Ain J. ODNATO 

uuiilinAMnNo community college 

1.70 WtSf^BOYLSTON ST. ^ 
WORCESTER 01606 



I 74 J I 0006') 



UHES HALL 

rsPE'cnn'cnHrtUMiTY college 

5eST*8ARNSTA5LE ma 02660 



ENDlCOrr COCLECE 
Mf^ S IREBT 
" BEVERLY, MASSAaiU?ETTS 01915 



11 



HOULIHAN JR. 

PPr^TOFNT 
HJDOLESEX COHHDNITV COCCFGE 
SPRINGS RO. 

PFOFORD HA 01730 



Nl^WBURY JUNIOR COU.ECE 
BOSTON, HASSACUUSETTS 02115 



Dr. Lillian Dcrdlan, Dean of Students 
Dr. Anthony H. Cotola 



Alicia Colottl, Director Women's Center 



Margaret Watson, Dean of Academic Affairs 

Dr. Robert Smith, Association Dean Life- 
long Learning 



Mary Sbloinlta 
l)irucL(»r 6i Cuiihsciliig 

Karen H. Dumont 

Director of Community Sorvlccs 



Dr. lEteahor Tupper^ PrestdchC 
Professor -Mary A. BreCte, Foriner Director 
of Continuing Education. 



bean Karen Rlgg» Dean of Students 

Barbara Shurman, Director 
Division of CoDununlcy Services 



Uonen's coreer exploraclon & pit 
workshop . 



ing 



Interest ihvehtbriea are administered 
and career counseling offered through 
Women's Canterr 



Counseling through college *s_Uomcn. Center 
Counseling departincnt_and_Centttr for Llfu' 
long Learning's counseling service^ 



S y PP» ca i led COPE (conn is t a <^ f <> i du 

i_L'udcntti, mostly VP'Rcn, who arc bugllnnin^ 

re s um J ii g ^ etc..) '9KC| P _ ^ f ^ ^ _ 8 ro upl I uadc 

& faculty examine problems of adjustamnt 



College hoa submitted- a prbposdl to x\ecelv 
vbcotlonol educatidnol gront mdhles CO 
provide Services for displaced homemal^ttni. 

Special counseling. 



Until recently, has been providing train! 
in office skills. 



John L. Pellet iel. Dean 



Special counseling not only for "women" 
for adults. 



AQUINAS JUNiPU COLLEGE 

303 SDAHS STBEKT 

HILTON, MASSACHUSETTS 02186 



BAY PATH JUUIOR COLLECE 

LONG MEADOW, MASSACJIOSETTS 01106 



Sister Mary Louise Morgan 
i C.S.J. , Pre&ideht 



Di, Jennette t. Wright, President 
s. Eleanor 11. Gay, Coordinator of 
Special Programs 



Counseling career choices, courSjC cholcejj, 
program choices, etc.... 



Academic & Career counseling. 



ERIC 
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DAUBE 



11 



TftESIO^NT 



WEST SIKEET" 
PITTSFIELO 



HA 01201 



A 7^ 1 100*95 11 
JKIlLn E. SHIVFI Y 

HRPSinrNT 

PIUNKFR MILL ChHMWNlTir COLLEGE 

?fnHFPrnftf) avenue 



CHARLFSrnuM 



I 7^1? 00779 

f'nurRi c. scHtE 

PRESlOfNI 
C1{£5&;>FAKE CDtLESE 
KYE HILLS 



HA 02129 



1 1 



HO 21S79 



U7*l?OOR02 _ II 
HiiFA FI t . CORIAOS 

p-^^sinpHT 

C IMHIIMi ly rntlf CE OF BAtTlHntJF 

P'Wf LfPFRTY HFICHI5 AVF.^,^,^ 

BALTIMHRF ^ HO 2121«i 



UVAl40n«>?A 11 
EPWIN F. MUFHLF 

PRr S i npNT • 

ftAY OF SOf rnMHHMflY COLLFCE 
O^S. ? ANO OANFORIH RO. 
FSCANAPA HI *9B29 



N7*1IOO*A6 - 11 
HALF n> LAKE , 
PRFSIOENT 

KALAMA/nn VAtlEY COHH. COLLEGE 
6767 MFST 0 AVE 

KALAHA200 HI ^9009 



P7«12009?2 11 

PiiJt |P J. CANNOM 
PRFSfofNI 

I.ANSI*fG COHHOVITY COttECE: 
P.O, BOX *0010, *19 N. CAPITOL 
LANSING MI ^8901 



Alexandm A. Warnhaw 

Dean of Student Services 

Elizabeth Dolan : ; 

Staff Asalstant Continuing Education 



Academic 6_ Career. cpynsellng. Displaced 
HWmakers Center pending grant approval. ■ 



R. Brent Donah 

bean of c^ntinunlg Education 

Sheiia Beyer, AsaC. to the ^realdeiic 

Patricia Chlsholn, Dean of Students 



Lynn Sheppard 

Coimnuhlty Outreach Coordinator 



Hs> Dea Warbasae 
Department of Social Services 
Adele W. Flhg 
Program Developer 



Mrs. Martha Burns 
ja'mes Darr 

, Dcjan of Development & Community Relations 



Shltley SihiCh _ _ _ ^ 1 _ 

pc. Marilyn Scblack, Dean of Instruction 
Pamela Ferguson^ Director Community SerVlc 
:and Continuing. Education 



M:iry Lalhg, Progiram Director 
Udihen's Resource Center 



Group & Individual -counseling, seminars, A 
workshops, etc. 



Counselors are very attuned to needs of 
women. , 



Speclal^_START_ (Start Thinking Aboiit 
Returning To School) Is geared toward 
re-entry women. 



Will have center for dlsplacet^ homemakcrb 
In near future. / 



Career counseling & tuition relmburscniCn 



Counseling to world of re<-entry of work 
or school. 

Have Center for displaced homemakers. 
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CONTACT ngffSOH^ 



- RFMARKS 



v/*noo3oo 

UAIRII J« 3AI.K4NEN 

PHI SinFNT 

SUOMl COICECF 
fcOl OUINCY ST. 
HSNCOCK 



It 



HI 49930 



1741100604 11 

f R4NIC DCSCKFORO : 

AG11NC «PRES» ^ 

HACnHB CODNFY CDHH. COClECi 

14501 lUElVE HUE ROAD 

WARREN HI 4B393 



RrnAin CAHimFLL 
f*i-rsinrNT 

Hl.>JEnc CnilMTV comm. rfllLFCE 

RAISINVILLE RD 
MONRnr HI 4B161 



K 74 11 00 3 00 

"£r§5g^NV sinorRmoRC 

5y^JC&LM^C0HH0MlTY COttECE 
SIDNEY. 



II 



HI 48885 



P74l?0101j 11 

jniw-c* uinHPsoM 

TRFSfOfHI 

MUSKESHN CDHijMlTY COLLEGE 

2?1 QUARfE^Ll^E 

MUSKECDN MI 49*4? 



/ 



R74l?OOfi«>? ,i 

PEIflSlfEY HI 49770 



IJ 



fr7Al?00976 

KMmrWT F ROELOFS 
PRFSinf NT , 
{4AtClAM0 CHHHU^IITY COLLEGE 
?4R0 (JPOVKE ROAO 
etnOHFIELD HILLS HI 48013 



pMCLAND CO^IMUNITY COLLEGE 
AUBURN IIILI.S CAMPUS 
2900 PEATllERSTONE KOAD 
AUBURN iIHiaiT2», MiaUCAN 48057 



i 



Mm. Ellen Tuonli Tenut«d Znstruccor 
Den Hyrlck, Acadenlc Dean 



Ruch Ann Zelgler, Direccor of ISpeclal 
Projects 



Audrey Wnrrlcki As^lscanc DXfec£df 
Conclnulnft Educadon/Communlty Services 



Hove a grdnc oJlocaclon for displaced home 
indkers which Is being administered 
through the Women's Center. 



Lois Springsteen 

Administrative Asst. to President 



Lillian Downing, Counselor 



Dennis A. Wilson 

Dean of Community Services 



Bonds llale, Director of Nursing 
C.R, Owens, Deanof Off Campus 



Dr. Marlon Klce Provost 



William 0*Hahoney, Dean of Applied Sclenci 
& Arts 



Dr. Marlon Rice, Provost 
Keith Stcwert, Academic Dean 



Career Counseling. 



Career counseling and adjustments of 
entering or re-entering school. 



Center for displaced homcmakers in full 
swing as 9/79. Services provided person 
skill development, career placement. 



Career & personal counseling. Displaced 
homemakers scholarship. 



Ju8t_ awarded a grant to establish 
Displaced Homcmakers Program. 



Through 4 campuses provide career, acadcml 
personal & job counseling. 



Special "Tliirty Up" group meets^ regularly 
as a self-help group with a college 
counselor as their advisor . 

In the process of setting up a Women's 
Center. 
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V' 



OAKLAND COMMUNITY COLLECB 
HICtlLAND LAKES CAMPUS 
7330 COOLCY LAKf ROAD 
UNION LAKE, MICUICAN 48085 



pJirsinrriT 

sc^innirRAFT miFr.i^ 

iBfiOrO HAr.CFRTY R040 
LI?nNU 



11 



HI ^eis? 



n/«i;^Qi^^i II 

C'.liTJS S» MUPTHN. J?. 

BRiTMrRn CnhMUNlTY cpllegp 
CHLLFCF HRIVF 

B^ftlNFRI) MS 56401 



?iTU}p"5^2NnFRsnM 

SlItcA^COHHUMlTY COUFGE 
CRaSo RAPinS : HN 55744 



1 1 



MPnOPOLITAS CQIfUMlTY CPLLiGF 
1561 MFNN6PIM AVE: n * 

lUNNEAPHLlS MN 55% 0 3 



K74J?p0715 ^ II 

dllHN F^ HtLLING 

PRFSIOFNT 

NURIH MEM^PPIN rOMH. COLLEGE 
7^n-B«» AVrMlll: NORTH - 
BROOKLYN PARK HN 55445 



Jean Cbrlscenscn, Assistant Dean 
Coss'uKlty Sarvlce & Director of Women's 
Resource Center 



Ann llaroXil-DocrIng Ph.D. 
Dosn of Instruction 



Susan Blaeser, Director 
Personal & Career Development Program 
Bonnie Hendrlksont Director 
Coomunity Services 



HoryPrulct* Coordinator 
Women's Progz^am 



Idelia-Loso 

Dean of Instruction 

Anne Craves, M.A. , Director 
Career Clinic 



Career PIsihnXng. 



Peer counseling*, professions! special 
counseling* re-entry program end "New 
Horlsons" self awareness class. 



Career counseling 



'ersonal & CareeV Development program. 



Women's -Upward Bound Counselor assist in 
career development. 



Career counseling & support service for 
women . 




CONTACT PKHSOK 



r 



u 



, BIS TON 

iHLiND COHHarllTY COCtEGE 
EF RIVER FALLS HN !>6701 



N7« 1100317 Jt 

SK* ANMf JnAfHlH MDORE 
PK-FSlni MT J 
ST, MA»¥*S JH^fHR enitEGF 
2?P0*.'^QS'y^IXTH STREET 



JUHM Vl« in«?GFcsnN 

MILLMAR MM 56?01 



A/nt nno3i - II 

HItt IftH A, Kf !H 

M^Pl T wnnnf rnMMu^iiiY cniLrcr 

?f.0 1 ^IF R/iBRY ROAH 

K^>lSiS CUY nn t^^i'^t 



K74|^O07«9 , 11 

DAVin A HARRIS 

Pktsinr^T - 

Sit Lfims c.c.^rLnRisstNi vcy. 

-^^00 PFR^HALL RD 

SI. mUIS , MO 63135 



C7«t?3065I ; 11 

GtYNMt- CLARK 

rReSJDCNT _ 

SI. LOUIS C.C.-MSRAMFC 

11333 BIG BEND BLVO 

ST. LOUIS HO 631 22 



1/Ap«n7<i^ 11 
WfriSTny n. BE^J^^AMIN 
Pl/rSTOFMT 

JIAUAM'^A JIINTOR COLLFCF 
FULION MS 3B6S3 



L7^11P0$?7^ '11 

.U-J- MAYnEN. JR. 

PkFSIRFWI -: 

HI5SISSI PP4-&UCF COAST JR. CLC 
P« n# B9X ^ iOO - 



Wliiian Kbttke 
Dean of Instruction 



Sr. Anne Moore» Preeldnet 

T. Scheller, Vice- President 



Hl88 Marietta Jobnsen, Librarian 

Dale E. Wrlght_ 
Director of Admlaalons 



Pat Dcrnc» Womun's Center contact. 

Virginia Bukur, ARslstant Doan 
Lcachliig Kcsourccs - 
A. Edward LanibcrE, Associate Ddan 
CdnununlEy & Caiiipus Services 



Pac Borne^ Vfoncn's Cqnter contact. 
Betty Uuvall, Dcnn of Instruction 
Donald Tanueri Dean of Continuing Educatloi 



Dr. Patrrcia Borne* Director of UoDiun'fl 
PrdgraDS-fbr St. Louis Convauiiity Colleges 
Hs. Ann Roberts Divine, Assltdht Dean of 
Students. 



Linda Parclow, Director of Continuing 
Education & Conununlty Scrvlcca 



Jcan'McCqol 

Coordinator of Program Services 



In the process of developing a special 
center for wonen on caihpus. . Special - 
individual & group counseling provided. 

Displaced^ Honenakers Center Just begin- 
ning. 

Counseling thru re-entry bfficb. 



Counseling; Financial Planning, Honey 
Management, iSmall Business Hangement, 
etc .... 



Credit and non-credit counseling ^or 
mature women. 

Just received a grant for cu'ipXac : '. hoin«<> 
makers center. 



Manpower Consortium Career _CQunc^ Id: 
Displaced liomcmn^crs Counselor. 
Cult tut providuu Guidance, (c*ounuol In ^ 
referrals, etc. . . 



Cduhsellhg, as well as makcb r(?lfut-iais ; 
otltar professional cbunsclbrs in the area 
Center designed- to ald dl^placcJ homiimakt : 
in making big discoveries & decisions. | 
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tmLgcE- 

m 

R7^iifjasn9 - ii 

CUHSttR-H« CAaSNAN 

AREA PRESfBFNr 

CFNIMAC :l£CH. COHN. CLC. AREA 

r.RANO ISLANO t NE 6B80t 


_ _ EOffrTAffT PKKSUfI 

Sandra McDanleli Registrar 

Lester II. Weber^ Coordinator Educational 
Center* 




df^^V A. LFF 

PRFSIDFNT 

PtJTIF^TFCHNlCAl COMM. CtJLLFGF 

CCLUMmiS . HE 68601 


Hary Lou Ublnfacrga Direccbr Practical Nursi i 
Frbgran 

Dr. Ron Hutkin, Aajocia^e Dean Vocational 
EducaCIbn 


g Career exploration counseling. 


» 1.U 1 1 soLurr NE 69361 


Patricia K. Miltenfaerger, Dean, Student 
Services 


Special re->entry workshops including 
individusi counseling. Related work<- 
shops in skill identlf icstion, rssume 
writing, job interview, etc.... 


X7AnbO?22 11 
AtlUN P. KFIO 

r-fHCFN rOMMUMlTV COLLEGE 
^00 P&RAHaS ^013 

PARANJS NJ 07&5 2 : 


Lola K. Harsliall, Dean of Coomunity Servic 
J'rofcHHor llnrriat l.ufkowlth 
Ofricu of CuQununity Services 


!8 Community Counseling Service ' 


H/^5inn3l9 11 

H/RMRN PIERCF 

Pl.'FSjnFNT 

IUif.LJNnTnN CnU»iTV COLLFGF 
PI MnFKtRN-BRnWMS MILLS ROAO 
PTMPFRION NJ 08068 


Or, Connie .CHurcbltlaCtiatrpersbn 
Science^ Matii & Technology 
Dca£ra Cafarieila,_ Coordinator 
Community Services 


Institute on_Agingi_Co-Sppnsor 
w/YWCA displaced hgmenake re. _ 
Center is also co-sponsored fay. YWCA. 


f.7<itlflbl69 11 
nilO Ri MAOKR 
PRF5^DFN^ 
; CAMOFN CnOMTY COLLFGF 
pn BOX 200 COLLEGE DRIVE 
hLACKMiiDD NJ OBlli^ 


Dr. Jacqueline Snow; .Dcao of .Student 

.Deyelppment 
Ma« Judith Sheridan^ Procrant Development 
Specialise 






Dr. Beverly Gunstone. Asst. to the Preside 

Carolyn _T._Milleri .Coordinator 

Nelgbborhood College Pcoject/Project UlIY 


n : financial, r"»i'.:iinal and r -».ntry to 
■ ^rk/scho '? counseling. 

C-.-nunity C ,c>va WHY (Woman hulp your- 
c f). 
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LOCH SHFLORAKE 



TpinpkJns Cortlartd jConmunlty College 
Drydcn, New York 



5fij|0D67A ____ : 

rilllgrSt^' COPPOLA 

iRnrAjRF cnLLiSF 

|!uff2^8 JackH-^aricway - 



Dori Solder; Woman U Studios Coordinator 

Patricia. A. Carri Asat. Profesaor. . 
Counaellng & Huflfan Davalopnent Dept. 



Counialing.for.returnlng to achool, 
asBorcive training. 



Louis 0. Riccardi, Director of Admin iat rati va 
Oplaratiohs Division of Continuing Bducatior 

D.| 'Michelle Foffe, Dean of Student Servicei 



CdEole_Bcerj Director 
Woments Center 

Dean Jeasie Gist, .Student Activitlaa 



Center is the.process of being estab- 
liahed in cooperation with CETA. 



Carol Murtaugh, Dean _ _ 

Business* Career & Technical Programs 

Donald H. Bowers 



Doro^fiy Ciidperf .Cddrfliu^tdr. 
CuurdinaLur of Women's Center 

Ron Nakoshima, Director of Counseling 



Eiien Cooperperson, Director, Woments 
Educational & Counseling Center 
Drr Nancy Thomson, Acting Dean of Academic 
r^er vices 



Re-entry counBellngt 

Working on center through « Vocational 
Tech gnmt I 



Women *8 Center staffed by a paychoIogisL- 
Puroohalt- career & academic coutisclini*. 



Allah Dampman, Associate Academic Dean/Commitn 
Services : _ 

Agnes Kahcll, Cahirperson Science & Math 
Department 



Sandra Rubaii 

Dawn Cooper » Associate Dean 



Sister M. Canniha Coppola^ President 

Slster.H. Anne dePaul Trusad, Dlrcctdr 
Evening & Summer Division 
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Ity Annual potential of Women's 
Conference - Part tlmd for mature 
Woihen. 



Counseling: Peer support, JgI» search. 
Job expidratibn, etc...... 

Have.applled for. an ARC grant with which 
to begin Displace Homemakers Center. 



Special efforts made to aid women 
entering programs as mid-life. 
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r.7uiooi<^ 

"'•CA MY 13501 



Pr._0wcn Rpbhins 

Director of ClnClnuinQ Education 
BiitabttCh A. Stiaauii, Facutt^f Secretary, l.o 



[ 

pcbri Hargarot Carey 

BrUndu Tovhe, Aaat. for Contlnuliig Educ. 



Me PL Carry . Evan4__ 
E.C.C. Snlth Campus 

Donald PrHolmwood a Director 
Continuing Education 



Debre lUII, TA/EdQcational Services 

_ X : - - - 

Elisabeth Laoet^ Assoclata Dean 
Learning Reaource Center 



i 



Eiixa^eth Blacky Chairperson 
Nursing Divleion 
MaVilyn Zagora, Affirmative Action Officer 



Mr. Charles Do Mattf> Ctariman ; 
Huniantsies Division 

pallle Downori^Aasistant Dean for 
Student Development. 



Audrey Branch 

Augusta Kiippher, Dean 
Continuing Education ^. 



Sister H. Patricia Burke. S.S.J. President 

Sister Mary ChuXstine TAyloc, S.S.J, 
Academic Dean 



Degree plonnlngi personal & academic 
counseling. 

Uall 



Career counseling * Motivated jAdOonce 
Process. 



Counseling funded by CETA title II r 
Intske counseling li diagnos/ls - Coping 
skills for vork & academic: skills. 



Csreer. educational A' peraonal counsolir 

/ 
• / 



Enter & re-entry in achool counseling 



Dr.^ Gary MeCuirei Diian Lifelong Learning 
S Continuing Education 



Dr. Joanpe. Roc tke, Director Progra 
Women & Senior Adults 



lor 



Re~en t ry program wi tlr a caree r educo t luii 
fows; and counseling Is both personal/ 
& career oriented. 



\- 



Career counseling. 
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Dr^ Elisabeth Gennerlno, Dean of 

Currlculiw 

joan Nullaneyjt IHrector« Grant to eaalat 
Single Heada of Houaeholda. 
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BROOKLYN NY 11201 


Dr. Ursula Sch^rln, Preaident 

Fannie Blsenateln, AasoctAta Dean 
Dlvlalon of Continuing Education 






Schcneceady Councy Conmuniey CdIIig|^e 
U«shlnstoa Avenue 
Schenectady, New York 12305 


Dr. Erna Ruth Qieithut, Director, Cbtitinuin 

- Education 
Ruch RIggi, Director,. Library Servlcea ' 


Day & evening wbrkahops on Career 
Options for Women. 




1100144 11 
CA^JrrtN CAMPUS 

clWnh^ nR..sw* an.c tfch. 


Jean Parker, VP for Student Affalri 

Josephine P. Swift, Director of Cbpwiunlty 
& Public Service 


Pull tine college counaelora volunteer 
their services to provide mixture women 
. women counseling. 

■ " ■ . . 
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S7%n n0760 

DD C C V Mi ~ — — -- 

STONFRinCF NY 


Jean Miles ^ Director o^f Admissions 

Edith E. Searles^ Administrative Assistant 
to the Dean Of Faculty 


Counsel macure women and provide. InEereat 
Inventory testing. . . 
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WFSfCHESIER COHMaMlTY COLLEGE 

7^ GRASSLANDS ROAD 

VALHALLA NY 1059$ 


Elaine Klein, PhdD; , Aaaoclata, Community 
Services 

Mary D. Pandaleon,- Aaalstant Dean, Coimnunlt 
Services 
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Snndra liardini Autiociacc Doan of inBtrucclo|t 
IXna T« Coffp, Doiin of Continuing Education 



Gall Car tar, Dean, Learning Resources Cente 
Don Warren, Dean 



Have cjiup laced jiomtiimikGrs ccnce/^ofTor 
cuunaellnK & Career 0rlentatl6n\ 



Job-related counaallng. 



KarQii thbropfibh, Director of I«ibrary*>Learnlng 
Center; - - - . _ _ . 

Ellon Austin, Director of Special Student 
SdTvlcea. . , _* . ' _ 

Detty_Crawfprd, Director of Student 
^n^ement 



Hs. Nancy Hbrslibri, Womcht Studies Progran 
ir, William Wllaoh^ Dean of Adult Educ. - 
Irs. -Phyllla Feaglh, Dean of College Transf*^ 
Pfogran 



Vlula Keller, Director Student Life 
John AnEliony, TlCEle III Division _ 



Beginning this year under CETA nohles 
vlll have Dlaplaced Homemaker aervlccs, 
counseling. Job Ihtervlowlng trslnibg,at 



Cbunsalihg: Career, "Personal, Acadunlc 
. t referral. _-- 

Have a -prdgraiiL fot_dlaplacsd Homemakcra 
funded through CETA 



Counseling: Education for worK asisesmtint. 



r. Algalee P. Adams, Dean of Plrcland College 



Dr^ James U*_HcBrlde, Coordinator for 
Conununlty Services 



Carol A. Fought, Admlhlstratlva Asst. to th 
Preaideht - - 

Or. Wilma Parr, Chairf^ jrsbn, B£liavxori»1 
Sciences I^partment, Dlvialon cf Healch 
Human Services 



tynh Rosen, Dean of p[iia Cruet ion. Eastern 

Campus . ^1 . _ : 

Evi$lyi\_Border,_Asst«lfbscltute_Dlrectpr, . 
hfpBicn's .Prpgrants»_Llialpng_ Learning Instltu 
Rae Rohfeld, Dlrecto^of Special Projects 



Deborah L. Cbsscllh, Cb^selbr 
i*ary W. Wilsbn» Director of Continuing Educ 
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Services of a iqatarc prbgram advlscnietit 
director, this person teaches a cbursu 
"Shifting dears: Life Cahngcs aiid Dow to | 
Hake them WbrSc fbr Ybu- a hbn-credit coui* . 
bffered at an nominal fee in Che. Life*- 
Lone Learning biv is ion.- ^- 



Ihdi vidua! counseling, ciireer exp] brat Ion 
vprRslibpSt commuhlEy ftnntarlts', pre- 
admissions, etc..^ 

Tuat completed flrscdraf tof prbposal £o 
attempt _to find funding for center for 
.■displaced homemakers. 



Career counseling* Individual <bn a limit 
ed basis - Group CPurisellng, Career aiid 
Life Planning workshops. 



Displaced homemakera program. 



GROW Prbgram-academic wbrk, pcrsbnal 6 
career advisement & social activities 
fbr the woman whb wisheii to enter br re* 
tuni to higher education* f 
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Ohlu Unlver«lty-t4incascer Canpus 
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Lancaster, Ohio 93130 



Cincinnati tenlmical College 
3520 Central Parkway ' 
Cincinnati, Ohio 4S223 
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oalf l. cibsom 
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AHO OF BFRMAROIS 

PHRUANO CnMMU*J!TY CDLLEGE 

170Q0 «OTH AVENUE 

PtlRUAND OR 97? 19 



Jean .'Cooper - Cb-dr. Fersohnel/Af firmatlve 
ActlonOfficer . : _ 
Peg TUptnas, Director Career Dcvelopaent & 
Placement 

Bernard Murphy, Director Continuing Educatlbji 



Sua ah HcCough^ Directory ConuDtjnity EducaElo > 
Division 



^ojx H. Albert, Director of Continuing Ed. 

^Iprma Harcerc, Director for Special Projects 
or Academic Excellence. 



^'■• M. JeAn Johnston; Professor^ Business 
Office Tech. (Community & Technical) 
•. A.E. Misko, Director Career planning 



Pat Alfbfd, Asst. Director of Student 
Services 



Craig J. Ballard, Director of Grant Dcvel. 



Options, for Uba«n - Non Credit work- 
eliup l»ro£5raro'. 



Career, Marrlsge, Child<*Care Counsclln 
& Re-entry to school. 



• \ 

Helping mature. women gain confidence \ 
aboue themselves & their career pdtentijT 



Career cduhseling, etc. 
Dlip laced -hdinemakcrs center - child 
care facilities, tutor. Thg 6 developing 
studies program. 



Counselling begins when Women's Center 
begins shortly. 



Sandy Itaffaelli, Womi?n's Studies Program 
Mary North, institute Manager, Allied IleaJth 
Ahnmarle Shlcatl, Director of Institutional 
Research 



Barbara J. Dixon, Associate Dean of Instruc 
Regina Vee, Women's Studies Program 



Jpnn Cnmpf^ Career Development Director 
Oeraldinc Pearson, Director of Davelopmenta 
Education & Allied Services 
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Allseryicesof counseling - awareness of 
.the specific problems of returning • 

women. 

^b^ pJ^pcess of designing, a program of 
support for displaced homemakers. 



ion CounsoUng re-entry wdmca and dis- 
placed homcmakers. 



Counseling^ to the returning wdmon studinu 
cinsses iworkahops: Women Ih their Mlddl 
Years ^Widowhood, Single Parenting, Carec 
& Divorce, etc, . . I 

Displaced Homemakers cyoce set vices sucii : 
as individual cpunsellng; Family counsel- 
ing. Cooperative work^ etc.;; 
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Mb lgh_ County CQsunui)! cy . College 
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NANIICOKE ~ PA IB6 34 



Judy Sclillllhg^ Diepartneht Heal 

Sue Bennlcc^.Coordlhaeor, Displaced 
Homemaker Prcigram 



Kathleen Torzala 



Counseling; Ire turning to 8cHbbl„ career, 
entering fo^ the first tine,. etc..;« 

ervices provided by displaced homcmakers 
:enter: Physical developneht, career dc- 
ision, self awarenesa, etc; - 



Individual,' carebTi, returning to work or 
school counseling. 

New Program for displaced honemakers 
aervea as ft refl<«urce & referral service « 



Alice Greller* _CoordiLiator__of Uonen's Ceiite 
T-^rry 'Car8kaddan«__Couxiselpr Women's Center 
Hiilena Hugtu^s, Dean of Students 



X Counaelin^'^pft.'acn^l £ cci8is-^oriente3 

counseling, career and acadeinic guidanci 



Doreen Heller'. Asst. Dean of Community Servl 
lames R. Hanlin, Director of Continuing Ed. 



Alburta Traiii, Associate Dean 
Susanna B. /Staas, Counselor/Coordinator 
Opportu-^lics 



es JCouri^^;.^]n-^ for aia placed homemaker s» 

Diaplact^t i^-'^ciitakers center pr6vi/';ee 
'counsal'j.n^ » rlAsaea, placement, e£c. ' 



One on one f-*cr counseling - career 
planning. 



/ 



Ms. ^anet 



Mr. , Rob«r 
Education 



Law, Dean of StudenCs 
c J. Miller, Director of Continuin 



Pr* Julia Calbauj 
liyg Lene Program 
Mrs. Eleanor Mill 
Academic Services 



CbordlnnEor Dental 



Asst. to Dean off 



Peer counseling through RAP (Returning 
Adult Program.) 



Displaced Ubmumnlccrs Center provides 
cidrk/typlttt traliilnc, assert Ivunuss 
training and counseling. 



X 
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LEBANON 



TN 37587 



-CONTACT PERSOH 



Dr. Mairc Smlch, Director of Counseling 

Ttiouas C. ^eeney, Jr., AssoclaCe Dean of 
AcaUemIc Affairs 



Dr. KnchrynBraller^_ Research &_Grant8 
Oellnda Gutwelnt Cqprdlnar.or ^ Women's CenCe|r 
for Displaced Homemakers 

Harriec SchwarCz, Women's Slud' ^t. Program. 



Carol WllllB, Asst. Dean of SCudenE 
J)cvclopnienc . _ _ 

CR. .Roberts, Ausc. Academic Dean 



rrlecc Kesslnger. Director Women's CenCi 

H^zcl Hall, Vice President for Student 
Al fairs 



Counseling. & cdreer Interest testing to 
n>ature_vomen_seeklng entry or re-entry 

into the labor.forCe. 

Displaced homemakers _ceDter. c^uvide^ 
isserriyeness training, Job placement ser- 
vice* etc. 

Counseling for academic re-entry. 



AnneC, Ellis, Dean of Administrative 
Services 

Richard T. Atkinson, Dean of Contlinulhg 
Education 



..[.eryi i.. .Minkel^ Continuing Education 
Coordinator 



Lena Hayberry, Dean of Administration 
Sylvia Mygoda, Indus trlalRclatlona 
Coordinator 



Jack Howard 



I r Mature Returning Student** program. 

Two Displaced; Homemakers Programsi One on 
campue; One outreach Program In the commul 



Center for displaced homemakers offer in- 
struction on Job acquisition skills-Job 
application, interviewing, etc., counsellit) 
Vocational & personal. 



Testing, tutorial, remedial, religious, 
and personal counseling. 



Displaced Homemakers Cenrer Just opened 
fall of '79. 



Counseling; Career planning. Job placement 
& in school plantf/objectlves/needs. 
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LEBANON , TN 37DB7 



Dr. Mair« Snlchi Director of Counseling 

Tlibaas C. ^eeney, Jr., Asaoclac.e Dean of 
Xcadenilc Affalrn 



P'^vK''^hrxn Brallerjt Research &_GranC8 

Belinda Cucwcln, Coordlnacor, Women's CenC( 
for Displaced Homemakers 

Harrlec Schwarcz; Women's Studies Program. 



Mrs.. Carol Wllllf,, 
l>cvclopmcnc 



Dean of ScudenC 



cadcnlc Dean 



mrriecc Kessingor, Dlreccor Women's Cenci 

Hi ^el Hall, Vice Prealdenc for Scudenc 
Ai fairs 



Cpunsellng_& career Interdsc CesClrig to 
' «acure_women_8eeklng encry or re-encry 

Inco che labor_force. 

Displaced hpmemakers_ceacer_pf uvldes 
isserciveness crslnlng, job plscemenc Ser- 
vice, ecc. 

Counseling for academic re-encry. 



Anne. C._Ellla, Dean of Admlnlseractve 
Serv/ ces 

Richard T. Atkinson, Dean of Conclnulng 
Educacion 



. . ' Concinulny Lducaclon 

Coordinator 



Lena Maybeffy, Dean of Adrolnlscracion 
Sylvia Wygodsi InduscrlalRelaClonS 
Coordinator 



J^ck Howard 



r "Mac u re Recufnlng Student*' program. 

Two Displaced: Uotseeakera Prograsis-: OnU 6u 
campus; One outresch Program In the commu*. 



'^•iter for dlsplsced homemskers offer In- 
sCructlon on job acquisition skills-job 
application, interviewing, etc., counseliiit , 
vocational & personals 



Testing, tutorial, remedial, religious, 
and personsl counseling. 



Displactid Homemakers Center just opened 
fall of '79. 



Cpun8clin;{i Career planning, job placement' 
& in school plans/objectives/needs. 



ERIC 
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TX 75150 



w?Ji jno??o 



DHKALn L. NrWPORT 

NHHTH LAKF CnLLFCe 

2000 UAL-^UT HICt CANE 



II 



TX 75211 



11 



iPvtNr.. 



Richland College _ 
12800 Abrams Road 
Dallas, Texas 752A3 



TX 750 •» 



II 



M/5Hn0T33 

TX 76 70fl 



CONTACT PERSOM^ 



Mldheie Cilmour, Director of Women's Prog 
"Mridred Everett, Asst. Business Hanagec 



aiBs Personal counseling & educational and 
career guidance. 

bispiacad'homeaiakers center provides j 
personal & vbcational cbunseiihg. Job Market 
Information & Job readiness sessions. 



P|j^ Fern Ramirez, Dean, College & Financii 
Services 

Barbara K. Crews, Director of Women's 
Center 



Patricia Tarborbugh, Vice-President of 

Instruction - - 

Barbara YdCum, Director of Counseling 



Donna Cormly, -Women lit Literature 
Eleanor Ott, Presldehi- . _ 
Lee Gr£UpDian, VIce>PrccIdeht, Student: 
Services 



Dr. Noiiie /lliJtans, Women's Center 
Wllli.'iri Wllron. Director of Counseling 



i:iii^eer , Educatlonal/Vocctlohal Planning, 
Ferabnal, £ awareness counseling. 



Martha Hughes, Chairperson, Social Sclenci 
Phys.oEd. Division 

Rick Boiin, Associate Dean of Continuing 
Education. 



J.^ Sharon Griffith. Vice President of 
Student Services 

Richard. McCrady, Pi rector _of Counseling 
Margot Hirsch, pirector of the Human 
Resource Development Center 



Dr. LaVerne B. Wong, Deaii of Student Sei vices 
Chester R. Hastings, Ph;D., VIce-Pre'M r^:nt • 



WFMAWKS 



1 Personal & academic counseling. 



Personal & career couhslihg. 

Displaced Homemakers Center provides 
career Counseling, asst. with. Job iSearch 
educational/training informatlbn, etc..« 



Harriage^ academic, personal & career 
cot'nseling. 



Personal, -Social, academic, career choice 

cbUhseilhg. 
Displaced Homemakers Counseling Job entry 

assistance. 
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itlSco^fiS' I^veloper, Continuing 

Hellle -Thorogoodt Director, Occupacional 
EducaEioii and Techaology 



Hs. Carol Blair, Dean of Women 
Don Yarbrough, Dean of Continuing Educacl( 



□ 7417DJ211 . 
J8HH H, UPlOM 
I'SESIOEI^T . . ^ 

FiAPPAHANNOCK C0HHU>4tTY 
P«g« BOX 318 



1 1 



CL 



VA 231*9 



Tidewater Community College 
Vlrs^nla Beach Compu»-Norfol«c Siclllfi C 
Norfolk, "Virginia 23517 



tidewater Cbrnmuhity College 

Virginia Beach Campus 

Virginia Beach, Virginia 23456 



Dr. KiiHe Palmer, Dcnn of Currlcultam 

Lois L. bradloy, Asslscaht Director, Cent 
for Manuijiumunt Dovplopmont . 



Mary Helen Oaborh, Women's OpporCunlcy 
Center 

Mary Anderson, Women's Opportunity Center 
Bill Lyihangrover, Coordinator Continuing 
Education 



Cheryl -W.i)Creager, Director 
:n*>Iamc8 C;_ Sears, I^an-Instructlonal & 
Student Services 



Small Croup Counseling - Re-eat ry. Study 
Sicills, Career Counseling. 

Displace HbmcmaRera services provided 
Individual assessment, group cuurKcllng, 
career eduction. Job. Search .*killn, etc.. 



Counseling mature women recunilhg Co 
achool. 



Career Plnnuln^i occupational exploration, 
decis loci making, prublem solving, etc. 
counseling. 

Displace Homemakcrs Center provides 
counseling.as theaboye mentioned plus 
IntccperaQnal relations; marriage i family 
concerns; divorce adjustment. 



cnttrrf souakf 

MitEEl IMG 



West VtrRlnia State College 
Institute, West Virginia 25112 



Judy Grace - Assistant Professor 



Hury Praiices Ohoforo, Dcnn of Students 
Uita Meyer, IJcdn of Instruction 
Sharoii A. Dungard, College Counselor 



Dr. ArlJnc Thnrn» Women's Studies Program 
Peggy Clcr/iunln, Coordinator,, Continuing 
Education - Community Services. 



Adjustment, lndiyldual4 career & returning 
women's society counseling* 



Special counseling - career, etc. 



CoUhscllns: T(.'Utlne i Interpretation; voca- 
tlonol.gxploration, career guidance and 
placement. . * 
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CONTACT PKttSn^f 



Dolly SHaw, Director of Career Planning 
arid Placement and Personnel 



J.-ickitc Helcliro, Assnclntc Dean of Inscruccl 

R. l|amilton, AsROclate Dean for Academic 
& instructional Administration 



Career, and personal group A Individual 
counseling. 



n Have a center for displaced liomenakers. 



Counseling Be-entry program. 

Re-entry program has a component for 
Displaced Homemakers. 



Bevurley BuCCers 

Barbara Extlne* Treasurer 

I 



Darlene Phraler, Program Development 
Specialist 



Jean Floten, Dean of Student Services 
Ruth McCurmlck, Women's Center 



Nina Haynes, Interim President 
Susan Jackson— -Aldrltt, Director 



Leslie Coasitt, Coordinator - Women's Center 
Mildred Olleo, Asst. Dean of Studenta 



Karen Fosst Asst. Dean of Student Personnel 
Services 6 Dlrcct6r of Women's Program 



Counseling - re-entry job market. 
Have a Displaced Hom6makers Program. 



Re-entry program - Career L academic 
counseling, scholarships. 



Cjpreer peroional counseling 



Personal A Career counseling 



Personal 6 Career Counseling 



Displaced homemakers Center * Career 
planning. Self Esteem. 



uanf^nK rnLLPCF 

C ILLrrp HI GUIS 
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r rug ram 
Dr. Jnan Jones 



Margaret Kuua^ Aasociace Dean of Inacrucclo 
Concinulng Educacion 



Shirley Gordon* Presidehc 

Betty Cblbsurdb, W6aen*a P.rbgrans Coord. 



Andrea Rye, Assc. Co che Presidenc for 
Hlnpricy Affairs 

Mary Bennccc, Program Assc. Women's Program 
Dlannc Dalley, Cbordlnacor Women's Programs 
& Services Cencer 



Eilucn Scbcc. Area Cbordlnacor {adntlnlscrac 
Dr.^Sara Sherkow, Chair Division bf General 
Sci^dles ______ _ : 

Cynehla P. Gdldsmlch, Women's Career Cbunse 



Ann Tlmoi, Project Dlrecc6r» _Woroen*8 Bureau 
Jack. BanerdCa _Cobrdlnacor of Research 
Colecce Zukowskl. Women's Cencer 



Judy Fedler. Home & Farollcy Life Cdordlhatoi 



Virginia C. Ackins, B.S.. H.S., Dean 
Ifbme Ecbhbmtces A Fbbd Services 
Mary_D. _ Vlck, RN. . M.S.. Dean 
Ilealch Occupuclbns 
Marlon I. Medley , D.S. . M.S. . Couhsdl6r/C66r 



Financial couhsciing; referral servlceii, 
Wldowud InformaClon Service, etc... 



Career counseling 



Personal &' Career Counseling 



Displaced HonemaRers CenCer Eiiibclonal 
J Support* Job searcb^ crainlngt ecc.. 



Counseling — career guidance^ skill 
evalusclon* emoclonal 'supporc • ecc . ; 

Displaced Homeraakers Cencer offers 
special workshops, ' supporc groups co 
faclllcace re-encry* 



>r) Career counseling 



Academic, non-cradl clonal & crsdl clonal 
counseling. 



Councel mature women's cbthmbii cbnccrns 
frustrations a prbblems/soluciohsa etc.. 



Displaced Hotnemakers Cencer — Vocacioriul 
educaclonal* personal & Career Guidahcd. 



Individual and career or'cncacion 
counseling. 



CONTACT PEHSOK 



PFMXRKS 



K?«i?oon*^9 II 
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Kacie SolcB, CburdlnuCor - Women's Studies 

Judith N. Shultx, Program Specialist, Women 
Studlen Center 



Morcne Seldes, Program Supervisor 
Center 



Women * s 



Manine Doyte, AdraihIsErator, Student: Services Personal S career counseling 



Ann Korseligen, Planning & Deveibpmeht 
Splcciaiist- 

Nary F. O'SuIIivan, Women's Opportunity Center 
Coordinator 



kachy Johnaoni Women's Studies Program 
Har/y Ellen Filklns, Adult Et^ucatibn Adminis 
^hard Rdder, Asst. District Director 
IhstructloniBl/Research Services 
I 



II 



V75I ?00|fV7 



Individual & small group counseling ~ 
career development, assertlveness training, 
> etc.... 



Individual & small group counseling. 

Displaced homemaker cer.ter - Career chdicfte 
. referral services, living akills, etc. 



Peer counseling - personal & academic. 



Personal & academic . Counseling. 



tyhn Reichert, Student Services Coordinator 



Carol.Aroold; Division Chairperson, General 

Studios i__ _ 

Dr. Mlcliele ljaney Burke, Counselor 

Adult Re-Entry Center 



Barbara Smith, Associate Professor 

Dr. Donald L. CullliamSi Dean Student & 
Community Services 



Career^ academic & perisohal cbunsellng. 



Cdunisellng special needs of women* 



Individual,, personol i vocational counaulinu 



^69 
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Question 13, coHtlnued 



Table 14. Enrollments of Adult 
Disadvantaged and Nandl capped 
Students In Vocational Education 



total Adult Disadvantaged 
Pf eparatocy 
Suppleinental 
Apprentice 

Total Adult Handicapped 
Preparatory 
Supplemental 
Apprentice ^ 



Source: U.S. Office of Education 





FY77 


% change 


413,449 
139,744 
265,807 
7,898 


^464*884 
117*193 
339*429 
8*262 


+12.4« 
-16.U 
+27 .^X 
+4.6« 


42,280 
27*275 
14.593 
412 


37*206 
14.963 

.21,/k:i 


-12.0% 
-45.0% 
+47.2% 
+80.6% 



the$« statistics Indicate that national Initiatives and support are 
clearly needed to expand the capacity of the adult vocational education to 
serve more adults. 



erJc 



• ^ • How well^a ve vocationaT ed ti Gation progfams moved to implement the 
intent of the 1S?6^aB>ieBdmeB4s^«i4li regard to sex equity -issuer on^ 
program access^^ , v 



Hajor increases ire apparent in the numbers of women entering voea- 
tidnal programs traditionally marked by low access. FY -1976-77 figures 
show major: percentage gains as shown below: 



Table 9.^ Female Enrollment in 
"Nontraditional" Areas 



Protiram 

All Prnqrams 

Cooperative 

Aijrlcal ture 

Teehhicjl EdUc. 
(all programs) 

Trade & Industry 
(a:lT programs) 

Auto Mechanics 

Flectronic Qccup. 

Supervisor & Mgt. 
Development 



; Total 76 
15,133»32r 
147,572 
1,059,717 

484,807 

3,109,950 
365,534 
140,173 

'112,991 



Fema 1 e 
7,750,135 
48,804 
109,951 

44,135 

338.389 
13»325 
5,221 

15,216 



Total 77 g enale 



16,134,979 
155,636 
1,056,259 

519,537 

3*246*688 
368,720 
147,267 

89,391 



8,276,518 
58,955 
156,985 

88,069 

465.865 
18,397 
10,626 

22,986 



% Increase 
7% 
21% 
43% 

99% 

38% 
38% 

rest 

51% 



Source: U. S. Office of Education 



ERIC 



At the same time, the number of women enrolled in "traditional" voca- 
tional programs (Gbhsumer and Hbmemaking and Gainful- Home Economics) de- 
creased. 7. 8% between 1972 andl976. 

There has also Been s'ome shifting in the enrollment patterns of males. 
Bif?tween the years; 1972 and 1976, for example^ the number of men enrolled in 
Consumer and Homemakihg and Gainful Home Economics increased by 229.3%. 

. __As of January, 1978, each State Department of Education has a full-timo 
person appointed to help eliminate sex bias ih. vocational education. These 
btafe coordinators are Working to monitor all personnel laws prohibrt^na 
dist-riniinatipfi and to getheri ahal^yze and disseminate data ort the statu", 
of male and female students and employees. 



-■!%«30-» . 

,j APPaiDlX 4-H 

Percent Of Students In Traditionally. flaie Vocational 

Courses Who Are Female / 



State 



Percent 




RanJc 


State 


Percent 


27 


Ohio 


8.95 


28 


Mass . 


8.95 


29 


Miss . 


8.69 


3b 


R.I. 


8.60 


31 


. Wis. 


8.47 


32 


Va. 


8.23 


33 


Mo . 


8. 21 


34 


Mont. 


8 . 10 


35 


N.p. 


7.8 5 


36 


Iowa 


7.78 


37 


N.H. 


7.28 


38 


Maine 


7 .10 


39 


111. 


7 . 09 


4b 


W. Va, 


6.91 


41 


b.c. 


6.77 


42 ' 


Ala; 


6.57 


43 


Iia; 


6.35 


44 


Neb; 


6.18 


45 


Pa. 


6.17 


46 


S.D. 


5.72 


47 


Idaho 


5.60 


48 


Ky. 


5.31 


49 


Ark . 


5.28 


50 


Hawaii 


4 .96: 


iJl 


Del. 


1.77 



CONGRESS AMENDS TITLE I , 
PARENT INVObVEMENT fiEQUIREMEjlTS 

The ink was barely dry on the Title i statute, newly reau-thorized 
in 197 8, befofie Congress revised two key requirements that will 
affect parent involvement: in Title i; ' Often when Congress reauth- 
orizes^a large program like, the Elementary; and Secondary Education 
Act ^ minor unintended mistakes are mad^ in^ the wording, phrasing 
or placement of particular provisions. These mistake^ are later 
corrected by what is called technical amendments . 

However, in^ the case, of the Technical ^^mendments Related to the 
E^cata-on Amendwents of 1978>P.L. 95-4(^ passed this summer, the two 
S'^Y^^fo'}? ^elating to parental involvement are neither minor nor 
xipigntfxcant. These changes and their implications are discussed 
bmow. I ' 
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; APPENDIX 4-1 
mUCATORS ima'PAiTICIPATEb IN ROUl^TABLE DISCUSSION 



John T._taPensee . _ 

Bureau of ^prenticeship & Training 

U«S« Department of Labor 

Room ±00±, J.F.K. Building 

Boston, MA 02203 



Jota DiRienzo _ 
State Department of Occup. 

Education 
31 Sti Jaines Aventfe 
Boston, MA 02116 



William Grady 
Boston YWCA 
114 Clarendon Street 
Boston i MA 02116 



Dr. Frances Portrioy 
Nine Maple Court _ 
Newton^ MA 02159 

Ms. Penny Diinning 
Executive Educator 
J. L. Rivers & Company 
131 Clarendon Street 
Boston, MA 02116 



Ms. Vivian buckles 

Women's Bureau 

U.S. Department of Labor 

J. F. Kennedy Federal Building 

Room 1710 _ . 

Government Center 

Boston i .MA .02213 - . ^' 

Ms- Cynthia Btizzetta ' ' / 
Women ' s Ent erprisefe 
739 Bdylston Street 
Boston, MA 02116 ^. 

Ms. Mopica Radvaney 
Transitional Emgioy. Enterprises 
286 Congress Strjeet 
Boston, MA 02210 . 
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APPENDIX 5-A, 

EMPLOYEks PRESEOT! AT ROUNDTABLE DISCUSSION, NOVEMBER, 1979 




DISPLACED HOMEMAKERS' i^ROTECT 



Mr, Joseph' Sh^ntz, Area Rep. 
Human Resources DevelSp. inst. 
44 Brdift^ield St., Rm. 407 
Bbston, Mass. 02108 

Mr. Jim Greenei Setro Dir. 
Nat'l.Ailiancegf Business 
6b Federal St. 
Boston, Mass. 62110 

Ms. Barbara Duhphy 
Qbrpbrate Training Director 
Jbrdaii.4^rs1;i Co. 
450 WashingtbnSt. _ 
Bbston, Mass. 02107 

Mrs . Hope Datiielson 
Ass't.Sup. of Schools 

for Personnel 
Education Center 
idb Walnut Street 
Newton, "Mass. 02160 

Mr^ John_Jope _ - 
Emp ioyme n t ^ Cpuns e io r 
Div. of Employ. Security 
215 Needham St. . 
Newton^ Mass. 02164 

Mary McCormack 

» Boston y. Emjplbyer Relations 
19 beerfield St. _ 
Bbston, Mass. 02215 

Bevferly Thdmpson _ j i : 

Placement Counselor/AAEEa Officer 
Arlington Empiy. Resource Center 
870 Massachusetts Ave. 
Arlington, Mass. 02174 



Mr^ Leon M. Coodman 
District Manager, Training 
New England Tel. Learning Center 
280 Locke Dr. __ 
Marlbbrbughi Mass. 01752 

Ms* Anne Jbrdah 
Assjt. Treasurer 
Personnel Officer 
Cambridge Savings Bank ; 
1374 Massachusetts Ave. 
Cambridge, Mass. 02238 

Ms^ Virginia Tierney_ . ! 

Affirmative Action Officer 
Boston Univ. v. . 

19 beerfield St.- 
Boston, Mass. 02'^S 

Ms. Elaine Stone " . * 

Director of Placement 

Boston Univ. ^ 

19 Deerfieid St* / 

Bbston^ Mass. 02215 { : 

Ms. Phyllis Newton, President ^ 
Career Center 
Four Oak St. 
Needham, (lass. 02192 

Ms. Lucy Pearson 
Interviewer/Personnel Ass't. 
Star Market 
625 Mt. Auburn St. 
Cambridge, Mass. 02138 



APPENDIX 5-B 

Among the individuals we spoke with on the phone Were: ^ 

_ • _ - _ . / ' : _: 

Branch Technical Traihingj Manager , large corporation, upstate New Yoik; 

Public Affairs and Itiforniation Officer, public transportation authority, 
Boston. 

Director, family social service agency, Boston suburb. 

Public Relations Direct o^, large hotel, Boston. _ /\ 

Director, home health seirvice agency for the aged^ Sarasota^ Fia. 

Personnel director, departme: i store. Baton Rouge ^ La. 

Director of Residence Hall Activities ^ large university. Baton Rouge, 

. y_ / 

i Shoe store owners Lyhni Mass. 

Owner of commercial floor covering business, ambridge, Mass. 
Director, social service agency, Boston. 

s 
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APPENiSiX 6-A ; \ 
DiSPLACEi) HOMEMAKERS PROJECT 



CONSULTANT PANEL 



Holly ALEXANDER 



-- ■ I -- ' 

Adrienne GRITCHLOW 



;John W. C^ONKITE 



Miio smm 



Patricia WALLACE 



Cobrdinatbrj \ 
Displaced Hbmemaker Program 
YWCA I 
Omaha, Nebrfiska 



Commissioner 



Assistant Ijidustria\] 
State of Ne^ York 
Department of Labor 
New York, New York 



Senior Pei^^onnei Consultant 
Digital Equipment Corporation 
Maypard, i4assachusetts 

Co-f ounderj and Director \ 
Displaced fiomemakers Center 
Mills College \ 



Oakland i California 



\ 



Cobrdinatdr 
Project Second Wind 
Framingham, Massachusetts 



PARTICIPANT 



A;ilce QUINLAN 



Associate Directot 
Displaced Homemakv 
Washington, D.C. 



3 Network) 



Gloria BEP^NHEIM 



Cbbrdihator, Riegion 1 
Displaced Hbmemakers Network 
.Lawrence, Massachusetts 



Silly GARCIA 



I 



Counselor 

Equal Opportunities Center 
Springfield, Massachusetts 
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APPENDIX 6-B 
SITE VISITS 



Center for Displaced Hbmemakers 
Baltimore » Maryland 

Second Wind /Displaced Homemaker Project 
Framinghasiy Massachusetts 

Project Re-Ehtry 

Civic Center arid Clearinghquse, Inc. 
Bbstori» Massachusetts 

Displaced Hdmetnakers Network ' 
Washirigtdn» D.C, 

American Association of Community and Junior Colleges 
Washington » D,C. 



Displaced Homemaker Program 
Indian Hills Comsiunity College 
dttumwa» Iowa 

Educational Opportunity Center 
Springfield, Massachusetts 

Displaced Homeniakers Progr^TRS 
Department of Labor 
New York, New York 




\ 



rUM- 

APPENDIX 6-C 



Wfllesley 
College 
Center for 
Research on 
Women 



Weliesiey Coilege 

828 Washington Street 

WeMestey^ Massachusetts 02181 
Telephone: (611i 245-6360. 235-0320 
Cable: WELLRESCTR 

In cppperatlph with 

The Higher Education Resource Services arid 
TheiFederatlon of Organizations 
for Professional Women 



November 14, 1979 



Dear Goiieague, 

As part: of a two year Displaced Hdmemakers Project funded by the 
U^S. Office of Education, we are seeking information alsout activities around 
the country on b-^.half of "displaced homemakers" - won^n who have lost their 
spouse or public assistance and must enter or re-enter the labor market with 
little or ho experience. 

Your brgahizatibn has been identified as one having an iutercjst by 
a potential interest in this growing problem. _For_a "stat:e-of-the-art;' review. 
Tie vculd ap-»reciate a statement about your pest, present or planned efforts 
V9ga:;-^?aC^ t-TO displaced hdmetnaker, whether at the local^ state or national level. 

J - ..it<i like to receive any printed natsrials Such as reports or brochures. 
I£_i:ht\ f5l placed hbmemaker has not been one of your areas of interest ^ please 
Inform us . 

To be included iii our report, we will heed the ihfbrmatibn by 
rrcember 5. Enclosed is brief_descriptlon of the project. Please dr not 
hesitate to write or call for further information. Thank you in advance for 
a promp"^ response to t:his request. 

Sincerely yov 



Barbara H. Vinick, Ph.D. - 
Displaced Hoinemakers Project 
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APPENDIX 6-D 

National Association of Women Business (X/ners 
2000 P St., N.W. Suite 410 
Washington, D.C. 20036 

American Association oiE Indus::.-lai Management 
7425 Old York Road 
Philadelphia, PA. 19126' 



League of Women Voters of the United States 
1730 M. St. t^.W. 
Washington, D.C. 20036 

Business and Professional Women's Foundation 
2012 N^ssachusetrs Ave., N.W. 
Washington^ D.C. 20036 

I, 

Associati.r • : Jmiior Leagues 

825 Thi-0 M , p 

New York, 10032 ' ^ - 

National douncti of Jewish Women 
15 E. 26th St. 

iSrew York, New York 212-532-1740 

National Community Education Assoc. 
1031 15th St., N.W. Suite 536 
Washington, D.C. 20005 

American Assoc. of University Womea- 
2401 Virgiaia Ave. N.W. 
Washington, D.C. 20037 

National Association of Vocational Home Economics Teachers 
R.R.3 

204"^ Riles Hd., N.E.^ 
pwarfc, OH 43055 

National Council oh the Aging 
1828 L Stc, l^.W. 
Washtngtoni D.C. 20036 

--^-Americsn Assocj^ of Retired Persons 
1909 K St., N.W. 
Washingtr- D.C. 20049 

Women's quity Action League. 
805 15ti _ N.W. Suite 200 

Washihgt6u> D.C. 20005 , 

lAPES (Personnel) International Assoc. of Personnel in Employment Security 
Box 1?3 ^ _ \ 
Frankfort, KT 40601 
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National Center _ for Educatlonai Brokering 
i2li Connect tcut Ave. N.W. 
Washington. b.C. 20036 202-^^55-5530 

National Commission of Working Women 
1211 Connecticut Ave., NW Suite 400 
Washington, b.C. 20036 202-466-6700 

National Urban League 
50" 62nd St^ 

.7 Yo^k, NiY. 10021 212-644-6500 

Rural American Women 
1522 IC St., N.W. 
Washington, DiC. 20005 

American Council on Education 

One Dupont Circle 

Washington, D.C. 20036 202-833-4700 

Adult Education Assoc. 
SBiO 18th St., N.W, 
Washington, D.C. 20006 



Women's International League for Peace and Freedom 

1213 Race St., 

Philadelphia, PA. 19107 

National Asson> for Statewide Health and Welfare 
22 W. Gay St, 

Columbus, Ohio 214-221-4469 

Church Women United 

475 Riverside Dr._ 

New York, N.Y. 212-870-2347 

Unitarian UhiVersalist Women's Federation 
25 Beacbn St. 
t Boston. likss. 742-2100 



St. Joan's Infiernaticgial Alliance 
435 ? - th 

New York, New York 212-663-3555 

National Council of Negro Women | 
1346 Connecticut Ave. N*W. 
Washington, D.C. 202-233-2363 

National Conference of Puerto Rican Women 
P.O. Box 4804 _ 
Cleveland Park Station 
Washington, D.C. 301-365-0339 

Comiiion Feminie Mexicana Nacional 

379 Loraa Drive 

tos Angeles, Ca. 90017 

National Association of , Commissions for Women 
926 J St. Rm, 1506 

Sacramento, Cal. 95814 916-322-9466 ^ 



1 Nat tonal Organlzatlbh for Women 
* 425 13th St., N.W. 

Washingtbh, D.C. 20004 202-347-2279 



National Assoc. of Social Workers 
1425 H St. 1 
Washington, D.C. 202-628-6800 

Interdepartmental Task Force on Women ; 
I Rbbm 3050 

The_ Vanguard Building 
1111 20th Street^ N.W. 
Washington D.C. 20036 

President's i^dvisory Committee for Women 
Room C5321 

200 Constitution venue 
Washington, D.C. 20210 

Interagency Task Force On Indian Women 
(Department of Labor) 
200 Constitution Avenue, N.W. 
ashington, D.C. 20210 
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